PAYROLL CHANGE REPORT

Today's Date: 11/22/2016 Effective Date:  12/5/2016
Hire Date: 12/11/2015 Hours Worked: 1080-12 month
Employee's Name: David Nierengarten
Department: Dimension
CHANGE (S) FROM
X |Rate $10:25” {0 75 Wil il
Shift Differential -
Total $10:25 i) 7 IRV s oM
REASON (S) FOR THE CHANGE (S)
Seniority increase (Circle One) 480 HRS] 6 Month | 1 Year | 11/2Year] 2Year | Annual
Merit Increase (level 2)
Other
ADDITIONAL COMMENTS
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~= smonth/6month Evaluation
Employee Name: [L QL 1C TNTETE | Bogariment:jookA VN2 12V .
lob Title: g Hire Date: _ ERIEE
Supervisory Yool TAELTANT Fvaluation Perod: ] X T O
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scheduled start tima

Motifies supenvision fn advance if
uhable fofepart to woikas -

scheduled

Repar“zé far all scheduled shifis at the

Communicabn -

Effactively exchanges information,
wiitten or verbal, with all types of

personnel

Communicates information
accurately, timely, and respectiully
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loh skills and
Ability to Leam

Able fo grasp new concepts and
applies them fo the job
Deronstrates iechnical
understanding of the job

Asks questfons to confinm
ynderstanding of concepis
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Work Qualityard
Ability to Follw
Work Instructions

Qperates Systems and equipment

properly

Follows work procedures
Follows through ontasks
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Safety and A~
Food Safety
Awareness

-

Follows all Safaty policles

Watches out for others

Follows all OA & Food Safely
" Awareness policies & procedures
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Team Work and
Initiative

© Abletoget albng with others and
help them compleie fasks
Does work without being constantly

reminded -

Fits Into the norms and expectations

of the organization.
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Please answer the following questions below:

Al TS .

Are addit onal resources[taals needeci? HaVe addmanai resamces/tocls *:hat ahe empiovee

requested heen provided?
(\A |

Are there any barriers or obstacles fo successfully | I obstacles or barriers axist, what has been done
perform the work? * | to eliminaie them?

(o
For E@;@é‘s at their  month and & month milestone, please mark one:.

} Employesis making progress and meeting performanca expectations
71 Employesis not making grogress and Is not meeting performarnce expactations

-

Supervisor Comments
If Nm—Accepmbfe s marked for any Tesk, specific exgmples must be provided) -
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< Employes Comments

‘This Evaluaiion hos heen raviewed with me on this date
Dats:
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