PAYROLL CHANGE REPORT

Today's Date: 11/28/2016 Effective Date: 12/19/2016
Hire Date: 6/21/2016 Hours Worked: 1040/6 month
Employee's Name: Achol ggud
Department: IQF
CHANGE (S) FROM TO
X |Rate $975" i (5.0 Bif S5 25
Shift Differential
Total | $975 |10 OO Pl6. 60 15

REASON (S) FOR THE CHANGE (S)

Seniority Increase (Circle One) 480 HRS| 6 Month| 1 Year | 11/2Year] 2 Year | Annual
Merit Increase (level 2)
Other
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Guideline verified: ./ i\ S LA Date:  |,)-(n 14

((ﬁ;r:’; 9‘ 71\____/ Date: /01/47//6

(GM Authorization)




EORPORATE MANAGERENT GROUF:-

“aur workforee management Fstafing expetts”

= 3menth/6manth Evaluation

— AR Y. Qé S
Employee Name: (X.C T LU pepariment: o/ Wi 1
Joh Title: \ Hire Date: - ‘ -2 %
| Evaluation Permd Lf 3‘”\/’.\ C ]

Supervisor: \ku:*’tf‘t“ He LN

Attendance @ Reparts fora ! scheciuled shrf“s at the )2/ I N
schedyled start time :
e Notifies supervision in advance if
unable fofeport to workas /)Zr 1 [
o scheduled .
Communicatbn. | ¢ Effectively exchanges information, N /E/ ' Ny N
C " writken or verhal, with all types of - e
personnel ‘ '
s  Communicates Information 9/ I H
accurately, timely, and respecifully , o ,
lob skills and e  Able to grasp new concepis and ' )/ N 0
Abllity to Leamn appliss themn fo the job ' :
e Demonstrates technical M m|
undeystanding of the job ,
o Asks questions to confirm '
understanding of concepis ) /Q : - L
Work Qualityand | o  Qperafes systems and equipment AT L H
Ability to Follw properly : I 7 B
Work Instruciions | «  Follows work procedures =4 I |
A e Follows through ontasks 7 /{2/‘ “ I 1
Jafetyand QA | o Follows all Safety policles . | |
> g 2 . e -
Food Safety e  Watches out for others /H . | ]
Awarenass ‘ . , »
* Followsall GA & Food Safety 1 [
¥ Awareness policies & procedures : .
Tf%a'm rWOrE{ and | o Abletoget albng with others and /ﬁ [T |
Infifative help theni compleia fasks -
e Does work without belng constantly }/ ‘ N ]
reminded -
e Fits Into the norms and expeciations ,ZK 1 N
of the organization. o




Please answer the following questions below:
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Are additional resources/taols needed?

/7?

Are there any barriers or obstacles io successtully | If obstacles or bartiers exist, what has been done
-periorim the waork?

"} to eliminats them?
v/

For E’I/npiayees &k Their % month and & month milestone, please mark one:.
AT Employesis making progress and reating perforimance expectations
L1 Emploveeis not maki

Have additional resources/tools that the employee
requested heen providad?

Ag firogress and Is not meeting parformance expaciations

Supervisor Comments
i Not-deceptable is morked foran

Lo

; Tﬂfr@ specific examples musé be pmvia‘ed} .
“ Vikalfo dsstt F aur 2o/ YA .

+  Employee Comments

e

This Evaluation has been revie wed with me on this dote;

Emplayes Stenature: Dats:
/=79~ /(,
Datar .

//-294




