PAYROLL CHANGE REPORT

Today's Date: 11/1/2016 Effective Date: 11/21/2016
Hire Date: 12/7/2015 Hours Worked: 2080/ 12 Month
Employee’s Name: Brian Parsons
Department: Grinder
CHANGE (S) FROM
X [Rate $11.25
Shift Differential $0.50
Total $11.75

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month] 1Year | 11/2Year| 2Year | Annual
Merit Increase (level 2)
Other

ADDITIONAL COMMENTS

Authorized by: Date:

Guideline verified: 1| [ /1 |y Date:
((-Hdm%

~ AY/_Q % Date:

(GM Authorization)
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Aitendance

@ Reparts for all scheduled shiﬁa at zhe

scheduled start time

« Notiffes supervision In advance it
unable fofeport to work as .
scheduled

Ay

Communicaghn -

.

Eifaciively exchanges information,
wristen or verbal, with all types of
personnel

¢ Communicates information
accurately, imely, and respecifully

lob Skills and
Abllity to Leamn

Able t0 grasp new concepts and
anplies theim to the job
Demonsirates technical
understanding of the job

Asks questions to confitm
understanding of concepis
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Work Qualityard
Ability to Follbw
Wark Instructions

@

Operatés sysiems and equipment
properly .
Follows work procedures

Follows through ontasks
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Safaty and C1A-
Fond Safety
Awareness

@

Follows all Safety policies
Watches out for others

Follows all OA & Food Safety
Y Awareness policies & procedures
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o

Team Work and
Inftiative

e Ableiogetglong with others and
help them cormnplete tasks

e Doey work withoyt belng constantly
reminded -

e Fits Into the norms and expeciations
of the organization.

Ol O] Ooioooor o

-ﬁ\k}\fﬁ\ﬁiﬁ wﬁjt&é\ N% N “‘?\\ E\

|




Please answer ihe following questions helow:
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Ara addmanai resources[mois needed? Hava addmonai xesources[wo ] "char the emp{oyee
. ' requested haen provided?

Are there any harrlers or obstacles fo successfully | If obstacles or barriers exist, what has been done
perforim the work? * | to eliminate them?

For Empleyess aithelr3 m@aﬁh and E ‘ﬁ@ﬂi‘h mzlestﬁn , plegsa mark ones.
. Employeeis making progress and meeting performance expectations

O Employeais not mal (ng grogress and is not mesting pemrmanae expeciations
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Saxgsﬁmssr Comiments
Not- Accepmbfe fs matked for any Task, specific exgmples must be provided) -
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