CORPORATE MANAGEMENT GRQUF.

“rgur swerkforce management &stailing gxperls”

3monih/6month Evaluation

Employee Name: T cies o mg\{—ah Bih | pepartment: | W=
-~ [lobTitle: Tt Hire Date: Rohire 2Nglie O Bhalis
[ supervisor: N v K L Evaluation Period: (o honths
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Aitendance s  Reporis for all scheciu ed shiris at the [ \g 1
scheduled start fime :
e MNofifies supervision in advance if
unhabla fofeport to work as [ *;i [
_ - scheduled ; _
Communicagion. | ¢ Effectively exchanges information, " o ' % 1
o written or verbal, with all types of : # }
personnel : ' : :
» Communicates information O % il
accurately, timely, and respecifully _
Iob Skills and o Able o grasp new concepts and : I B
Ability to Learn applies thern to the job [
o Demonstrates technical \;L =l 1
understanding of the job
o Asks questions to confirm ,\gé o [l
: undersianding of concepis ) )
Work Qualityand | o  Operates systems and equipment \% L D
Ability to Follow properly . 8 % & N
Work Instructions | «  Follows work procedures . W |
s Follows through on tasks ’{1 . =
Safety and QA- ¢ Foilows all Safety policies A I [l
£ .
Food Safety e Waiches out for others ,’-m | D
Awareness : Gt
e Followsall OA & Food Safety o -
% Awareness policies & procedures )
Te.am Workand | o Abletoget albng with others and %ﬁ [ 0
Initiative help them compleie tasks ;
o Does work without being constantly % 1 1
reminded
e Fitsintothe norms and expectations % I [
of the organization.




Please answer the following questions helow:
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Are addtelona! resources[tools needed?

rk

Have addmona! resources/tools that the emnloyee
requested heen provided?

perform the waork?

Are there any barriers or obstacles to successfully

ic eliminate them?

17 obstacles or barriers axist, what has been done

For Employees at their 3 month and & month milastone, pleass marl one:.

[ Employes is making progress and mesting performance expectations
1 Employee is not making tirogress and Is not meeting performance expactations

Ooesn

Supervisor Commenis
{if Not-Acceptable is marked ft forany Tesk, specific examples m
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. Employes Comments

This Evaluaifon has been reviewed with me on ihifs dates

mployes ngﬂazure.

FJU\AWLJ& Do | 71 0T = 2 — X0

4’7/@/

%permsar Stanaiure: _ Drate:

/M L '73 J~

b

£ 915

0o
{ \Ofoo




PAYROLL CHANGE REPORT

Today's Date: 7/8/2016 Effective Date: 71412016
Hire Date: orig. 8-19-15 rehire 3-18-16 Hours Worked: 6 months
Employee’s Name: Fatoumatah Bah
Department: packout
CHANGE (S) FROM TO
X |Rate $9.75 0.060
Shift Differential $0.00 =
Total $9.75 ®BIO.OO

REASON (S) FOR THE CHANGE (8

(GM Authorization)

X [|Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year | 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Fatoumata has one abcense in the past six months
Authorized by: %/f Date: 7// %
( L}p’ artment Manager) ’ ’
Guideline verified: ' W [ M{_}L Date: l‘l 'é‘"lh
Cﬂumz%ResoumesPnb
’f?/ Date: 7/ dg// é
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