PAYROLL CHANGE REPORT

Today's Date: 11/22/2016 Effective Date: 12/19/2016
Hire Date: 6/11/2015 Hours Worked: 1080-12 month
Employee's Name: Akha Okan
Department: Dimension
CHANGE (S) FROM TO
X_ |Rate $10:00 i ®10-50
Shift Differential e
Total $10:00 (0 50 BIL.AO
REASON (8) FOR THE CHANGE (S)
Seniority Increase (Circle One) 480 HRS| 6 Month | 1 Year | 11/2Year| 2 Year | Annual
Merit Increase (level 2) '
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Attendance

Reperts fora ! sr:heduled shiﬁs at the

scheduled start time

Noiifies supervision in advance if
unable fofeport to work as
scheduled

Communicagbn -

Effacitively exchanges informaiion,
written or verbal, with all types of
personnel

Comimunicates information
accurately, imely, and respectiully
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Ioh skills and
Ability to Leam

Able to grasp new concepis arieh
apalies them fo the job
Demonstrates technical
understanding of the job

Asks guestions to confiim
understanding of concepis
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Work Qualityarid
Ability to Follow
Waork Instructions

Operates systems and equipment
properly

Follows work procedures

Follaws through ontasks
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Safaty and CA-
Food Safety
Awareness

w

Follows all Safety policles
Watches out for others

Follows all QA & Food Safety
Awarenass policies & procedures

Team Work and
[nitiative

of the organization.

© Able to get albng with others and

help themi compleie fasks

Does work without being eonstantly
reminded -

Fits Infa the norms and expeciations
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Please answer th following questions helow:
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Arg gg!dmonal resources/taa}s needed?
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Have additional resau;ces[mc s ’chat the empfnyee
reguested heen provided?

perform the work?

N

Are there any barviers or obstacles fo successfully

If obstacles er barriers exist, what has been done
o eliminate them?

Fﬁi‘j'wfmyces attheirg mﬁﬁth and 5 mamh m;iest@n

legsa mark one:.

Employeais making progress and meefing performanca expectations
I Employeais not making grogress and is not meeting perfortance expéciations

Supervisor Comments
F Nm—AccepmbIe fs marked for any Task, specific exgmples must he provided) -
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Employes Signature:

This Evafuation hos baen revizwed with me on ihis dutes
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