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August 30, 2023

Anthony Mueller
555 Highway 10 S

St. Cloud, Mn 56304

Subject:ReleaseofAssignmentduetoviolationofBrandinglron'sRecreational(Cannabis)UsePolicy

Anthony,

OnTuesday,August29,2023,atapprox.8:15pmyouwereobservedonsurveillancecamerasmoking
marijuanaatthepicnictableoutsideoncompanypremises.OnAugust2,2023,youreceivedand
signedBrandinglron'sRecreationMarijuana(Cannabis)Policy.Duetothefactthatyouwereawareof
andviolatedthepolicy,youarebeingReleasedfromYourAssignmentatBrandinglroneffective
immediately.

Date: e8,-3z9
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Anthony Mueller

Recreational Marijuana (Cannabis)_Use Policy
Effective August 1, 2023

PuRPOSE

Brandinglroniscommittedtoensuringasafe,healthy,andproductiveworkenvironmentforallemployees.Using
cannabisintheworkplaceposesadangertoyourselfandeveryonethatworkshere.Forthesereasons,Branding
lronprohibitstheuseofanyformofcannabisintheworkplace.Compliancewiththispolicyjsaconditionof
continued employment for all employees.

Brandinglroncomplieswithallstateandfederallawsandregulationsregardingcannabisuse.Thispolieyaddresses
the prohibition against possession, selling, transferring or the use of cannabis in the workplace.

PROHIBITED CONDUCT

Employeesareprohibitedfromreportingtoworkorworkingwhileundertheinfluenceofcannabis,whichcan
adverselyaffecttheirabilitytoperformtheirjobdutiessafelyandeffectively.

Employees are further prohibited from cannabis use, possession, impairment, sale or transfer on Company

property or in Company vehicles.

Theuseofcannabisproductsconsistsofbutisnotlimitedtothefollowingformsofingestion:Smoking,Edibles,
Pills,Capsules,Tablets,Powder,TransdermalPatches,Vaping,Tinctures,andCannabisTopicalsortheuseofany

productscontainingcannabisflower,lower-potencyhempedibles,andotherhemp-derivedconsumerproducts.
Employeesareprohibitedfromconsuming,smoking,orotherwiseingestingcannabisduringworkhours,including
during meal and rest breaks.

For the purpose of this policy all property, facilities, buildings, structures, installations, work locations, work areas,

or vehicles are owned, operated, leased, or under the control of the Company entity to which such premises or

propertypertains.Privatevehiclesparkedoncompanypremisesorpropertiesarealsoincludedunderthis
definition. Although the vehicle used by an employee is not under the control of the Company, this Policy shall be
construed as prohibiting the use Of substances by the employee in such vehicle.

Branding Iron does not accommodate the medical use of cannabis in the workplace. Employees, including state-

authorized medical cannabis users, are prohibited from using cannabis while at work.

VIOLATIONS OF EMPLOYER'S CANNABIS USE POLICY

EmployeeswhofailtocomplywithBrandinglron'sCannabisUsePolicyaresubjecttodiscipline,uptoandincluding

termination.

Printed Name:

Employee Sign

Date:
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