Patrick J. Connelly

772 Keokuk Lane  (  St. Paul, MN  55120

Home:  651-686-9349  (  E-mail: pat.connelly@comcast.net
Qualification Summary

· More than 15 years of experience and accomplishments in Staffing/Recruitment industry.  Client‑focused Recruiter/Search Consultant with experience sourcing candidates for a wide variety of functional and industry‑specific positions.  Advanced skills matching ability and overall knowledge of best recruiting practices, including social media recruiting, Boolean string searches, and list recruiting.  Experience filling contract and direct hire positions.
· High-volume recruiting experience in IT industry; 30-plus openings at one time.

· Experience with many applicant tracking systems, including Bullhorn, JobDiva, Peopleclick and other internal systems.
Industry Recruiting Experience

Information Technology:  Software Developers (Enterprise/Mobile/ERP), Data Warehouse Architects/DBAs, Project Managers, Business Analysts, Business Intelligence/SAS Developers, Help Desk.

Hardware/Network/Engineering:  Network Engineers/Administrators (Windows, UNIX, Linux), Security Engineers/Auditors (CISSP, CISA), Brake/Fix Technicians.
Product/Design/Manufacturing Engineering:  Electrical (Embedded/Device/Controls) Engineers, Drafters/Designers, Mechanical/Manufacturing Engineers, Quality Engineers.
Other Industries:  Sales/Marketing, Allied Healthcare/Physicians, Accounting/Financial, Pharma/Biotech.

Professional Experience

INDEPENDENT CONTRACT RECRUITING






1/2011 to Present

Contract Recruiter

· Conduct strategic recruiting for various clients on a contracted hourly basis, including:  sourcing, screening, setting up interviews and travel arrangements, and post-interview follow-up and closing.

· Client engagements included:  Sales and Network Engineer positions for an IT Managed Services provider; Senior Auditor position for a Big 4 public accounting firm, and Mechanic and Ground Service positions (filled 22 openings in 3 months) for a commercial airline.
· Recruit candidates from personal database and referral network, social media sites, Boolean string searches, resume boards, competitor/industry/list calling, and other creative methods. 
RZ SOLUTIONS, Minneapolis, MN







11/2009 to 12/2010

Senior Recruiter

· Recruit candidates for broad spectrum of IT positions using proven skill-matching ability to match technical skills, soft skills, career progression, position tenure, and other factors that increase likelihood for client interviews and ultimately placements.
· Conduct strategic and creative recruiting, including:  referral network, social media sites/tools, internal databases, resume boards, competitor/industry/list calling, and other creative methods.  Screen candidates, package qualified candidates for submittal, arrange client interviews, prepare candidates for interviews, present job offers, and resolve/negotiate compensation and other start issues.

APT SOURCE, INC., St. Paul, MN







11/2008 to 10/2009
Account Manager/Recruiter
· Prospect and build relationships with IT managers and various hiring authorities in Minneapolis-St. Paul metropolitan area.  Obtain job requisitions for contract, and direct hire positions.

· Recruit candidates for broad spectrum of IT positions using proven skill-matching ability to match technical skills, soft skills, career progression, position tenure, and other factors that increase likelihood for client interviews and ultimately placements.

· Mentor junior recruiters.

AJASA TECHNOLOGIES, Golden Valley, MN





10/2006 to 11/2008

Senior Recruiter
Recruit candidates for broad spectrum of IT positions using proven skill-matching ability to match technical skills, soft skills, career progression, position tenure, and other factors that increase likelihood for client interviews and ultimately placements.  Mentor junior recruiters.

PAT CONNELLY & ASSOCIATES, St. Paul, MN





1/1998 to 10/2006

President/Executive Recruiter


Launched and ran successful staffing and recruitment firm.  Early focus was Information Technology recruitment for direct hire and contract positions.  Expanded to Manufacturing and Engineering positions, as well as Sales/Marketing, Accounting/Financial, and Healthcare/Pharmaceutical openings.

