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Part 01the selection process at Corpon¢e Manaaement Group Includes a bac:Jcaroundcheck. The badcsraund
check Includes the applicant's criminalhistory. Aspart of this Interview, we ask Ifthe applicant has bee!,
convicted of any crime. Whether or not an applicant has been convicted of a crime does not determine
applicant's eU"bJl~ for this position. .•

. Applicant Name: 0r 6\n rJ. 0" 2vV'! , 1'" Date of Interview: .J .~ . 16
Recruiter Name: M.c\'~f4.
Hav7, ever been convicted of any crime, felony, misdemeanor, not lncludlns expunpd records?

Yes_No_· .

Isyes, when, where and what was the nature of this offense. A.I I I
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Youwillnot be denied employment solely because you answer "Yr5' above or because you have been
convicted of a crime, felony or misdemeanor. lbe compitny considers many IndMduallzed fact~rs In evaluatlns
a Job candidate, Indudln. but not limited to, with reSp. ~ criminal history, the nature and date Of any
offense, the surroundln. drcumstances, and the nature of the position for which you apply.

Bymy slptatura"", 1..cIfy thatttHIlnfcInnIIIen PfOVI ••••••••• 1.t•••••andcomplete that Ihave
dlscu•••••••••••••••• with my Int••••••. udllclo ••d.1undentllnd and •••.•• that any mI••••••• ntdan
byme willbe IUffIdInt __ to 1IIm1••• me from CCIIIIkIMItIoitfor ••••pI..,..... and/or ••••• nate
employment at any II_If I have •••••• 1IIIJIIoyed.

Applicant Sisnature: f I't~ 2 (u,\ Date: J.;). "/~
HRManaler Sisnature ~ ~ ElfBible:_lnellatble:2,. Date: Q. (). lY


