Christine M. Stearns

(719) 216-6200, chrstn.stearns@yahoo.com
 
RECRUITMENT PROFESSIONAL
Well respected professional who blends strong recruitment experience with a background in sales and business management is seeking a career in a challenging, rewarding and diverse atmosphere. 

· Multi-Location Recruitment

· Web-Based Sourcing/Recruitment

· Virtual Team Management
· Behavioral Interviewing
· Staffing Management and Planning
· Effective Time Management
· Detailed Oriented
· Strong Organizational Skills
PROFESSIONAL CERTIFICATIONS
Professional Recruiter Certification (PRC), AIRS Training and Technology 

March 2013

· Provided instruction on every aspect of recruiting, including requisition evaluation, consulting with hiring managers, implementing a Service Level Agreement, leveraging online tools and sources for resourcing candidates and then implementing and executing an organized interview process. 

Certified Internet Recruiter (CIR), AIRS Training and Technology 


April 2013

· Provided a mastery of the core elements of internet search in order to target passive candidates in order to fill even the toughest openings

Certified Social Sourcing Recruiter (CSSR), AIRS Training and Technology 

May 2013
· Provided an in-depth review of social media sites for recruitment purposes, to attract and find talent
PROFESSIONAL EXPERIENCE SUMMARY
Corinthian Colleges

July 2010 - Present

Career Services Full Desk Recruiter
Everest University Online (September 2012 – Present) Colorado Springs, CO
· Manage full cycle recruiting process to meet various placement goals across all level within multiple business units.
· Build applicant resources by researching and contacting community services, employment agencies, recruiters, and internet sites, providing organization information, opportunities and benefits, making presentations, and maintaining rapport.
· Determine applicant qualifications by interviewing applicants, analyzing responses, comparing qualifications to job requirements.
Admissions Representative
Everest College (July 2010 – September 2012) Colorado Springs, CO
· Recruit new students by curriculum programs in accordance with the mission, goals and policies of the college.
· Assist new students with the enrollment process including advising, and registration of first-time students.
· Develop and maintain relationships with counselors, career development coordinators, faculty and the community. 

Director of Sales
Holiday Inn Express – Colorado Springs, CO 

February 2009 – February 2010
· Create lucrative sales targets and network business relations to corporate clients.

· Work with closely with the General Manager to determine appropriate sales strategies in all market segments towards maximizing the hotel revenues.

· Achieve satisfactory profit/loss ratio and market share. 

Recruiter
TAC Worldwide Companies - Colorado Springs, CO 
August 2007 - December 2008
· Coordinate with hiring managers to identify needs, job specifications, and qualifications necessary.

· Aggressively source and qualify candidates for job opportunities, present qualified candidates for open job opportunities with client companies.

· Perform a variety of administrative tasks that support the overall mission of quality and service. 

Staffing Supervisor
Kelly Services – Colorado Springs, CO
August 2006 – August 2007
· Manage on-site employees, including selection, training, coaching, termination and payroll
· Determine client needs, place appropriately skilled employees on assignment and conduct quality control and arrival calls on all client orders. 

· Assign appropriate pay rates for field employees and bill rates for clients with established guidelines. 

· Maintain communication with established clients to ensure successful business development and to promote client and employee retention. 

Staffing Specialist
Hire Dynamics – Reno, NV
October 2005 – June 2006

· Assist customers in solving strategic staffing issues by developing the right candidate pool and staffing placement for the customer. 

· Follow company’s operational processes for screening, interviewing and hiring employees for employment placement. 

· Develop and main strong relationships with clients and candidates. 

EDUCATION
 

Bachelors of Science Business Administration, Everest University 


October 2013

Core curriculum of business administration program included:

· Business Law

· Communications

· Operations Management

· Human Resource Management

· Marketing
· Financial Accounting
Associates of Arts in Business Administration, American Intercontinental University 
April 2010

Core curriculum of business administration program included: 
· Principles of Business Management

· Principles of Human Resource Management

· Principles of Marketing

· Principles of Accounting

· Introduction to International Business

· Small Business Management

REFERENCES AVAILABLE UPON REQUEST
