DEBANJALEE BOSE
73 Eddington Lane, Monroe Township, NJ 08831
Phone: 732-688-3078 Email: debanjalee_b@yahoo.com
www.linkedin.com/in/debanjalee

Ambitious, result oriented and dedicated individual looking for an opportunity to contribute to a progressive organization as a generalist/recruiter in the field of 
Human Resources.

SUMMARY
· Talent Acquisition, Talent Engagement & Resource Management
· Diverse recruiting experience; focusing both on IT Technical & Executive Search
· Domain exposure in Banking/Financial, Healthcare, Telecom, Information Technology, Retail, Automotive, Insurance, Scientific, Clinical and Engineering
· Well versed in Corp to Corp, 1099, W2 Tax Terms
· Expert in ATS systems like Bull Horn (Sendouts), Taleo, Empact
· Organizational, planning, project and time management skills with ability to work within a high pressure environment and meet deadlines
· Team player and self-starter with excellent communication, coordination and interpersonal skills
· Strong network on LinkedIn with recommendations/feedback available

PROFESSIONAL TRAINING
· Microsoft Certified Systems Engineer (MCSE 2000)
· Microsoft Certified Professional (MCP 2000)
· Certified Business Analyst. 

EDUCATION
· Bachelor of Commerce - University of Calcutta 2003

EmployVision, Inc. New Jersey, USA                                          April 2013-Present
Role: Senior Technical Recruiter
www.employvision.com

EmployVision is a talent acquisition and management solutions company. It offers a range of services for the entire employment and business cycle, including direct-hire and contract staffing, consulting and recruitment process outsourcing.

Job Description:
Responsible for full life cycle contract/permanent technical recruitment/BDM involving requirements understanding, screening, short listing, scheduling client interviews, negotiating salary, offers and closures, for accounts like IBM, Capgemini, Infosys, Cognizant, TCS, Napier Healthcare, NIIT Technologies, Teradata, Hexaware, BNY Mellon to name a few, in technical and executive space.

Technology: Data Warehouse Architect, PPS Cloud Architect/Lead with Big Data, QA, BA, SAP, Oracle DBA, Oracle PL/SQL, Data Integration, Netezza, Informatica, ETL, Oracle Business Objects and Master Data Management, Peoplesoft, Teradata, Supply Chain Management, Java, J2EE, Sharepoint, .NET, etc.

Executive: Client Partner, Associate Partner, AM/PM, Pre-Sales, Solution Architect.
Environment: Monster, Dice, Corp-Corp, Yahoo & Google Groups, LinkedIn and other networking sites.


XpresslogIQ Corp, New Jersey, USA                                             Dec. 2010-Feb. 2012
Role: Technical Recruiter                                              
www.xpresslogiq.com

 XpresslogIQ provides a complete range of consulting requirements for IT Sourcing Services, thus addressing the needs of both technology and business requirements.        

Job Description:
Full cycle recruiting process including: sourcing, screening, interviewing, evaluating, and hiring potential candidates for open positions for Tier 1 IT companies.

Technology: .net, C#, Java/J2EE, Informatica, SAP(ABAP, PI, FICO, XI, SD supply chain), Oracle, Oracle Apps, Business Analyst, Project Manager, Network Engineer, Business Objects, Cognos, Business Intelligence, Websphere, Weblogic, Linux/Unix, Embedded C, Sql Server, Peoplesoft, Microsoft Dynamics, QA, Sharepoint, Siebel, Tibco, C++, Technical Writer, Risk Analyst, Portal Developer.

Environment: Monster, Dice, Corp-Corp, LinkedIn, Referrals.
              

Stay At Home Mom        	                                                               Dec.2007-Nov.2010


Joulé, Inc. New Jersey, USA                                                           Sept. 2007-Nov.2007
Role: Scientific Recruiter
www.joulescientific.com

Joulé Inc. is a staffing services company founded over 35 years ago, which specialized in changing the "fixed overhead" of Fortune 500 companies into "variable overhead" through outsourcing of non-core staffing needs. Joulé's specialist approach ensures mainly four business structures: Scientific, Clinical, Engineering and Industrial. 

Job Description:
Responsibilities include sourcing and screening quality candidates from the pharmaceutical, biotech, clinical and scientific principles, for some of the largest pharmaceutical and biotech organizations in the US, mainly concentrating on the Massachusetts and New Jersey region. 
Responsibilities also include working with the company database; which is used to gather information about potential candidates and current employees of Joulé; and make necessary amendments and documentations throughout the entire recruiting process.

Environment: Monster, Hire Health (now Biospace), Empact (ATS)
Reason for short tenure: Health




Pixel Systems, Inc. New Jersey, USA                                             June.2006-Feb.2007
Role: Technical Recruiter

Pixel Systems Inc. is a boutique IT services consulting firm focusing on short-term staffing services and project-focused implementations. 

Job Description: 
- Derive job requisitions from the Client.
- Source candidates from Jobsites as well as work with existing candidates from company’s internal database.
- Screening various Technical profiles and other higher end Technical skill profiles and short listing the right profile. Briefing the candidates about the job profile, organization.
- Analyzing and technically rating the candidates.
- Interviewing candidates. Negotiating the rates/Salary Package with the candidates.
- Closing the positions

Environment: Dice, Referrals



VISA: Permanent Resident
Vocational: Piano instructor
References: Available upon request	
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