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Part of the selection process at Corporace Manapment Group Includes a bac:lcaroundcheck. The bacJcaround
check Includes the applicant's criminal history.As part of this interview.•we uk If the applicant has bee!,
convicted of any crime. Whether or not an applicant has been convicted of a crime doas not detennlne
applicant's el'alblilly for this position.
Applicant Nam~:AJtI\hro~ t:\o\~W).<Q Date of Interview: ., _
Reau~NamE _

Have you ever been convicted of any crime, felony, misdemeanor .•not Indudlnl expunpd records?

VesANa_
15 yes .•when" where and what was the nature of this offense.
oc,~ 0, 1\ VJo..'S~~"'"~ t.0'" ~'" ~ '?O~ ;c"\ ~ ~~{'~(t('"'W\. .
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YouwiD not be denied emplaYf1\entsolely because you answer "YeS' above or because you have been
convICted of a crime. felony or misdemeanor. Th.company considers many Individualized factors I" evaluatlnl
a Job candldat •.•Ineludl••• but not limited to, with raspHt lO aimlnal history, the nature and date of any
offense, the sunoundlnl cln:umstances, and the nature of the position for which you apply.

Bymy •••••• ,. •••• , l_tIfr that the Infannellan ~...,. IItrue and com••••••••••••
dllcuaedtIHI ••••• wIthmyln •••••••••••••••• I •••••.•••••••••••••••• anymInpnIantation
by mewID ••• lUfIIdat ••••• to •••••••.•••••• fIam •••••••••••• tar.....,.......nd/.termtnate
emplaymMtltanytl_IfI ••••••• ~~

AppIIaIntSlpalln: ~ ~ Dale: 3-30-\ 10
HRManaler Slanature:~ ~ Ellllble:z::"ne'Jalble: _ Date: ~. BO' (L-


