Y INCOME WITHHOLDING FOR SUPPORT \&

(] AMENDED IWO
(] ONE-TIME ORDER/NOTICE FOR LUMP SUM PAYMENT
(] TERMINATION OF IWO Date: 10-27-2015

(X ORIGINAL INCOME WITHHOLDING ORDER/NOTICE FOR SUPPORT (IWO) (,JQg \\ \f\\(s

X cChild Support Enforcement (CSE) Agency ~ [J Court [0 Attoney [ Private Individual/Entity (Check One)

NOTE: This IWO must be regular on its face. Under certain circumstances you must reject this IWO and return it to the sender

(see IWO instructions www.acf.hhs.gov/programs/css/resource/income-withholding-for-support-instructions) . If you receive this

document from someone other than a state or tribal CSE agency or a court, a copy of the underlying order must be attached.

State/Tribe/Territory Missouri Remittance ID (include w/payment) 50983650

City/County/Dist./Tribe Order ID 0811MC00412

Private Individual/Entity CSE Agency Case ID 50983650
CORPORATE MANAGEMENT GROUP INC RE: MUDD, DAVID LEE

Employer/income Withholder's Name Employee/Obligor's Name (Last, First, Middle)

12000 WASHINGTON ST STE 290 495-96-7591
Employer/Income Withholder's Address

Employee/Obligor's Social Security Number

THORNTON, CO 80241-3133 CHILDRENS DIVISION, ST CHARLES COUNTY
Custodial Party/Obligee's Name (Last, First, Middle)

Employer/Income Withholder's FEIN 201535646

Child(ren)'s Name(s) (Last, First, Middle) Child(ren)'s Birth Date(s)

MUDD TANNER WESSLEY 02-15-2004
MUDD TRAVIS WILLIAM 09-30-2002

ORDER INFORMATION: This document is based on the support or withholding order from MISSOURI (State/Tribe). You are required
by law to deduct these amounts from the employee/obligor's income until further notice.

$ 0.00 Per current child support

$ 300.00 Per month past-due child support ~ Arrears greater than 12 weeks? []Yes [JNo
$ 0.00 Per current cash medical support

$ 0.00 Per past-due cash medical support

$ 0.00 Per current spousal support

$ 0.00 Per past-due spousal support

$ 0.00 Per other (must specify) payment on judgment.

for a Total Amount to Withhold of $300.00 per month.

AMOUNTS TO WITHHOLD: You do not have to vary your pay cycle to be in compliance with the Order Information. If your pay cycle
does not match the ordered payment cycle, withhold one of the following amounts:

$ 69.23 per weekly pay period $ 150.00 per semimonthly pay period (twice a month)

$ 138.46 per biweekly pay period (every two weeks) ~ $ 300.00 per monthly pay period

$_ Lump Sum Payment: Do not stop any existing IWO unless you receive a termination order.

Document Tracking ID OMB 0970-0154
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Employer's Name: CORPORATE MANAGEMENT GROUP INC Employer FEIN: 201535646 4
Employee/Obligor's Name: MUDD, DAVID LEE SSN: 495-96-7591
CSE Agency Case ldentifier: 50983650 , Order Identifier: 0811MC00412

REMITTANCE INFORMATION: If the employee/obligor's principal place of employment is Missouri (State/Tribe), you must begin
withholding no later than the first pay period that occurs 2 weeks after the date of this IWO. Send payment within 7 working days of the
pay date. If you cannot withhold the full amount of support for any or all orders for this employee/obligor, withhold up to 50% of
disposable income. If the obligor is a non—-employee, obtain withholding limits from Supplemental Information on page 3. If the
employee/obligor’s principal place of employment is not Missouri (State/Tribe), obtain withholding limitations, time requirements, and
any allowable employer fees at www.acf.hhs.gov/programs/css/resource/state-income-withholding-contacts-and-program-information
for the employee/obligor's principal place of employment.

For electronic payment requirements and centralized payment collection and disbursement facility information (State Disbursement
Unit (SDU)), see www.acf.hhs.gov/programs/css/employers/electronic-payments.

Include the Remittance ID with the payment and if necessary this FIPS code: 2905180.

