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Part of the selection promsatComwaumeGmpMduduabackmndmmnckgmund
check Includes the applicant’s criminal history. As part of this interview, we ask if the applicant has been

convicted of any crime. Whether or not an applicant has been convicted of a crime does not determine
applicant’s eligibility for this pesition.

Applicant Name: Am__ﬂ&gi& gm ( Date of Interview: ﬁ"l’!S b
Recruiter Name: M{h’— - '

Have yoy ever been convicted of any crime, felony, misdemeanor, not including expunged records?
Yes No_____
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Is yes, when, where and what was the nature of this offense.
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You will not be denied employment solely because you answer “Yes” above or because you have been
convicted of a crime, felony or misdemeanor. The company considers many individualized factors In evaluating
a job candidate, including but not limited to, with respect to criminal history, the nature and date of any
offense, the surrounding circumstances, and the nature of the pasition for which you apply.
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employment at any time if | have been employed.

Applicant Signature: W N Date: [~/ ¢
HR Manager Slgnature:[isug Lo Eligible: _\_/lnellgible:__Datt: 9 R (S




