PAYROLL CHANGE REPORT

Today's Date: 12/16/2016 Effective Date: 12/19/2016
Hired- 6-30-16 Term- 8-8-16
Hire Date: 9/13/2016 Hours Worked: 3 Month/480 Hours
Employee’s Name: Abang Oman
Department: 1QF
CHANGE (S) FROM TO
X |Rate $10.00 DI CO
Shift Differential S
Total $10.00 WBi1o. o0
REASON (S) FOR THE CHANGE (S)
Seniority Increase (Circle One) 480 HRS} 6 Month| 1 Year | 11/2Year} 2 Year | Annual
Merit Increase (level 2)
Other
ADDITIONAL COMMENTS
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Authorized by: W e Date: 2/ y // é
(D&p’értment Manager) £

Guideline verified:

man Resources

C‘T“/ Date: h/l@//)

(GM Authorization)
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s 3menth/6month Evaluation
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Em@{o\{ee Name: Qe 5 él‘ YL Depariment: S I
Job Title: //’Mz’ 7 . Hire Dates pe-aived H-1D - =
Supervisors (\ 1 C# NCUASCIN Fvaluation Perfod: "4 mmm
; A griia‘
L A B ik e il ceeplabie
Attendance a Reporisforall scheduled shiﬁs at ‘the i N 5
scheduled start time ’
« Noiifies supervision in advance if o
unable to-feport fo work as N gh -
_ . scheduled ‘
Communicatbn: | ¢ Effectively exchanges information, - sl M
C : - writken orverbal, with all tvpes of - | = | ]
parsonngl : o ~
+ Comimunicates information N | D
accurately, timely, and respectiully ,
Job skills and o Able o grasp new concepts and & 1 sk
Ability to Leamn applies them to the job -
o Demonstrates technical , ]
understanding of the job &} . L
e Asks questionsto confirm
understandmg Df concepis m - Ll 1
Work Qualityantd | ¢ Qperates systems and equipment ) [E L1 L —
Ability to Follbw properly o ] ] 0
WorlcInstructions | e Follows work procedures ]i] 1 |
; e Follows through ontasks Y s |
Safety and Q- s Follows all Safaty policles ]ﬁl ' [l L
Koy 2 . 7
Foad Safety ¢ Watches out for others N | £l
Awareness . . : :
e Follows all OA & Food Safety @ 1l N
% Awareness policies & procedures ? g
Te'im 'Work and e Ablefoget albng with others and & 1 ]
Infitative help them complete tasks
¢ Does work withoyt being constantly Tﬁ ] L
reminded -
e Fltsinto the norms and expeciations m | |
of the organization. _




Please answer the following questions below:

TR

L EmployEe. ..

S Sy

Arg addaa cnal rewurces[i'aaﬁs needed?

"

Have addn:mnal ressurces/toc 5 that the emp!m;ee
requested haen provided?

perform the work?

Are there any barviess or obstacles to suceessfully |

If obstacles or barriers exist, what has been done
to eliminate them?

For Employees ai their 3 m@ﬁi:h and & ‘ﬂ@ﬂih f’il!éé‘i@ﬂ , pleass mark one:.
Employeeis making progress and meeting performance expectations
O Employeais not mak king firogress and is not mesting performarice expéaciations

Supsrvisor Commenis
 {If Not-Aeceptable is marked for any Task, specific examples must be provided) -

13

-« Employee Comments

This Evefuation has Been reviewed with me on this date:

Evnployes Signature: Date: _
b an> ongas | PN
‘Stiperviser Signatura: ) Date:
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