Incident regarding Abang Oman:

On Thursday, January 26, 2017, 2 employees notified the Supervisor- Nick Rausch that Abang Oman’s breath
smelled of alcohol. She was brought into the office and Pete Wernimont-Production Manager, Nichol
Wojcik-HR at Branding Iron and | spoke to her regarding this matter. Alcohol was noted on her breath.

At that time, | contacted Rob Hart- HR Manager at ESG to arrange a Drug Test. An appointment was set up
at 1:45pm that afternoon and a cab was sent to pick Abang up. The following message was e-mailed to me
at 3:28pm that afternoon from Rob:

We received a call from the clinic regarding Abang Oman. She tested at -162 and .159 BAC, twice the legal limit. So
we had the cab take her home. She will obviously need to arrange picking up her vehicle once she sobers up.

The policy she signed entitles her to the option to seek treatment on her own instead of being terminated
immediately. If she refuses to g0 to treatment, fails to complete, etc., then she can be terminated. See below from
the policy:

You do not have to find her treatment options or anything of that nature; that is on her. And she would need to bring
back some sort of certification of completion. So, I would recommend giving her a call tomorrow to foliow up with
her on the matter, advise her of the policy she signed, and ask her if she is willing to seek treatment and go from
there.

Please keep me updated and feel free to reach out with guestions. Thanks so much!

Rob Hart | Senior HR Consultant

Employer Solutions Staffing Group, LLC

7301 Ohms Lane, Suite 405

Edina, MN 55439

Direct Phone: (952)767-8057 | Direct Fax: (952)767-9457
Main Phone: (952)835-1288

Abang was actually dropped off back here at Branding Iron. | brought her to my office and
explained the results and the policy to her. 1 told her what she needed to do to be able to
come back to work. Isent a copy of the policy home with her.

If she does not respond or comply, she will be terminated.

Lori Larson- On-Site Representative
CMG




