PAYROLL CHANGE REPORT

Today's Date: 11/22/2016

Hire Date: 12/28/2015

Employee's Name:

Belinda Kabore

Effective Date:

12/5/2016

Hours Worked: 3080-12 month

Department: Dimension
CHANGE (S) FROM
X |Rate $10:25 iy i
Shift Differential -
Total $1025 (" 74, WS g
REASON (S) FOR THE CHANGE (S)
Seniority Increase (Circle One) 480 HRS] 6 Month | 1 Year | 11/2Year| 2 Year | Annual

Merit Increase (level 2)
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of the organization.

Employes Name: [Seid MG KOOI Spepartment;  f A ¥ VI N> OV ~
Joh Title: | Hira Date: | A-H&K- 1=~
Supervisors Y\\.CUE. “ki-exi Tov—" | Evaluation Perod: | AL
15 TR i\l% 7 ﬁ?ﬁ%%‘@%ﬁ i
A . iouement!) ‘{Acceptabley
Attendance e Reportsfor all scheduled shifis at the ; O 0
scheduled start time : ,p/
¢ Notifies supervision In advance f o
unable fofepart to work as - /6 o f I
. . scheduled / - .' :
Communicagbn . | Effeciively exchanges informaifon, -/ 0 I
o ©° wristen orverbal, with all ypes of : / E -
parsonnel - -/ / -
s Communicates information [ .
accurately, iimely, and respectiully / _
lob Skills and o  Able o grasp new concepis and /Z( 1 -
Ability to Lean applies thermn to the job _ A
o Demonstrates technical /Z( ' I I
understanding of the job ‘
o Asks guestions to confirm I I
. understanding of concepis ) y :
Work Qualityand | e  Operates systems and equipment A Il L
Alility to Follow properly . 4 g 1 H
Work Instructions | o Follows work procedures [ﬁ 7 I I
_ e  Follows through ontasks ‘ J27 s 1
Safaty and - o Follows all Safety policies fak Vi T L]
e .
i‘;fd Saleny e Watches out for others )Z/ /] 1 1
areness . - .
: e Follows all OA & Food Safety ‘{ - .
¥ Awareness policies & procedures :
Teja‘m Work and | e Ablatoget slong with others and Z( | |
Iniiiative help theni complete tasks 4
e Does work without belng constantly )Z]/ ’ ] I
reminded -
e Fits into the norms and expeciations / 1 N




Please answer the following quastions helow:

s;'?i :"v'

5 Sugerms% At mare L

Are addmanal re:ources/mo s nseded? Have addmonai resources/mals that th‘:‘. employee
: ) requested heen provided?
Na

Are there any barriers or obstacles fo successfuﬁy I obstacles or barriers exisi, what has been done
perform the work? .1 to eliminate them?

N\

For Ergployeas at their 3 month and 6 month milestone, please mark ona:.
Employes is making progress and meating performance expeciations
T Employeaisnot inaking firogress and is not meating performarce expaciations

Superviser Commenis
{If Not-Accepfable fs marked for any Tesk, specific exgmples must be provided] .

Vg & wm
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< Employes Comments

This Evaluotion has Been reviewed with me on this date;
Ernployea S;srn§zure* . Date:

Date:




