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HR Manager and Community Outreach Specialist
Minneapolis, MN 55412

anompeli@gmail.com

612-803-5374

Human Resources professional with progressive experience in recruiting, compliance (e-verify
specialist), employee hiring, on-boarding, performance management processes, licensing tracking
and HR records. Proficient with HRIS systems, various applicants tracking programs and benefits
management.

Energetic, reliable, and adaptable with expertise in consulting for Employee Relations, Learning,
Development, Change Management, Talent Acquisition and Retention,

Specific Areas of expertise:

Recruiting and Talent Acquisition (15 years of experience)

Human Resources Generalist (10+ years of experience) Employee Relations (10+ years of experience)
Training and Development (15+ years of experience) Talent Retention (10+ years of experience)

Willing to relocate: Anywhere
Authorized to work in the US for any employer

Work Experience

Talent Acquisition & Community Outreach Manager
Advantage Resourcing - Plymouth, MN
August 2017 to Present

Within the first 3 months of employment successfully completed the revision of position descriptions
and performance management system.

Implemented the utilization of Linkedin for recruitment of professional positions including IT,
engineering, quality assurance, etc.

Effectively resolved business challenges by partnering with staff and management on HR concerns
Recognized by clients and talent for providing exceptional HR services

implemented result-oriented action plan to attract talent in professional and light industrial levels.
Provided new hire orientation, training strategies and curriculum recommendations.

Lead workshops and facilitated sessions in diversity, talent, and organizational effectiveness
Changed talent acquisition model that has resulted in significant annual savings improving recruiting
effectiveness, and reducing attrition by 50%.

Interim Main Program Director
Department of Corrections Licensed Non Profit Organization - Benson, MN
April 2017 to August 2017

Interim Main Program Director for at Risk Youth in an trauma informed and strength based
organization

Database creations and review of past audit records and offered recommendations for organizational
development Offered consulting services for human resources function

Oversee technical support for new systems installation
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Strom Engineering Corporation - Minnetonka, MN
January 2017 to April 2017

Talent Acquisition Consultant

Strom Engineering - Minnetonka, MN

« Contract recruiting specialist for national distribution clients based. Cold calling potential candidates
from resumes obtained through advertising on Linked in, Monster, Indeed, CareerBuilder and Craigslist
from a host of cities as well as a company CRM database.

« Manage background investigation materials and travel information in a database for potential
deployments.

+ Procedural applicant human resources administration

+ Representation of company brand and standards of ethics.

« Consulted with hiring managers to develop recruitment strategies that support the councils'
commitment to multiculturalism; place ads and job postings.

+ Conducted telephone pre-screening; participate in interviewing candidates as requested, conduct
reference checks, and extend employment offers to final candidates.

« Developed and maintained relationships with employment agencies, colleges/universities,
community organizations, and other recruitment sources to sustain continuous flow of qualified and
erse applicants.

« Manage background investigation materials and travel information in a database for potential
deployments.

Contract- HR Project Manager
Company Confidential - Minneapolis-Saint Paul, MN
April 2016 to January 2017

+ Exercise discretion and judgment in managing relationships with current clients to ensure superior
customer service

« Market the employees' skills, knowledge and abilities to the right companies so that we make the
best match for the client and the employees.

+ Manage the staffing process once the need has been established including identification of and
participation in key organizations, associations and educational institutions to support direct sourcing
efforts, including participation in career fairs, and coordinating college recruiting.

« Overall responsibility and accountability for full life cycle employee management for a portfolio of 45
officers with strong emphasis on retention.

Education

HR Generalist - Recruiting Manager
Masterson Staffing Solutions - West Saint Paul, MN
April 2015 to May 2016

« Responsible for developing and implementing recruitment strategies to achieve required staffing
levels and increases diversity of key positions in the organization

+ Exercise discretion and judgment in managing relationships with current
customer service

« Market the employees' skills, knowledge and abilities to the right companies so that we make the
best match for the client and the employees.

« Create job descriptions and post to various online job boards and social media networks, such as
Linked In, Indeed, Career Builder, Monster, Zip Recruiter, LinkedIn, Twitter, and Facebook

+ Maintain and manage candidate information in applicant/client database

nts to ensure superior
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Per Mar Security Services for Wells Fargo - Minneapolis, MN
September 2010 to August 2015

n Manager - Data Center

« Provided a wide variety of advisory services on often highly complex and difficult in nature actions.
*Advised management on long and short range recruitment strategies.

« Assisted in their plan to accomplish the mission and meet the goals of the organization.

+ Kept abreast on hiring incentives to obtain highly-qualified candidates.

« Provided pay setting guidance to management by setting pay for a variety of wage differences.

« Received candidate list and represented the CPAC during interviews to ensure consistency of all
candidates and to answer any personnel questions by candidate or management.

« Followed all policies prior to making job offers and all pre-appointment paperwork i place before
start date. As the training development specialist.

Talent Manager/Employee Relations Specialist
AMERICAN SECURITY LLC - Saint Paul, MN

« Responsible for developing and implementing recruitment and managing strategies to achieve
required staffing levels and increases diversity of key positions for a portfolio of 35 accounts (155
officers)

+ Manage the staffing process once the need has been established including identification of and
participation in key organizations, associations and educational institutions to support direct sourcing
efforts, including participation in career fairs, and coordinating college recruiting.

« Overall responsibility and accountability for full life cycle recruiting, from sourcing through the on-
boarding process with a strong emphasis on retention

« Recruiting experience in a corporate and or agency environment with an emphasis on direct sourcing
and demonstrated success in developing a pipeline of qualified talent

« Strong consulting skills with proven ability to interact collaborate and deliver results through
influence management.

= Excellent verbal and written communication skills with an emphasis on tact, diplomacy and political
savvy.

« Proven ability to think strategically and conceptually, while delivering tactical results.

« Contract recruiting specialist for national distribution clients based. Cold calling potential candidates
from resumes obtained through advertising on Linked In, Monster, Indeed, CareerBuilder and Craigslist
from a host of cities as well as a company CRM database.

« Representation of company brand and standards of ethics.

Education

MBA in Human Resources Management
Keller School of Management / Devry University - Edina, MN

Bachelor's of Arts in Liberal Arts
Communications Metropolitan State University - Minneapolis, MN

Associates of Arts
Liberal Arts Minneapolis College

Skills
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Certifications/Licenses

PHR

Additional Information

Skills
PROJECT MANAGER (10+ years), Talent Acquisition, Customer Support, Hr Policies & Procedures, Talent
Management, Employee Relations, Employee Engagement, HR Compliance, E-Verify, 19 Compliance, HR
Generalist