Remit payment to Family Support Payment Center (SDU/Tribal Order Payee)
at PO Box 109001, Jefferson City, MO 65110-9001 (SDU/Tribal Payee Address)

[J Return to Sender [Completed by Employer/income Withholder]. Payment must be directed to an SDU in accordance with 42

USC §666(b)(5) and (b)(6) or Tribal Payee (see Payments to SDU below). If payment is not directed to an SDU/Tribal Payee or this
IWO is not regular on its face, you must check this box and return the IWO to the sender.

Signature of Judge/Issuing Official (if required by State or Tribal Law):

Print Name of Judge/lssuing Official: NORMA SKELTON

Title of Judge/lssuing Official: Authorized Representative of the Director

Date of Signature: 10-26-2015

If the employee/obligor works in a state or for a tribe that is different from the state or tribe that issued this order, a copy of this IWO
must be be provided to the employee/obligor.

If checked, the employer/income withholder must provide a copy of this form to the employee/obligor.

ADDITIONAL INFORMATION FOR EMPLOYERS/ INCOME WITHHOLDERS

State-specific contact and withholding information can be found on the Federal Employer Services website located at
www.acf.hhs.gov/programs/css/resource/state-income-withholding-contacts-and-programs-information.

Priority: Withholding for support has priority over any other legal process under State law against the same income (42 USC §666(b)
(7)). If a federal tax levy is in effect, please notify the sender.

Combining Payments: When remitting payments to an SDU or tribal CSE agency, you may combine withheld amounts from more
than one employee/obligor's income in a single payment. You must, however, separately identify each employee/obligor's portion of
the payment.

Payments to SDU: You must send child support payments payable by income withholding to the appropriate SDU or to a tribal CSE
agency. If this IWO instructs you to send a payment to an entity other than an SDU (e.g., payable to the custodial party, court, or
attorney), you must check the box above and return this notice to the sender. Exception: If this IWO was sent by a court, attorney, or
private individual/entity and the initial order was entered before January 1, 1994 or the order was issued by a tribal CSE agency, you
must follow the "Remit payment to" instructions on this form.

Reporting the Pay Date: You must report the pay date when sending the payment. The pay date is the date on which the amount was
withheld from the employee/obligor's wages. You must comply with the law of the state (or tribal law if applicable) of the employee/
obligor's principal place of employment regarding time periods within which you must implement the withholding and forward the
support payments.

Multiple IWOs: If there is more than one IWO against this employee/obligor and you are unable to fully honor all IWOs due to federal,
state, or tribal withholding limits, you must honor all IWOs to the greatest extent possible, giving priority to current support before
payment of any past-due support. Follow the state or tribal law/procedure of the employee/obligor's principal place of employment to
determine the appropriate allocation method.

OMB Expiration Date - 07/31/2017. The OMB Expiration Date has no bearing on the termination date of the IWO; it identifies the
version of the form currently in use.
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Employgr's Name: CORPORATE MANAGEMENT GROUP INC Employer FEIN: 201535646
£mployee/Obligor's Name: MUDD, DAVID LEE SSN: 495-96-7591
CSE Agency Case Identifier: 50983650 Order Identifier: 0811MC00412

Lump Sum Payments: You may be required to notify a state or tribal CSE agency of upcoming lump sum payments to this employee/
obligor such as bonuses, commissions, or severance pay. Contact the sender to determine if you are required to report and/or withhold
lump sum payments.

Liability: If you have any doubts about the validity of this WO, contact the sender. If you fail to withhold income from the employee/
obligor's income as the IWO directs, you are fiable for both the accumulated amount you should have withheld and any penalties set by
state or tribal law/procedure.

Missouri's law governing an employer's liability for failure to comply with the IWO can be found in subsection 454.505.8, RSMo,
available online at www.moga.mo.gov.

Anti-discrimination: You are subject to a fine determined under state or tribal law for discharging an employee/obligor from
employment, refusing to employ, or taking disciplinary action against an employee/obligor because of this IWO.

Missouri's law governing an employer’s liability for discharging, refusing to hire or taking a disciplinary action against an employee/

obligor because of an IWO can be found in subsection 454.505.10, RSMo, available online at www.moga.mo.gov.

