
Beaumont J. Luce
Denver, Colorado / Phone: (608)-434-2379 / Email: beaumontluce@gmail.com

Educational Background    

Bachelor of Science, University of Wisconsin-Stevens Point, May 2010           
Major:  Corporate Health Promotion 

Seibel Brewing Technology Certification, Seibel Institute of Technology, 
November 2014

Work and School Experience  

MillerCoors, Milwaukee, Wisconsin, June 2013- August 2019                         
Senior Process Leader, May 2014- August 2019                                                      
Process Leader, June 2013 – May 2014

 Serve as the manager of all operations, initiatives, and projects that take 
place within MillerCoors Milwaukee’s brewhouse

 Lead a cross-functionally focused improvement team in an effort to reduce 
the brewhouse’s macro extract (waste) loss, driving a ½% improvement 
($300k projected yearly savings) in the first six months of team’s formation 

 Implement and utilize lean manufacturing tools to drive process change and 
improvement

 Manage the execution of weekly and monthly brewing schedules through 
structured monitoring and a focus on continuous improvement 

 Utilize trended product analysis to make recipe adjustments on a daily and 
weekly basis

 Adjust and improve brewhouse labor effectiveness in an effort to execute 
brewing schedules and initiatives within the department’s labor budget 

 Routinely utilize root-cause problem solving tools to react to experienced 
process issues

 Lend management support to fermentation and finished beer work groups as 
is needed for the department

E&J Gallo Winery, Livingston, California, August 2011-June 2013                  
Operations Team Leader, Training Specialist, February 2012-June 2013            
Production Team Lead Assistant, August 2011-December 2011                           

 Led a team of 40+ employees including shift leaders, equipment operators, 
and seasonal staff in the production, treatment, and storage of wine in E&J 
Gallo’s (and the world’s) largest winery

 Served on a cross-functional start-up team for $100M+ winery expansion 
with responsibilities including: operator training, lean manufacturing 
implementation, standard work creation, and general seasonal preparedness

 Worked alongside Lean Six Sigma Black Belt team to introduce and 
implement lean manufacturing practices throughout winery expansion

 Utilized data regarding yield, product treatment, overall equipment 
effectiveness, and operator performance to make operational adjustments in 
order to achieve production targets 

 Coached, monitored, and adjusted production processes to ensure job safety,
facility and equipment sanitation, standard operations, standard leadership 
work, GMP, and lean principals 
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 Led employee engagement team in an effort to address organizational 
opportunities

 Monitored, enforced, and taught winery safety regulations
 Streamlined grape receiving and pressing area sanitation and sanitation 

inspection processes, improving sanitation compliance scores by 9.5% from 
previous harvest season

Select Staffing at E&J Gallo Winery, Livingston, California, May 2011-
August 2011                                      Safety Standard Work (Lockout-Tagout) 
Project Primary Contributor 

 Developed equipment-specific work instructions for over 1,500 pieces of 
winery equipment 

 Developed a visible Lockout-Tagout work aid to be utilized in the field by all 
winery teams 

 Regularly consulted with winery mechanics and winery leadership members 
to ensure the accuracy of the procedures and the overall scope of the project

 Attended team meetings concerning site safety and production procedures

Concrete Ideas, Baraboo, Wisconsin, Seasonally 2004-2010                            
Crew Leader and Installation Specialist 

 Led 3-5 member teams in concrete overlay and epoxy flooring preparation 
and installation operations

 Utilized standard installation instructions and operated installation equipment
to complete projects of excellent quality in a timely manner

 Monitored crew members and work sites to ensure company safety standards
were in place 

 Interacted with customers to communicate installation costs and timelines, 
quality expectations, and energy requirements

Skills

 Strong leadership and coaching skills       
 Understanding of lean manufacturing practices and ability to apply lean 

concepts to processes
 Ability to learn and adapt quickly in high speed settings
 Demonstrated ability to deliver high quality results in high-pressure situations
 Strength in evaluating, planning for, and achieving team and individual goals
 Excellent written and verbal communication skills        

Areas of Other Involvement

 Community-Based Mentor, Big Brothers Big Sisters,  Milwaukee, WI 2017-
2019

 Guest House of Milwaukee Volunteer, Milwaukee, WI 2015-2017
 Four year UW-Stevens Point football letter winner, Stevens Point, WI 2005-

2008
 Assistant high school football coach, Baraboo, WI 2008-2010
 Meals on Wheels Delivery, Baraboo, WI 2004-2015
 St. Vincent DePaul volunteer, Baraboo, WI 2005-2009
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