PAYROLL CHANGE REPORT

Today's Date: 11/1/2016 Effective Date: 10/31/2016
Hire Date: 8/26/2015 Hours Worked: 2080/ 12 Month
Employee’'s Name: Amadou Bah
Department: Grinder
CHANGE (S) FROM TO
X |Rate $11.25 W54
Shift Differential $0.50 SO
Total $11.75 FiI0
REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month | 1 Year | 11/2 Year| 2 Year Annual

Merit Increase (level 2)

Other
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Employee Name: fryNadol. Ra R [pepariment (oY (MO € —— Ohy
Job Title: Hira Date: 2SS
Supsrvisor: [ NG He CL—E:O g Evaluation Perted: 1 h mMovvEh

R T ST LT o)

Attendance @ Reparts for all scheduled shifis at the ,Z/ 1 1
schaduled start time i A

Notifies supervision In advance If
unable iofeport fo workas.
scheduled

Effeciively exchanges information,
written or verbal, with all types of
personnel

» Communicates information

@2

Communicazbn -

.

\\\%\?

accurately, iimely, and respactfully ,
lob Skills and o Ableto grasp new concepts and O Nsk
Ability to Leam applias thern to the job . P

o Demonstrates technical /Z/ = I
understanding of the job pd .
o Asks questions to conflrm /{ I 0
: understanding of concepis LA AT
W‘?’i kQualityand | e  Qperafes systems and equipment ,‘/Z( A O L
Ability to Follbw properly “ . /Z/ ) | K
Work Instructions | o Follows work procedures " O I
: e Follows through ontasks /EK . N a
Safety al}d A e Follows all Safety policies ‘ /Z/ L N ]
Food Safety e Watches out for others /E/ ] ] 1
Awareness _ . _ ;
o Followsall OA & Food Safety /E]// - o
' Awareness policies & procedures s ¥ L
Te'agm Wor%c and | e Abletoget alongwith others and ,Z/ : 1 u|
Inilative help theni completa tasks ' 2
¢ Does work without being consiantly gE{ ‘ ] I
reminded -
e  Fits into the normis and expaciations / 1 |

of the organization.




Please answer the following questions helow:
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Are addmona! re':ources,/tao}s needed?

Have add;r Qnal seseurces/mo 5 tha': ’che emplayee
requested heen provided?

Are there any barriars or obstacles to successfully
perform the work?

 If obstacles or barriars exist, what has been done
" .| to eliminate them?

For Empleyees at their ¥ month and 6 month milestone , pleasa mark one:.
Fmpfoyee is making pmgr&ss and meeting performance e*'pema*’szans
1 Emplovesis not ma&mg grogress and Is not meeting performatice expaciations

i

Supervisor Commenis

 {If Not-Accepiable Is matked for any Task, specific examples must be provided) -

/Zmé/% 7/ ’l\qu 74#@;%’ /

. Emplm;ee C@mmem

This Evafuntion hos been vaviewed with mea on this date;

Employee Signature:
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Date: .
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