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Part of the selection process at Corporate Manapment Group Includes a baclcsround check. The background
check Includes the appll~nt's criminal history. As part of this Interview, we ask lfthe applicant has bee~
convicted of any crime. Whether or not an applicant has been convicted of a crime does not determine
applicant's ellslbUIty for this position.

Applicant Name: JaAnS f) )J . . Date of Interview: 1"'/1" f6
Recruiter Name: ..IJ-i1&o.MoA,..:;~I"'I'I---f""'----------

Have you ever been convicted of any crime, felony, misdemeanor, not Includlnl expunled records?
yetti.No_

Is yes, w~n::here and what was the nature of this Offer2~
~elOYl!:lJOu..Vwr/A O(A.+ Pa"M~~ ""

You will not be denied employment solely because you answer -YpSf above or because you have been
convicted of a crime, felony or misdemeanor. The company considers many Individualized factors In evaluatlnl
a Job candidate, includlDl but not limited to, with respect W criminal history, the nature and date of any
offense, the surroundln, circumstances, and the nature of tb, position for which you apply.

8y my ••••• ,. below, ICII'tIfy that the InformaIIGn provIdad above II tRle and complete that I have
dlscuaecl the abovewith lIlYIntervI._. dI•••••• 1understand and •••• that "" ml••.•••.•••••• lon
by mewillbe suffldent m••••to eliminate me from consideration for employment and/or terminate
employment at any time If I have ••••••employlCl.

Applicant __ re: ~ ~..::: ' Date: /-I ~-I{,
HRMana•••• s•••.atu.e: ==:=;:z ED••••• : _ Zn.n."I: _ Date: l.If, ' t c,...


