PAYROLL CHANGE REPORT

Today's Date: 11/28/2016 Effective Date: 12/19/2016
Hire Date: 6/24/2016 Hours Worked: 1040/6 month
Employee's Name: Ajwara Ojulu
Department: IQF
CHANGE (S) FROM
X |Rate $975 {0 (0
Shift Differential
Total $9.75 V(N (VO

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month | 1 Year | 11/2Year| 2Year | Annual

Merit Increase (level 2)
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[Employes Name: U»‘s
Job Title:
Supervisor:s Y YL
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Attendance ° Reparts sar all scheduled shifis at the ' Il
scheduled start time _ :
« Notifles supervision in advance if o
uhable tofeport to workas g [ﬁ D
_ . schedu led : . '
Communicatbn. | ¢ Effectively sxchanges information, " ) |
C _ BT writkenor yerhal, with allt\,fpes of i ; S
personnel ‘
s Communicates Information 1 -a.
accurately, thmely, and respectiully
Job Skills and o Ablaio grasp new concepts and N -
Ability to Leain applies them to the jub o
o Demonstrates technical 1 o
understanding of the job . . .
o Asks questions to confirm [ I
undersianding of concepis
Work Qualityand | e  Operafes systems and equipment l L
Ability to Folbw property O L
Work Instructions | e Follows work procedures | I
; e Follows through ontasks s 1
Safety and A~ s Follows all Safaty policles O L]
By e .
Food Safety ¢ Watchesout for others L - O
Awareness _ ) i
e Followsall OA & Food Safely I ]
v Awareness policies & procedures . g
Te’a.m }NOTR and | e Abletoget glongwith others and 1 ? “ |
Initiative help them complete tasks
e Does work withoyt belng consta ity ] ’ /Kl/ ) O
reminded - e '
e Fits Into the norms and expeciaiions | N
of the oiganization. '




Please answer ihe following quastions helow:
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Are additional resourcesfiools neaded?

/v

Have addmmnal xesaurcés[mo!s %hat ’ehe emp{m[ee
requested heen provided?

Are there any barrlers or obstacles o success‘fuiiy
perform the work?

/70

IF ohstacles or barriers exist, what has been done
| to eliminate tham?

For Employees gkiheir m@n*i:h and 5 meonth mdesmne, please mark one:.
Employesis making progress and mesting performanca expectations
1 Employesis not making grogress and Is not meeting parformance expactations
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