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Criminal Background Check Acknowledgement

Part of the selection process at Corporate Management Group includes a background check. The background check
includes the applicant’s criminal history. As part of this interview, we ask if the applicant has been convicted of any

crime. Whether or not an applicant has been convicted of a crime does not determine applicant’s eligibility for this
position.

Applicant Name: / Ef’ﬁo/'@ C/!’L‘LJI cZ ____Dateof Interview: { (] ~/O -/ (4

Recruiter Name:

Have you ever been convicted, plead guilty or no contest to a Felony?

Yes__ _No _X_

Is yes, please list when, where and the nature of the offense(s)

Have you ever been convicted, plead guilty or no contest to a Misdemeanor?
Yes \/ No

Is yes, please list when, where and the nature of the offense(s)

Class A DuI in Jual2013 Fanminy"fan UTAH

Class C Salingdobacce o oo Mminoe jn qﬂyr',l ] 2011 L_o\y'l'on LVTAH
Class ¢ Disorderly Conduet Decemberlzoiw Cleapfeld UTAH

You will not be denied employment solely because you answer “Yes” above or because you have been convicted of a
crime, felony or misdemeanor. The company considers many individualized factors in evaluating a job candidate,
including but not limited to, with respect to criminal history, the nature and date of any offense, the surrounding
circumstances, and the nature of the position for which you apply.

By my signature below, 1 certify that the information provided ahove is true and complete that | have discussed the
above with my interviewer as disclosed. | understand and agree that any misrepresentation by me will be sufficient

cause to eliminate me from consideration for employment and/or terminate employment at any time if | have been
employed.

Applicant Signature:

Date: M ’/ﬂ' 201 A

HR Manager Signature: Eligible: __ Ineligible: __ Date:




MILITARY

HAVE YOU

IN THE ARMED FORCES? __Yes __ No
ARE YOU NOW A MEMBER OF THE RESE R NATIO

Branch

Specialty

Date E| d Discharge Date

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
if you were self-employed, give firm name. Attach additlonal sheets if necessary.

Name L i r_to Nl Supervisor name

Pasition e toy

Company (3 e WP Empioyment dates Pay or salary

Address From S/16 starff 12.00
To /14 Hna$E2.00

Telephone ( )

Your last job titie

Reason for leaving (be specific) _lﬁgi_cl () "p‘ﬁ'

List the jobs you held, duties performed, skiils used or learned, advancements or promotions while you worked at this
Company.

Name S T~ ?QU | -F‘\C: fn ' Supervisor name

Posion _Gariader = R = I

Canpan [ i g T mployment da ay or salary

Addrass From 3/74 Start 4 ]}. &0
To 5//4¢ Finalf{[.00

Tolephone ( ) Your last job title

Reason for leaving (be specific) % lo;d o £

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this
Company.
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APPLICATION FOR EMPLOYMENT

WORK EXPERIENCE
Please list your work experience for the past five years beginning with your most recent job held.

If you were self-employed, give firm name. Attach additional shests if necessary.

Name B BSL Supervisor name

e —LEML‘L?—Q‘ZM— Employment dates Pay or salary

Company AR e . _, )

Address From j2 /15 Starﬁ.r 0.00
To 2//6 FInaW.(},(ycp

Telephane ( ) Your last job title

Reason for leaving (be specific) _ﬂg_g{ﬁé Ou T @) ‘p S'-Ig -l €

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

Company.

Name Lo+ %US‘CFOOK:\C’I'

Position . K I.- sn lech
Company ra. {
Address

Telephone ( )

Supervisor name

Employment dates Pay or salary
From </ //3 Startflga(yO
To 3//5 Fina(%. 08

Your last job title

Reason for ieaving (be specific)

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

company.

May we contact your present employer? __ Yes __No

Did you complete this application yourself __Yes __No
If not, who did?
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