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3month/Smonth Evaluation

Employee Name: "~ {0 r\fLu\ oSt | Depariment: (1)) fN@NSIOWN
Job Title: L o nsi 2 N uppidie Date: VO 20~ 1M
supervisor: NJ ol ¥ . Evaluation Period: |5 maont hs
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Adend‘ance 8 Reports for all scheduled shiﬁ's at the E ' [l 1
scheduled start time :
¢ Nofifies supervision In advance if i
unable fofeport to work as i L K
_ scheduled 3
Communication. | & Effeciively exchanges information, - E;ﬂ 3 0 ' [
C " wyritten or verbal, with all types of ~
personnel
s Communicates information @ [ 1.
accurately, timely, and respectfully _
Job Skills and s Able to grasp naw concepts and ' m N -
Ability to Learn apulies them to the job
e Demonstrates technical
understanding of the job % u L
e Asks questions to confirm '

. understanding of concepis [Rf - Ll _ =
Work Qualityand | e Operates sysiems and equipment ) JX L] [
Ability to Follow properly £, ] O [
Work instructions | e Follows work procedures ¥ | ]

e Follows through on tasks m | ]
Safety and QA- o Follows all Safety policies ,gl ' [ I
Food Safety e Watches out for others ﬁ O ]
Awareness -
e Followsall OA & Food Safety . 0
* Awareness policies & procedures ﬂ :
Te'a.m 'WOi'k and | e Abletoget along with others and ﬁ 1 1
initiative help them complete tasks
e Does work without being constanily @ 1 |
reminded
e Fits Inio the norms and expectations {ﬁ 1 1
of the organization. ’




Please answar the following questions below:

Employes. . . oot SpEDE .

Are addmonal resources/toois ﬂeeded? Have addrtlonal resources/tools that the emp[oyee
requested heen provided?

IR ?,u,“,.e. e

' 1f ohstacles or bartiers exist, what has been done

Are there any barriers or ohstacles to successfuliy
to eliminate them?

perform the work?

for Employaes at their 3 month and 6 month milastone, please mark ones.
[l Employes is making progress and meeting performance expectations
1 Emplovee is not making progress and is not meeting performance expaciations

Supervisor Comments
{If Not-Acceptable is marked for any Task, specific examples must be provided] -

“Thanks Lor all oF yovr bardd worke and dedication .

3

= . Employee Comments
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