Withholding Limits: You may not withhold more than the lesser of: 1) the amounts allowed by the Federal Consumer Credit
Protection Act (CCPA) (15 USC. §1673(b)); or 2) the amounts allowed by the state of the employee/obligor's principal place of
employment or tribal law if a tribal order (see Remittance Information). Disposable income is the net income after mandatory
deductions such as: state, federal, local taxes; Social Security taxes; statutory pension contributions; and Medicare taxes. The federal
limit is 50% of the disposable income if the obligor is supporting another family and 60% of the disposable income if the obligor is not
supporting another family. However, those limits increase 5% -- to 55% and 65% -- if the arrears are greater than 12 weeks. If
permitted by the state or tribe, you may deduct a fee for administrative costs. The combined support amount and fee may not exceed
the limit indicated in this section.

For tribal orders, you may not withhold more than the amounts allowed under the law of the issuing tribe. For tribal employers/income
withholders who receive a state IWO, you may not withhold more than the limit set by tribal law.

Depending upon applicable state or tribal law, you may need to also consider the amounts paid for health care premiums in
determining disposable income and applying appropriate withholding limits.

Arrears greater than 12 weeks? If the Order Information does not indicate that the arrears are greater than 12 weeks, then the
employer should calculate the CCPA limit using the lower percentage.

Supplemental Information:
Laws governing IWOs issued by the Missouri child support program are sections 454.460 and 454.505, RSMo, available online at

hitp.//www.moga.mo.gov. You may report terminations online at www.missouriemployer.dss.mo.gov.

IMPORTANT: The person completing this form is advised that the information may be shared with the employee/obligor.
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Employer's Name: CORPORATE MANAGEMENT GROUP INC Employer FEIN: 201535646 ¥
Employee/Obligor's Name: MUDD, DAVID LEE SSN: 495-96-7591
CSE Agency Case |dentifier: - 50983650 Order Identifier: 0811MC00412

NOTIFICATION OF EMPLOYMENT TERMINATION OR INCOME STATUS: If this employee/obligor never worked for you or you
are no longer withholding income for this employee/obligor, you must promptly notify the CSE agency and/or the sender by returning
this form to the address listed in the contact information below.

[0 This person has hever worked for this employer nor received periodic income.

[] This person no longer works for this employer nor receives periodic income.

Please provide the following information for the employee/obligor:

Termination date: Last known phone number:

Last known‘address:

Final payment date to SDU/tribal payee: Final payment amount:

New employer's name:

New employer's address:

CONTACT INFORMATION:

To Employer/income Withholder: If you have questions, contact the Family Support Division (issuer name) by phone:
1-800-585-9234 (For the hearing impaired: 1-800-735-2966), by fax: 573-526-5029, by e-mail: ESD.EmployerTeam@dss.mo.gov.

Send termination/income status notice and other correspondence to:
Family Support Division, PO Box 6790, Jefferson City, MO 65102-6790 or by fax: 5673-635-7545 (issuer address).

To Employee/Obligor: If the employee/obligor has questions, contact the Family Support Division (issuer name) by phone:
1-866-313-9960 (For the hearing impaired: 1-800-735-2966), by fax: 573-635-7545.

The Paperwork Reduction Act of 1995

This information collection and associated responses are conducted in accordance with 45 CFR 303.100 of the Child Support
Enforcement Program. This form is designed to provide uniformity and standardization. Public reporting burden for this collection of
information is estimated to average 5 minutes per response for Non-{V-D CPs; 2 minutes per response for employers; 3 seconds for e-

WO employers, including the time for reviewing instructions, gathering and maintaining the data needed, and reviewing the collection
of information.