· Prospected and built relationships with direct hiring authorities and/or Human Resources departments of client companies.  Keen ability to obtain complete position/candidate desirables and deliver to specifications. 

· Conduct strategic and creative recruiting, including:  soliciting referrals within personal network, mining internal database, resume board searching, competitor/industry/list calling, and other creative methods.  Screen candidates, arrange client interviews, prepare candidates for interviews, present job offers, and resolve/negotiate compensation and other start issues.

· Hired and trained recruiters in effective sales and recruitment processes.

· Worked as a contract recruiter for clients in Twin Cities, including:
o
Recruited Sales Agents for Property & Casualty insurance company.


o
Recruited Field Service Agents for sanitation chemicals company (division of Ecolab).
DAHL CONSULTING, St. Paul, MN







6/1997 to 1/1998
Technical Recruiter
· Recruited candidates for consulting and direct hire positions in IT departments.  Matched candidates to job orders, conducted technical interviews, checked references, and negotiated compensation. 

· Recruited and placed 20 new consultants in 5 months, taking company from approximately 10 consultants to 30 consultants and more than tripling monthly billable hours.

DENNING CONSULTING SERVICES, Golden Valley, MN




6/1996 to 6/1997
Technical Recruiter
· Recruited candidates for consulting and direct hire positions in IT departments.  Matched candidates to job orders, conducted technical interviews, checked references, and negotiated compensation. 

· Recruited 30 new consultants in 10 months, taking company from approximately 25 consultants to 55 consultants and more than doubling monthly billable hours.

THE TALUS GROUP, INC., Minneapolis, MN





1994 to 5/1996
Senior Account Representative, 8/95 to 5/96

· Opened new client accounts, obtained job orders, and submitted candidates for openings.  Managed consultants and client relationships.

· Recreated and rewrote résumés for candidates submitted for IT openings.  Wrote and designed monthly newsletter and sales and marketing guide.  Conducted new employee orientations and prepared and coached candidates for interviews.  Increased candidate placements 100 percent in six months as a result of higher-quality, more impactful résumés.

Other Positions in Staffing Industry (While Pat Connelly & Associates was Dormant)

MANPOWER SEARCH, Bloomington, MN

Search Consultant, 10/04 to 5/05

Obtain direct hire contingency and retained search assignments and recruit candidates primarily on a local basis for Engineering, Manufacturing, and Operations manager-level and above openings.

RECRUIT MASTERS OF MINNEAPOLIS, Bloomington, MN

Contract/Executive Recruiter, 4/02 to 4/03

Obtain direct hire and contractor job openings on a local and national basis for Healthcare, Accounting, and Information Technology openings.  Conduct strategic recruiting, including competitor/industry calling, referral contacts, job board postings, Internet searches, and other recruiting methods.  Screen candidates, arrange client interviews, present job offers, and resolve compensation and other issues.
MANAGEMENT RECRUITERS OF EAGAN, Eagan, MN
Account Executive, 12/01 to 4/02

Obtain direct hire contingency and retained search assignments and recruit candidates primarily on a local basis for Pharmaceutical and Biotech industry positions.
Earlier Career History:
NORTHERN STATES POWER COMPANY (Xcel Energy), Minneapolis, MN     

1992 to 1994

Communications Specialist, Electric Marketing Department
ECOLAB INC., St. Paul, MN



1988 to 1992

Communications Specialist
TOYOTA MOTOR SALES, U.S.A.







1985 to 1988

Sales Professional

•
Salesman of the Month twice in first year.  Normally in top 3 in sales monthly.

•
Highest Customer Satisfaction Index (98%) at dealership.

The Journal, New Ulm, MN







1980 to 1984

Sports Editor/Sportswriter
Wrote game stories, features and columns for 13,000-circulation morning daily newspaper.  Took photographs, edited and keylined pages, supervised staff of five.

•
Received Associated Press writing award in 1983.

EDUCATION:

University of St. Thomas, St. Paul, Minnesota, B.A. in Journalism, 1980
