CORPORATE MANAGEMENT GROUP
Employment Application

Office Hours: Sam-4pm Mon-Thur, 9am-3pm Fri

Office Number: 507-923-4955
Office Address: 3707 Commercial Dr. SW Rochester, MIN 55902

- _ _ Applicant Information =~ .. .
(APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK W/LL BE COMPLETED)
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CORPORATE MANAGEMENT GROUP CORPORATE MANAGEMENT GROUP.
Employment Application g
Office Hours: Sam-4pm Mon-Thur, 9am-3pm Fri yout workforce managemient & statfing experts”
Office Number: 507-923-4955

Office Address: 3707 Commercial Dr. SW Rochester, MN 55902

PLEASE READ CAREFULLY APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,
| agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment
relationship, either in the position applied for or any other position, and regardless of the contents of
employee handbooks, personnel manuals, benefit plans, policy statements and the like as they may exist
from time to time, or other company practices, shall serve to create an actual or implied contract of
employment, or to confer any right to remain an employee of Corporate Management Group, Inc. (CMG),
or otherwise to change in any respect the employment-at-will relationship between it and the
undersigned, and that relationship cannot be altered except by a written instrument signed by an officer
of CMG. Both the undersigned and CMG may end the employment relationship at any time, without
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their
benefits, policies and procedures and such changes may include reduction in benefits.

| authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others
and hereby release CMG from any liability as a result of such contact.

| understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,
driving records and/or a drug screen test as required by clients, government regulations or by CMG
policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decision to
conduct a background check. '

| understand that, in connection with the routine processing of your employment application, CMG may
request from a consumer reporting agency an investigative consumer report including information as to
my credit records, character, general reputation, personal characteristics and mode of living. Upon
written request from me, CMG will provide me with additional information concerning the nature and
scope of any such report requested by it, as required by the Fair Credit Reporting Act.

| further understand that my employment with CMG shall be probationary for a period of ninety (S0) days
and further that at any time during the probationary period or thereafter, my employment relationship
with CMG is terminableWther party.

Signature of applicant , //L///—_——' Date: H-ot- 19
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\&S Brandon Mitchell Mortrud \)\/ \
((/o

19254 County Road 8
Wykoff, Minnesota 55990
(507) 352-0302

(763) 843-6823

Mortrud2 82 8(@gmail.com

Objective: To secure a position within your organization utilizing my past experience and skill’s
to better serve your company.

Skills: Responsible, Reliable, Efficient, Professional, Adaptable, Detail orientated,
Organized, Creative and Friendly. '

Education:

Coon Rapids High School Coon Rapids, MN 2001-2004
General Education

Anoka Ramsey Community College  Coon Rapids, MN 2004-2005
General Education

Employment:

Stier Steel 7/26/2017-Present
Peter Stier
Duties: Machine operator; make parts for steel door’s. Forklift operation.

‘Machine repair/general machine shop maintenance, package client order’s and load pallet’s onto truck’s for
haul.

Global Glove: 11/7/2014- 7/20/2017
David Christopherson: Warehouse Manager

Duties: pulling orders for customers, checking accuracy of orders, invoicing orders using P21/Epicore
software, stocking product, unloading containers, forklift operation with certification, retrieval of pallet
orders, pre wrapping product before it goes out the door as quickly and effectively as possible making sure
all orders are of one hundred percent accuracy.

Independent Contractor: Sider : 10/03/2013 — 10/31/2014
Chris Exteriors: Minnesota and surrounding states.

Duties: installed and disassembled siding for residential homes and commercial buildings, cut siding for
crew, operated lull and self operated lifts around vicinities, measured materials and maintained a clean
working environment at all times.

Machinist 03/14/2013 — 10/1/14
Procure: Fridley, MN

Duties: hauled wire for machines, organized product revenue, package wrapped crates filled with coal
filters, janitorial duties, repaired machinery, operated self automated welding machines.

Roofer 08/3/11 — 1/5/2013
Strehlo Exteriors: Anoka, MN '

Duties: removed old shingles, prepped roofs for new shingles, and installed new shingles all while
maintaining a professional relationship with customers and their property.



i Preliminary Questions
For CMG use only
) Namfg%f« uclo - -Me /rf»fwe(

- Date- “/—é/~ 19

1. Ifhired are you willing to take a drugfest? Yes .
.2 Do vyou have any known food allergles to soy,
wheat, peanuts, ormilk2 _AJ/D .
3. Arevyou ableto workwith pork? ) 55
1. Which plant do you prefar?  Sowd-
5. W’hai:sh?ﬁtﬁ:o you prefer? I STtk Zma{

*To be completed during or after interview™=
Date of interview

Have you ever been convicted of a crime? Yes No

Bxplain -

Incident

Employee Signature

Interviewer Signature )
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- Rickand Rose were good fifends. They worked togetherat Reiche] Foods.

One day they had a lot of worls, and not enough employees’ this same day the supervisorasked Rick to
pack carrots and ranch in 100 boxes. Rickwasworred he could not finish this before the day ended. He

was going to ask Rose for help but he noﬁcéd—shewas gone. He knew if she didn™t help, the boxes
would not get packed on fime. ’

The supervisor saw Rick working very bard and wentto ask Rose for help. He logked for herin-the
cafeterfe. When he saw hertaking a break, he asked herwhy she wasn*t helping Rick. “I didn™t know
that he needed help,” said Rose, “1 will go help him rightaway.

When Rick sew Rose comngto help he felt happyand supported. “Please don™ be afraid to ask meto-
help. We are good frfends and co-workers, “she said, “and together we make a greatteam.”

1 Who are Rickand Rose? S LS
a. Co-workers - L
b. Goodfriends - -
(© BothA&B
2. Rickand Rose work at Reichel Foods. True orfalse? (drde ong) - .

True . i
b. False
3. Where did the supervisor find Rose?
a. Outside
b. Working on the ine T -
In the c=feterda o
d. Inthe bathroom
4. How did Rick feel when hesaw Rp-se? : - -
2. Mad o '
b. Sad o )
@7 Happy )
d. Confused
- 5. Whatlesson did Rickand Rose leam?
3. Teamwork
b. Howto m=ake carrots and ranch .
c_ Communicaiion ;
BothA&C
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