An agency may not conduct or sponsor, and a person is not required to respond to, a collection of information unless it displays a

[IERINAAR
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Chapter 454
Enforcement of Support Law

Definitions. 454.460. As used in sections 454.400 to 454.560, unless the context clearly indicates otherwise, the
following terms mean:

(1) "Court", any circuit court of this state and any court or agency of any other state having jurisdiction to
determine the liability of persons for the support of another person;

(2) "Court order", any judgment, decree, or order of any court which orders payment of a set or determinable
amount of support money;

(3) "Department", the department of social services of the state of Missouri;

(4) "Dependent child", any person under the age of twenty—one who is not otherwise emancipated, self-
supporting, martied, or a member of the Armed Forces of the United States;

(5) "Director", the director of the family support division, or the director's designee;
(6) "Division", the family support division of the department of social services of the state of Missouri;

(7) "IV-D agency", an agency designated by a state to administer programs under Title IV-D of the Social
Security Act;

(8) "IV-D case", a case in which services are being provided pursuant to section 454.400;

(9) "Obligee", any person, state, or political subdivision to whom or to which a duty of support is owed as
determined by a court or administrative agency of competent Jurisdiction;

(10) "Obligor", any person who owes a duty of support as determined by a court or administrative agency of
competent jurisdiction;

1 "Parent", the biological or adoptive parent, including a presumed or putative father. The word parent shall
also include any person who has been found to be such by:

(a) A court of competent jurisdiction in an action for dissolution of marriage, legal separation, or establishment
of the parent and child relationship;

(b) The division under section 454.485;
(¢) Operation of law under section 210.823; or
(d) A court of administrative tribunal of another state;

(12) "Public assistance", any cash or benefit pursuant to Part IV-A, Part IV-B, Part IV-E, or Title XIX of the
federal Social Security Act paid by the department to or for the benefit of any dependent child or any public
assistance assigned to the state;

(13) "State", any state or political subdivision, territory or possession of the United States, District of Columbia,
and the Commonwealth of Puerto Rico;

(14) "Support order", a Jjudgment, decree or order, whether temporary, final or subject to modification, issued by
a court or administrative agency of competent jurisdiction for the support and maintenance of a child, including
a child who has attained the age of majority pursuant to the law of the issuing state, or of the parent with whom
the child is living and providing monetary support, health care, child care, arrearages or reimbursement for such
child, and which may include related costs and fees, interest and penalties, income withholding, attorneys' fees
and other relief,

(L. 1982 S.B. 468 § 13, A.L. 1986 H.B. 1479, A.L. 1988 H.B. 1272, et al.,, A.L. 1997 S.B. 361, A.L.
1998 S.B. 910, A.L. 1999 S B. 291, A.L. 2007 S.B. 25, A.L. 2014 H.B. 1299 Revision)
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Garnishment of wages, when, procedure, limitations—notice to employer, contents—employer,
duties, liabilities—priorities —discharge of employee prohibited, when, penalties for—orders
issued by another state, laws to govern.

454.505. 1. In addition to any other remedy provided by law for the enforcement of support, if a support order
has been entered, the director shall issue an order directing any employer or other payer of the parent to
withhold and pay over to the division, the payment center pursuant to section 454.530 or the clerk of the circuit
court in the county in which a trusteeship is or will be established, money due or to become due the obligated
parent in an amount not to exceed federal wage garnishment limitations. For administrative child support orders
issued pursuant to sections other than section 454.476, the director shall not issue an order to withhold and pay
over in any case in which:

(1) One of the parties demonstrates, and the director finds, that there is good cause not to require immediate
income withholding. For purposes of this subdivision, any finding that there is good cause not to require
immediate withholding shall be based on, at least, a written determination and an explanation by the director
that implementing immediate wage withholding would not be in the best interests of the child and proof of
timely payments of previously ordered support in cases involving the modification of support orders; or

(2) A written agreement is reached between the parties that provides for an alternative payment arrangement.

If the income of an obligor is not withheld as of the effective date of the support order, pursuant to subdivision
(1) or (2) of this subsection, or otherwise, such obligor's income shall become subject to withholding pursuant to
this section, without further exception, on the date on which the obligor becomes delinquent in maintenance or
child support payments in an amount equal to one month's total support obligation.

2. An order entered pursuant to this section shall recite the amount required to be paid as continuing support, the
amount to be paid monthly for arrearages and the Social Security number of the obligor if available. In addition,
the order shall contain a provision that the obligor shall notify the family support division regarding the
availability of medical insurance coverage through an employer or a group plan, provide the name of the
insurance provider when coverage is available, and inform the division of any change in access to such
insurance coverage. A copy of section 454.460 and this section shall be appended to the order.

