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SUMMARY OF QUALIFICATIONS                                                                                

Human Resources with experience partnering with business leaders at all levels across business functions.  Proven track record of building management that execute successfully the strategic plan and growth of the firm.  Experience working for large corporations and high growth entrepreneur companies in national and international markets.  Highly motivated and hands on professional with broad experience in high tech, commercial real estate, financing, manufacturing, hedge funds and alternative investment.
PROFESSIONAL EXPERIENCE  
Miramont Family Medicine, Colorado






         2015-Current
Senior HR Director
Miramont Family Medicine with 5 clinics and $8.6mm in revenues in Northern Colorado with 35,000 patients with 20% growth in Colorado market.       
· Provided human resource services to partners, physicians, physician assistants, psychologists, nurse practitioners, lab managers, clinical directors, medical assistants, pharmacists, and X-ray technicians.
· Manage the recruiting, onboarding and talent assessments for the company.
· Created benchmarks and HR metrics on leadership, training and productivity.
· Manage benefits administration, performance management and organization effectiveness.
· Lead Administration, legal, and compliance for the firm.
The LEAD Group,   Colorado/Connecticut/New York/North Carolina/Texas                              2011-2015 
HR Senior Consultant
LEAD is Human Resource consulting firm with services in recruitment, change management, organization development, benefits, employee engagement, new hire orientation, training, incentive plans, coaching, employee relations, measurement and metrics, and relationship management.
· Provided human resource services to high tech, commercial real estate, manufacturing, engineering, investment companies, commercial banks, and hedge fund firms.

· Provided contracted HR support to small firms with 150+ employees.  Managed new hire orientation, recruiting, benefits, compensation, development, employee relations, coaching and administration.
· Conducted needs assessments to create talent development plan to execute mentoring, training, competencies, skill assessment tools to grow the employees.
· Partner with internal human resources to manage C-level Executives and Stakeholders with strong personalities in sales management, creative, and business development.  Created retention programs for high potentials.
·  Developed training on Change Management, Sales, Leadership, Employee Engagement, Relationship Management, New Hire Orientation, and Strategic Planning. 

Studley, New York, NY                                                                                                                   2009- 2011
Vice President, Human Resources
Studley a leading commercial real estate services firm with 19 offices nationwide, UK, and France providing real estate solutions to top-tier corporations, not-for-profit organizations and law firms.  Provided human resource services on talent development, recruiting, change management, training, compensation planning, measurement and metrics, employee relations, and compliance.  Provide human resource support for 400 sales personnel and 100 administrative staff.

· Conducted job evaluations for each department and market survey comparison to peers and competitors.  Realigned salaries to skill sets and created talent development plan.  Provide coaching to Branch Managers and Department heads for implementation of talent plan.
· Created a measurement and metrics dashboards on performance, productivity, engagement, compensation, trends, benefits, and training.  Increased efficiency eliminating manual employee data administration by creating HRIS database with online dashboards.
· Conducted benefit review.  Negotiated benefits programs with providers with cost savings $2mm.
· Developed High Potential Mentoring with department heads.
· Revised and validated human resource policies and procedures in employee manual to meet compliance requirements.
Parker Global Strategies, LLC, Stamford, CT                                                                               2006- 2009
Vice President, Human Resources                                                                                                                  
Parker Global provides both institutional and private clients with a broad spectrum of custom tailored Alternative Investment Strategies including broker dealer, foreign exchange, hedge funds, fixed income, managed futures and energy infrastructure.  Parker ran highly successful energy fund in hedge fund market.  Reported to CEO and was Head of Human Resources responsible for all human resources services at small Alternative Investment firm.  Manage the firm’s payroll, employee law, development, benefits and office event planning.  Recognized for outstanding performance with 1% equity in the firm
· Recruited employees in very competitive market; leverage the international market for research and quantitative positions from South Africa, India, Japan, Canada and Singapore.  Executed all H1B Visa requirements.
· Created talent development plan to grow employees leverage training, mentoring, deal execution, conferences, and certifications.  Develop employee engagement initiatives with investment committees, investment conferences, and speaking engagements.
· Provided coaching to CEO, CFO and Managing Directors on developing personnel to meet business strategies.
· Built staff from 4 to 28 reduced turnovers from 80% to 10%.
· Set-up compensation structure and benefits in UK, Canada, Japan, China and Brazil.
· Managed all office administrative for the firm and negotiated contracts. Manage staff of 7.  Set-up satellite offices.
· Chief Compliance Officer for the firm handled all of the employee and business compliance practices.
· Head of finance handle all finance requirements of the firm.
GENERAL ELECTRIC CAPITAL, Stamford, CT                                              
              
1995-2006
Senior Human Resource Manager

GE Capital recruited from UNC Business School to participate in Finance Management Program.  Completed 2 year program and nominated for HR Leadership Program completed 1 year.  Performed as Finance manager then moved to Human Resource Manager supporting the business on completion of Leadership Program.
· Financial Planning and Analyst Manager handle all financial planning and budgeting for commercial real estate, mortgage, and aviation.  Portfolios ranged from $12B to $48B assets under management.
· Senior HR Generalist handled all aspects of human resources with heavy leadership, finance, change management and strategic experience.  Manage C-level executives and business leaders.
· Executed compensation, new hire orientation, employee engagement, and incentive programs for several functions.

· Received 8 promotions at GE Capital.
· Worked for 6 businesses, Mortgage, Commercial Real Estate, Aviation, Private Label Credit Card, Vendor Financial, and Investment.

· Provided HR generalist support for businesses 150 to 20,000 employees.

· International experience in India, UK, France, Canada, Mexico, Brazil, Japan, Ireland, Australia, and China.

· Supported Finance, Engineering, Technology, Operations, Sales, and Risk functions.

· Responsibilities included recruiting, talent development, training, leadership development, new hire orientation, employee compliance, employee relations, union negotiation, and coaching.
· Developed High Potential Mentoring program.  Received highest award (Pinnacle) given by GE Capital.
· Developed reward recognition program for Commercial Real Estate and Private Label Credit Card.
EDUCATION
Bachelor of Science, University of Northern Colorado- Business Admin/Finance 

Professional Accreditation SPHR, and Six Sigma/Green Belt.

Extensive experience with HRIS, Project Management and Quick books.  Ran payroll in Paylocity, ADP, PayEx, Peoplesoft, Quick books and Oracle.

