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Objectives
To further my career by obtaining a managerial position at a reputable company.  I hope to improve myself and my department through diligence and communication, striving daily towards increased productivity, profitability, and general excellence in all aspects of production.
Qualification

I have spent the majority of my career in a managerial role.   I have I am fully trained in KRONOS, SAP, HACCP and SSOP.  In addition, I have always striven to develop solid working relationships with those around me.  For there to be profitability, safety, and longevity in any business, communication is absolutely crucial.  
Skills
· Attention to safety above all else
· The ability to develop and retain personnel for the long term
· Attention to organization
· A goal-oriented and results-driven approach to the development of projects
· An ability to assess needs and create viable and practical solutions to problems
· A firm belief in open lines of communication







Work Experience

People’s Rent to Own
Denver, CO

At People's Rent to Own, I am responsible for the development of new business and new personnel. Retail sales, collections, team building, and handling money daily are a few of the responsibilities I have with People's Rent to Own. 

A large percentage of my time is spent in daily, weekly, and monthly reports-- gathering data and organizing it into packages for my superiors.


Perdue Farms, Inc.
Monterey, TN

As a Production Lead at Perdue Farms, my primary responsibilities were to develop and maintain a team of goal-oriented individuals to implement profit-centered business practices.
In my time at Perdue, I was able to implement a mindset which was centered on food safety, compliance with regulations, and product excellence. The knowledge gained from my employment at Perdue includes a wide range of elements closely related to the job for which I am applying: 

1) I was responsible for developing new personnel as well as training existing personnel on changes to or modifications of company policy and procedures.  At  Perdue, I was in direct supervision of over 30 employees.
2) It was my charge to review and monitor the Standard Operating Procedures for sanitation and safety, assuring that our department went above and beyond in assuring the quality of our product and safety of our customers.
3) I was able to implement a very fluid quality control mechanism on the production lines. Being vigilant in the daily responsibilities of the business is crucial to developing and maintaining profitability.  

FireBrand Music
Elizabethtown, KY
As the owner of a small business, I had the responsibility of maintaining the business for myself and 4 employees. We traveled as a touring musical act across the country from Florida to North Dakota and everywhere in between. During this time, I had the following responsibilities:

1) Developing working relationships with managers, agents, and venues
2) Maintaining a payroll
3) Public speaking/performance
4) Working with large and small groups of people
5) Caring for the safety and well being of my employees
6) Working with numbers and developing/implementing a budget
7) Negotiating contracts and agreements
8) Managing equipment and resources
	


Design and Construction, Inc.
Louisville, KY
At Design and Construction, my primary function was to assist the marketing manager in all duties concerning the job. We were charged with the acquiring of sales leads as well as promoting the company at trade shows, promotional meetings, fairs, etc. Job duties included:

1) Traveling to different locations
2) Setting up promotional booths
3) Dealing with large groups of people on a daily basis
4) Obtaining potential clientele information
5) Writing reports on a daily basis to my supervisors
6) Keeping copious records of expenditures and turning them in


Louisville PRO, LLC
Louisville, KY
As a sales manager at Louisville PRO, my primary function was team building. I was in charge of:

1) Developing a team of salesmen
2) Training salesmen on product specifics and etiquette
3) Public speaking, briefings, and the like
4) Finding new markets for our products and testing them

Management Philosophy
 
In my previous endeavors, it has always been my philosophy to deal pro-actively with problems or potential problems before they arise.  To achieve any level of success, a department or team must be forward-thinking and have contingency plans in place in the event that things do not go according to plan.   I believe it is incumbent upon those in leadership roles to be diligent and thorough in the planning and execution of strategies for the sake of their employees and their employer.   It will be my goal to work with those around me to develop a work-methodology which increases efficiency, profitability, and throughput.  I look forward to working closely with my upper management and colleagues to achieve the business goals set forth by the company in an honest, open, and quality-oriented fashion.

Education

Ballard High School Louisville, KY United States
Relevant Coursework, Licenses and Certifications:
I was in Advanced Placement English, History, and Biology.

University of Northern Colorado Greeley, CO United States
Some College Coursework Completed
GPA: 3.0 of a maximum 4.0
Credits Earned: 15 Semester hours

Boyce College Louisville, KY United States
Some College Coursework Completed
GPA: 3.5 of a maximum 4.0
Credits Earned: 12 Semester hours


References

James Cox	
Tyson Foods, Inc	Plant Manager	
Phone: 479-899-5688

Michael Patton	
USDA-FSIS Consumer Safety Inspector	
Phone: 931-319-7503
eMail: michaelpatton28@gmail.com

Rick Beaty	
Perdue Farms Production Supervisor	
Phone: 931-319-0365
eMail: rick.beaty@Perdue.com
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