3. An order entered pursuant to this section shall be served on the employer or other payer either by regular mail
or by certified mail, return receipt requested or may be issued through electronic means, and shall be binding on
the employer or other payer two weeks after mailing or electronic issuance of such service. A copy of the order
and a notice of property exempt from withholding shall be mailed to the obligor at the obligor's last known
address. The notice shall advise the obligor that the withholding has commenced and the procedures to contest
such withholding pursuant to section 454.475 on the grounds that such withholding or the amount withheld is
improper due to a mistake of fact by requesting a hearing thirty days from mailing the notice. At such a hearing
the certified copy of the court order and the sworn or certified statement of arrearages shall constitute prima
facie evidence that the director's order is valid and enforceable. If a prima facie case is established, the obligor
may only assert mistake of fact as a defense. For purposes of this section, "mistake of fact" means an error in the
amount of the withholding or an error as to the identity of the obligor. The obligor shall have the burden of proof
on such issues. The obligor may not obtain relief from the withholding by paying the overdue support. The
employer or other payer shall withhold from the earnings or other income of each obligor the amount specified
in the order, and may deduct an additional sum not to exceed six dollars per month as reimbursement for costs,
except that the total amount withheld shall not exceed the limitations contained in the federal Consumer Credit
Protection Act, 15 U.S.C. Section 1673(b). The employer or other payer shall transmit the payments as directed
in the order within seven business days of the date the earnings, money due or other income was payable to the
obligor. For purposes of this section, "business day" means a day that state offices are open for regular business.
The employer or other payer shall, along with the amounts transmitted, provide the date the amount was
withheld from each obligor. If the order does not contain the Social Security number of the obligor, the
employer or other payer shall not be liable for withholding from the incorrect obligor.

4. Tf the order is served on a payer other than an employer, it shall be a lien against any money due or to become
due the obligated parent which is in the possession of the payer on the date of service or which may come into
the possession of the payer after service until further order of the director, except for any deposits held in two or
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more names in a financial institution.

5. The division shall notify an employer or other payer upon whom such an order has been directed whenever all
arrearages have been paid in full, and whenever, for any other reason, the amount required to be withheld and
paid over to the payment center pursuant to the order as to future pay periods is to be reduced or redirected. If
the parent's support obligation is required to be paid monthly and the parent's pay periods are at more frequent
intervals, the employer or other payer may, at the request of the obligee or the director, withhold and pay over to
the payment center an equal amount at each pay period cumulatively sufficient to comply with the withholding
order.

6. An order issued pursuant to subsection 1 of this section shall be a continuing order and shall remain in effect
and be binding upon any employer or other payer upon whom it is directed until a further order of the director.
Such orders shall terminate when all children for whom the support order applies are emancipated or deceased,
or the support obligation otherwise ends, and all arrearages are paid. No order to withhold shall be terminated
solely because the obligor has fully paid arrearages.

7. An order issued pursuant to subsection 1 of this section shall have priority over any other legal process
pursuant to state law against the same wages, except that where the other legal process is an order issued
pursuant to this section or section 452.350, the processes shall run concurrently, up to applicable wage
withholding limitations. If concurrently running wage withholding processes for the collection of support
obligations would cause the amounts withheld from the wages of the obligor to exceed applicable wage
withholding limitations and includes a wage withholding from another state pursuant to section 454.932, the
employer shall first satisfy current support obligations by dividing the amount available to be withheld among
the orders on a pro rata basis using the percentages derived from the relationship each current support order
amount has to the sum of all current child support obligations. Thereafter, arrearages shall be satisfied using the
same pro rata distribution procedure used for distributing current support, up to the applicable limitation. If
concurrently running wage withholding processes for the collection of support obligations would cause the
amounts withheld from the wages of the obligor to exceed applicable wage withholding limitations and does not
include a wage withholding from another state pursuant to section 454.932, the employer shall withhold and pay
to the payment center an amount equal to the wage withholding limitations. The payment center shall first
satisfy current support obligations by dividing the amount available to be withheld among the orders on a pro
rata basis using the percentages derived from the relationship each current support order amount has to the sum
of all current child support obligations. Thereafter, arrearages shall be satisfied using the same pro rata
distribution procedure used for distributing current support, up to the applicable limitation.

