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Atiendance @ Repurts for all sr:neduled shlf"s a‘t the ﬁj ' O n
schedulad start time :
s Notifies supervision In advance if Sea
uhable fo-fepori to work as F@ g Ei} 1
. scheduled . _'
Communication ¢ Effeciively exchanges information, . Eﬁl o s ’ u
C " writken or verbal, with all 'i:ypes of : %
perscnnel L ‘
» Communicates information ﬁl 1 .
accurately, fimely, and respecifully _
Job Skills and o Able io grasp new concepis and ' m N ek
Ability to Learn apulies thern to the job
o Demonstrates technical ;
understanding of the job Eh . - H
e fsks questions to confirm &l Il u
: understanding of concepts / . '
Work Qualityarid | o OQperaics systems and equipment - M [l [
Ability to Follow properly : [T ] L]
Work Instructions | o  Follows work procedures X, I I
_ o Follows through ontasks is| ' I
Safety and QA- s Follows all Safety policies m ' 1 1
Food Safety e Watches out for others ﬁq | 1
Awareness . - 2
e Followsall QA & Focd Safety m 1 a
* Awareness policies & procedures -
Team Wo rkand | o+ Abletogetalongwith others and Nﬂ 1 [
Infifative help them complete tasks
e Does work without being constantly Wﬁ ] |
reminded
e Fits into the norms and expectations ﬁl 1 1
of the organization. '




Plegse answer the following questions helow:
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Are addmona] resources[mo!s needed?

-

Havc\ addmcnal resources/ioo]s 'i:nai: the employee
requested heen provided?

perform the work?

Are there any barriers or obstaclas to successiully

if obstacles or barriers exist, what has been done
to sliminate them?

For Employees at their 3 month and 6 month milzstone, pleass mark one:
Employee is making progress and meeting performance expactations
[ Employee is not making grogress and is not meeting performarnce expactations
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PAYROLL CHANGE REPORT

{(GM Authorization)

Today's Date: 718/2016 Effective Date:  7/11/2016
Hire Date: 11412016 Hours Worked: 6 months
Employee's Name: Ibrahim Abdi
Department: packout
CHANGE (S) FROM TO
X |Rate $9.75 feXele)
Shift Differential $0.00 T
Total $9.75 BI0.0O
REASON (S) FOR THE CHANGE (S
X [Seniority Increase (Circle One) 480 HRS | 6 Month | 1 Year | 11/2Year| 2Year | Annual
Merit Increase
Other
ADDITIONAL COMMENTS
Ibrahim has zero absences in the past 6 months.
Authorized by: W Date: 7/?//6
artment Manager) e
Guideline verified: pate: [-&1(
oue: _2/0/10

G |
der




