TIMOTHY JAMES OUTMAN

6860 County Road 116 South, Alamosa, Colorado 81101
C: (408) 533-2701 -   TJOUTMAN@aol.com   
 CAREER OBJECTIVE:  
Position which may utilize strong technical & professional staffing, recruiting, sourcing, screening, customer service, communications, project management, training, organizational, interpersonal, and coaching skills.
PROFILE: 
Over 15 years of Corporate Staffing, extensive Technical & Professional Recruiting experience, acquiring critical Individual Contributor, Managerial and Executive-Level Talent.  Background includes Fortune 100 to VC Funded Startups, full cycle Talent Acquisition experience. Former U.S. Army Active Duty Recruiter.
 
HRIS/ATS - PeopleSoft, PeopleClick, HODES-IQ, Resumix, Icarion, E-Recruit,Goldmine and TalentHook.
Software – MS Office Suite -Windows NT/XT, UNIX, Linux, Solaris, VXWORKS, VERTEX, OOD, C++, VC++, C, JAVA, JAVA Script, Perl, SQL, HTML, Visual Basic, Visual Basic Script, VHDL, Assembly, Small Talk, ERP, B2B, Internet/Intranet, IP Protocols, SNMP, Operating Systems/Compilers, I/O Drivers, Relational Databases, GUI, Networking/Data Communications, Artificial Intelligence, Computer Graphics, Design Tools, CAD/CAE, EDA, Embedded Systems, Systems/Network Administration, Test/QA. 
 Hardware –  HP, Apple, IBM, Sun, PCs, Servers, Workstations, I/O Devices, Servers, Computer Systems /Peripherals, Data Communications, Wireless Communications,  Scanning Devices, Bio/Medical Equipment / Instrumentation, Robotics, Laser/Optics, LANs/WANs, Digital/Analog Circuit Design, ASIC, FPGA, SPICE, Firmware, Machine Level Code, UL/ESD requirements.
EXPERIENCE HIGHLIGHTS: 
CTR 





04/30/2009 to Present

Founder/Senior Technical Staffing & Outplacement Consultant       

Perform Corporate Outplacement and Contract Technical Recruiting Projects for High Technology Corporations.  Provide strategic job search assistance to employees departing High Technology Corporations through corporate sponsored Career Transition Group and Individual Programs. Conduct client site orientation meetings, perform off site Career Transition Workshop facilitations and 1 on 1 counseling.  Teach strategic job search skills; career inventory, self-assessment, learning from achievements, personal packaging, resume writing, market research, hidden job market, internet, sources & contacts, interview and negotiation skills  
BAE Systems Inc - (TAC Contract Assignment) – 2 year contract. 
      04/2007 to 04/30/2009
      Senior Technical Recruiter (Extensive Technical/Professional Recruiting)
Performed full cycle corporate onsite technical/professional recruiting, teaming with BAE hiring managers in 5 states (California, Michigan, Pennsylvania, Virginia and Florida). Carried an average monthly requisition load of 100+ rolling openings (Engineering, IT, Sales & Marketing)  Filled 30 to 40 + positions per month. Teamed with Hiring Manager’s to create, and implement strategic/tactical sourcing plans, tailored to the needs of the hiring organization and critical engineering disciplines within the company.  Conducted extensive sourcing, technical screening, resume routing, interviewing, dispositioning of applicants, creation of employment offers and new hiring processing. Used  PeopleSoft –TAM (Talent Acquisition Management System) and HODES –IQ. Provided sourcing assistance to team member Recruiters, to achieve positive Staffing team results.  
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EXPERIENCE HIGHLIGHTS:
CTR (Extensive Technical, IT & Professional Recruiting)



1994 to 04/2007

Founder/Senior Contract Technical Recruiter
Managed an office staff of 5, and up to 15 Contract Technical Recruiters assigned to high technology customer sites in SF Bay Area.   Performed Contract Technical Recruiting and Corporate Outplacement projects for a wide variety of corporations (see below). Developed and implemented tactical and strategic staffing plans. Sourced, attracted, evaluated, interviewed, and conducted background checks/references, partnered with hiring managers in developing competitive offers.  Designed and facilitated hundreds of job search seminars, developed thousands of resumes, coached and counseled hundreds of job seekers. 

CTR Recruiting Assignments Included: 




E2open Inc, (Extensive IT, Software, Sales & Marketing Recruiting)
Senior Technical Recruiter – 1 year contract
Acted as Staffing Department, performed full cycle, on-site corporate technical recruiting, for this Pre-IPO (150 employee) company, a World Wide Enterprise (ERP) Supply Chain Management provider. Filled over 100 critical positions within Software Engineering, IT, Software Production Operations (7/24), Applications Engineering, and Customer Support.  Supported all staffing needs in California and Texas company locations.

 
KLA/Tencor Inc.(Extensive Operations, Manufacturing, Engineering Recruiting)
WIG Operations &Technical College Placement Manager/Senior Technical Recruiter – 

4 year contract - (1st Assignment 2 years – 2nd Assignment 2 years)
On KLA/Tencor Site, worked as, requisition carrying Contract Staffing Manager with responsibility for staffing Wafer Inspection Group’s technical & professional positions. Also, held responsibility for managing nationwide Technical College Recruiting Program. Lead team of 8 Recruiters, as well as, personally carrying a requisition load of 30 to 35 openings. Primary leadership role was to mentor junior and intermediate recruiters, achieve overall assigned staffing objectives and project manage successful Tech College recruiting efforts. Used PeopleSoft applicant tracking system.  Teamed with Hiring Managers, Human Resource Business Partners and Staffing Group to achieve assigned staffing objectives
 
Sun Micro Systems, - 1 year contract
External Senior Technical Sourcer
Performed extensive off site sourcing and screening of candidates for Sun Micro Systems, in 
a variety of assigned areas. 
 
Additional CTR Contract Assignments with: 
Siemens, Inc. -L3 Communications, Inc - Teledyne Systems, Inc - Sun Microsystems, Inc. - Beckton BioSciences, Inc.- Fairchild, Inc.- Seiko, Inc.- KLA Corp - Motorola, Inc. - World Submit, Inc.- Sherpa, Inc.- Consilium, Inc.- Applied Materials, Inc. - RadioMail Corp - Pacific Bell Corp.- Chevron, Inc.- Raytheon, Inc. - IBM/ROLM Corp - Matson Navigation - Xerox Corp. -United Technologies - Dalmo Victor, Inc. – ROLM MIL SPEC Computers Corp.

Previous experience upon request.
US ARMY VETERAN – Former US ARMY Active Duty Recruiter with honors. 
Author – High Power – Achieving Interview Excellence (Audio Presentation)
EDUCATION:
College of San Mateo, Hartnell College
Business/Computer Science
