PAYROLL CHANGE REPORT

Today's Date: 9/1/2016 Effective Date: 9/12/2016
Hire Date: . 3/612015 Hours Worked: 18 Months
Employee's Name: Ajullu Obang
Department: Patty Operator
CHANGE (S) FROM TO
X |Rate $11.25 HiI.DO
Shift Differential $0.50 i 0. 50
Total $11.75 Bi2.00
REASON (S) FOR THE CHANGE (8)
X |Seniority Increase (Circle One) 480HRS | 6 Month | 1 Year | 11/2Year| 2 Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS

Ajullu has 2 absences in the past year.
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o Demonstrates technical E/ I
understanding of the job : _ L
e Asks guestions to confirm
# understandmg of concepis ;E/ . H H
Worl Qualityarid | e Operaies systems and equipment =1 L L
Ability to Folbw properly - > ] H
Work Instructions | o Follows work procedures = [g N
: s Follows through ontasks e I N
%a'fety and Q- e Follows all Safety policies =L , ] L]
;(;faf_jafew e Watches out for others p= | [
ness : . : .
. e Followsall OA & Food Safety 7@/ Il =
% Awareness policies & proceduras : s
Te,a_m 'Work and | o Abletoget aibng with others and X | O
[niifative help them complete tasks
e Does work without being constanily )K{ 1 ]
reminded
e Fits Into the norms and expeciations K 1 |
of the organizaticn. '




Please answer the following questions below:
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Are addi cmal reaources[taols reeded?

Have addmonal resourres/ tools that ﬁa empioyee
requesied heen provided?

Are there any barriers or shstacles fo successfuﬂy
periorm the wark?

If obstacles or barriers exist, what has been done
| 1o eliminate them?

For Employees at thair 3 month and & month milestons, pleass mark ans:.
LI Employee is making progress and meating performance expectations
O Employeeis not making progress and is not ineeting performarnce expaciations
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