Staffing Agreement

Corporate Management Group, Inc. (‘CMG"), Employer Solutions Staffing Group, LLC
("ESSG"), with its principal office located at 7301 Ohms Lane, Suite 40§, Edina, MN 55439
and Brazz 8pecialties, Inc. ("CLIENT") agree to the terms and conditiong set forth in this
Staffing Agneement (the “Agreement”).

aties and Responsibilities
ill—

d through the services of Corporate Management Groupj Inc. (CMG), recruit,
n, interview and assign its employees (“Assigned Employegs”) to perform the
of work described on Exhibit A under CLIENT's supervision| at the locations
spegified on Exhibit A;

b. PaylAssigned Employees’ wages;
c. Pay, withhold and transmit payroll taxes; provide unemploymentjinsurance and

worKers’ compensation benefits: and handle unemployment andjworkers’
compensation claims involving Assigned Employees.

d. ESSG shall offer affordable, minimum essential coverage to all ESSG’s assigned
employees who are anticipated to work or who actually do work {120 hours in a
1th, so that neither ESSG nor Client shall be responsible for a penalty under
Section 4980(H) of the Internal Revenue Code. ESSG shall offgr coverage in
compliance with the Patient Protection and Affordable Care Act,|Pub. L. No. 111-148
(2010), as amended by the Health Care and Education Reconciljation Act of 2010,
Pub) L. No. 111-152 (2010), and Section 4980(H) of the Internal|Revenue Code, the
finalregulations, and guidance thereunder. ESSG shall offer this coverage within 90
days of the date the ESSG Assigned Employee is initially employed by ESSG, unless
the Assigned Employee qualifies as a bona fide variable hour employee under
controlling law. If ESSG fails to offer such coverage as described herein, ESSG shall
indemnify and defend Client against any taxes, penalty, claim, of damages alleged or
asseassed against Client as a result of such failure (including taxes, penalties, and
s based on Client’'s workers who are not ESSG Assigned Employees). ESSG
lient acknowledge that the fee paid by Client to ESSG under this Agreement is

if ESSG was not offering such coverage to ESSG Assignéd Employees.

CLIENT’s Duties and Responsibilities
2. CLIENT|will—
a. Properly supervise Assigned Employees performing its work and be responsible for
its business operations, products, services and intellectual proparty;

b. Properly supervise, control, and safeguard its premises, processes, or systems, and
not entrust Assigned Employees with unattended premises, cash, checks, keys, credit
cards, merchandise, confidential or trade secret information, negotiable instruments,
or other valuables without ESSG's express prior written approval or as strictly
required by the job description provided to ESSG. CLIENT shalllnot permit ESSG's
emp! oyees to operate motor vehicles without express permissio from ESSG.



ing the defense thereof, involving bodily injury, property damage. fire, theft,
colligion, cargo damage or public liability damage sustained or ircurred as a result of

an employee operating such vehicles(s), or arising out of or involving violation by the
CLIENT of this Paragraph;

Client provide Assigned Employees with a safe work site and pravide appropriate
information, training, and safety equipment with respect to any hazardous substances
or cgnditions to which they may be exposed at the work site. Client agrees that it has
primary responsibility for compliance with state and federal OSHA laws and
regujations to the extent those laws apply to Staffing Agency employees assigned to
Client's worksite. Client further agrees to provide such assigned/employees the
proper specific safety training needed to do the assigned jobs and tasks as well as to
provide properly fitted and necessary personal protective equipment required to
provide adequate protection to such assigned employees. ESSG and ESSG's
workiers' compensation carrier shall have the right to inspect Client's premises during
normal business hours and to make recommendations pertaining to job safety. It is

agreed that ESSG, by inspecting such premises or by not insped
assumes neither liability nor responsibility for any unsafe working
exist
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On-Site CMG Employees
3. CLIENT agrees to provide a suitable workstation for CMG's On-Site
CLIENT's premises (if applicable).
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Payment Tgrms, Bill Rates and Fees
4. CLIENT will pay ESSG for its performance at the rates set forth on Ej
pay any addjtional costs or fees set forth in this Agreement. ESSG will in
services proyided under this Agreement on a weekly basis. Payment is fue (depending on

accepted priging structure) according to terms on Exhibit A. CLIENT agrees to pay the costs
of collection| including attorneys’ fees and costs, if CLIENT fails to pay atnounts that are due
and outstanding under this Agreement.
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Non-Solici
5. During the term of this Agreement and for the six-month period follow
for any reasgn, CLIENT shall not, on behalf of itself or any other person,
corporation, hire, solicit or in any manner attempt, directly or indirectly, tq influence, induce or
encourage any permanent, corporate direct employee of CMG to leave the employment of
Corporate Management Group. Client shall also not use or disclose to any other person,
entity, busingss or corporation any information concerning the names and addresses of any
permanent, ¢orporate direct employee CMG. If Client wishes to hire any such an employee,
Client shall pay CMG an amount equal to one year’s current salary of the On-Site
Manager/Coprdinator.
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Duration of Agreement
6. This Agreement shall be for a term of one year and may be renewed by the parties
thereafter fgr subsequent terms. Following the Initial Term, this Agreement shall remain in

force from month to month until one party gives written notice to the other party at least thirty
(30) days priior tp the expiration of any monthly extension of the Initial Térm.
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Exhibit A
Rate Schedule

Regular hours |
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ng Multiplier 1.43

Early conversion fee is equal to 10% of employees expected first year annual

earnings and will be applicable if client converts employee withir]
completion of 90 days conversion fee does not apply.

Direct hire fee is equal to 15% of first year expected annual inco

Work description: Fabrication of steel structures
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Exhibit B
ESSG Customer Safety Partnership
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