8. No employer or other payer who complies with an order entered pursuant to this section shall be liable to the
parent, or to any other person claiming rights derived from the parent, for wrongful withholding. An employer
or other payer who fails or refuses to withhold or pay the amounts as ordered pursuant to this section shall be
liable to the party holding the support rights in an amount equal to the amount which became due the parent
during the relevant period and which, pursuant to the order, should have been withheld and paid over. The
director is hereby authorized to bring an action in circuit court to determine the liability of an employer or other
payer for failure to withhold or pay the amounts as ordered. If a court finds that a violation has occurred, the
court may fine the employer in an amount not to exceed five hundred dollars. The court may also enter a
Judgment against the employer for the amounts to be withheld or paid, court costs and reasonable attorney's fees.

9. The remedy provided by this section shall be available where the state or any of its political subdivisions is
the employer or other payer of the obligated parent in the same manner and to the same extent as where the
employer or other payer is a private party. '

10. An employer shall not discharge, or refuse to hire or otherwise discipline, an employee as a result of an
order to withhold and pay over certain money authorized by this section. If any such employee is discharged
within thirty days of the date upon which an order to withhold and pay over certain money is to take effect, there
shall arise a rebuttabie presumption that such discharge was a result of such order. This presumption shall be
overcome only by clear, cogent and convincing evidence produced by the employer that the employee was not
terminated because of the order to withhold and pay over certain money. The director is hereby authorized to
bring an action in circuit court to determine whether the discharge constitutes a violation of this subsection. If
the court finds that a violation has occurred, the court may enter an order against the employer requiring
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reinstatement of the employee and may fine the employer in an amount not to exceed one hundred fifty dollars.
Further, the court may enter judgment against the employer for the back wages, costs, attorney's fees, and for the
amount of child support which should have been withheld and paid over during the period of time the employee
was wrongfully discharged.

11. If an obligor for whom an order to withhold has been issued pursuant to subsection 1 of this section
terminates the obligor's employment, the employer shall, within ten days of the termination, notify the division
of the termination, shall provide to the division the last known address of the obligor, if known to the employer,
and shall provide to the division the name and address of the obligor's new employer, if known. When the
division determines the identity of the obligor's new employer, the director shall issue an order to the new
employer as provided in subsection 1 of this section.

12. If an employer or other payer is withholding amounts for more than one order issued pursuant to subsection
1 of this section, the employer or other payer may transmit all such withholdings which are to be remitted to the
same circuit clerk, other collection unit or to the payment center after October 1, 1999, as one payment together
with a separate list identifying obligors for whom a withholding has been made and the amount withheld from
each obligor so listed, and the withholding date or dates for each obligor.

13. For purposes of this section, "income" means any periodic form of payment due to an individual, regardless
of source, including wages, salaries, commissions, bonuses, workers' compensation benefits, disability benefits,
payments pursuant to a pension or a retirement program, and interest.

14. The employer shall withhold funds as directed in the notice, except if an employer receives an income
withholding order issued by another state, the employer shall apply the income withholding law of the state of
the obligor's principal place of employment in determining:

(1) The employer's fee for processing an income withholding order;
(2) The maximum amount permitted to be withheld from the obligor's income;

(3) The time periods within which the employer shall implement the income withholding order and forward the
child support payments;

(4) The priorities for withholding and allocating income withheld for multiple child support obligees; and
(5) Any withholding terms and conditions not specified in the order.

15. If the secretary of the Department of Health and Human Services promulgates a final standard format for an
employer income withholding notice, the director shall use such notice prescribed by the secretary.

(L. 1982 S.B. 468 § 22, AL. 1984 H.B. 1275, A.L. 1986 H.B. 1479, A.L. 1987 H.B. 484, A.L. 1990
S.B. 834, A.L. 1993 S.B. 253, A.L. 1997 S.B. 361, A.L. 1998 S.B. 910, A.L. 1999 S.B. 291, A.L. 2003
H.B. 613 merged with S.B. 330 merged with S.B. 471, A.L. 2014 H.B. 1299 Revision)
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