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EXECUTIVE SUMMARY

· Overall 7 years of professional IT experience out of which 3 years as a SAP MM Functional Consultant and 2 years as QA/Automation tester.
· Actively participated in numerous successful SAP implementation and post implementation projects.
· Specialized in interfaces to Inventory and materials management sub-systems.
· Highly motivated self-starter with ability to handle multiple projects and meet tight deadlines. 
· Ability to learn quickly and take up new tasks and responsibilities. 
· Can work effectively in cross-functional team environments and experience of providing training and knowledge transfer to business users and technical users.
· Strong organizational and people skills in drawing out requirements from customers and an excellent team player.
· Proficient Technical Recruiter/Headhunter
· QA/Testing training from leading IT institute in India.
· Around 3 years of US IT experience.


PROJECTS

· SAP QA Tester for US Fortune 50 HealthCare System.
· Technical recruiter for various INCs and LLCs
· SAP MM functional consultant for Eastman Kodak Company, NY USA
· SAP MM functional consultant for Reliance InfoComm  Mumbai INDIA
· Procurement and Inventory Management Engineer for Tata Teleservices Mumbai INDIA
· Research Associate for IIT Mumbai INDIA



CERTIFICATION

CERTIFIED SAP MM ECC 6.0(2009)


TECHNICAL SKILLS
ERP				: SAP R/3 MM, SD (ECC 6.0)
RDBMS          		: Oracle, MS SQL.
LANGUAGES			: Oracle 10g PL/SQL and Java.
OPERATING SYSTEM 	: MS Windows NT, UNIX.

EDUCATION

Bachelor of Engineering (Electronics), Mumbai University, India.

WORK EXPERIENCE
[bookmark: _GoBack]Dec 2014 till now
Client		: GreenBrier Elementary School, Arlington Heights IL
Company	: Volunteer Work
Role Played	: Volunteer Assistant in Computer Lab & Library(part time)
	
Roles & Responsibilities:
Working a Volunteer
· Helping Staff and students for the check-in/check-out of Library materials.
· Assisting students in the Computer Lab

Feb 2014 – Dec 2014
Client 		: CVS Caremark Inc.
Company	: Independent Contractor via Primary Vendor(Sapient)
Role Played	: QA Tester
Member Portal and Client Portal are the systems being used for Pharmacy Benefits Management for the mail order pharmacy and online prescription refil purpose.	
Roles & Responsibilities:
Worked as an independent contractor for QA Tester
· Worked under the supervision of Testing lead and helped in terms of preparation of test plans, which specify testing overview, testing approach, testing strategy.
· Coordinated with Test Analysts to develop Testing scenarios, String testing, UAT and Functional Testing, Regression Testing, and Interface Testing.
· Uploading the Test Cases, Requirements, Test Plan, Test Data in to HP Quality Center.
· Monitoring Test Progress and communicating status and issues to the Manager.
· Reviewed the Test Cases, End to End test Scenarios, and completeness of
Test results.
· Developing and maintaining automated test cases using Selenium framework.
· Assist Functional Team leads, Technical Team leads in coordination of test activities.
· Manually tested String testing, Formal testing, and Regression testing, Interface testing.
· Conducted Defect Meetings, assign prioritization of defects and escalate to Project  Manager, if necessary.

Environment: IBM Websphere Portal 7.1, Oracle 10g, EDI,HP Quality Center 10, Selenium IDE, Win XP, JAVA



Oct 2012 – Dec 2013
Company	: Ganga Hudson LLC, New Jersey
Role Played	: Technical Recruiter/HeadHunter/Web Developer                           
	
Roles & Responsibilities:

· Dynamic, results-focused full life cycle recruiting professional with commitment to client service and creative recruitment. 
· Proven 2 year track record of success locating, identifying and closing top candidate talent, with a special emphasis on hard-to-fill positions. 
· Build and maintain candidate relationships to ensure a consistent talent pipeline.
· Coordinating in terms of background checks and reference check processes.
· Proven ability to self-manager multiple positions by sourcing, screening, qualifying, coordinating interviews, negotiating and closing candidates.


Oct 2011– Dec 2011
Company	: Rapid Infotech Inc., New Jersey
Role Played	: Technical Recruiter/HeadHunter.                            
	
Roles & Responsibilities:

· Dynamic, results-focused full life cycle recruiting professional with commitment to client service and creative recruitment. 
· Build and maintain candidate relationships to ensure a consistent talent pipeline.
· Proven ability to self-manager multiple positions by sourcing, screening, qualifying, coordinating interviews, negotiating and closing candidates.



June 2007 – April 2008
Client		: Eastman Kodak Company, NY
Company	: Everest Technologies, Atlanta, GA
Environment	: SAP SD, MM, FI ECC 6.0, Oracle 10g PL/SQL.		
Role Played	: SAP MM Consultant.

Roles & Responsibilities:

· Creation of Master records which includes Material, Vendor, Purchase Info Records, Source List and also customizing the same as per the client’s requirement.
· Part of the complete Procurement Cycle- Creation of Purchasing Documents which includes Purchase Request (PR), Request for Quotation (RFQ), Purchase Order, Scheduling Agreement and Contracts.
· Providing Technical/Functional specifications for reports and guided ABAP developers.
· Inventory Management–Goods Receipt, Stock Transfer Order, Goods Issue, Service Entry, Reservations.
· Credit Memos
· Configuration of Material types and assigned number ranges for different Material types.
· Configuration of different Document types and number ranges for the same.
· Configuration of field selection for Material Master and Inventory Management.
· Providing authorization for Releasing documents.
· Processing idocs.


Mar 2004 – Nov 2005
Company	        : Reliance Infocomm Limited, Mumbai INDIA
Department         : Procurement Department
Designation         : Engineer (L3 level)
Role Played	       : SAP MM Support, Material Master Guardian &  Vendor Master Guardian 
Roles and Responsibilities	
· SAP Helpdesk-Day to day problem solving on SAP MM
· Power User, comprehensively completing the purchase cycle among all relevant procurement activities.
· Providing training to users part of procurement Department


								
Jun 2002 – Mar 2004
Company		: Tata Teleservices Ltd, Mumbai, INDIA
Department      	: SCM Department
Designation       	: Engineer
Brief description of Project:   
Part of Procurement and inventory management (SAP). 

Responsibilities:
· Purchase Order creation
· Material Master - fields and significance
· Vendor creation and Source list maintenance
· Linkage to GRN and Asset modules
· WBS / cost Center linkage to PO
· Tax codes and financial impact
· Reports reg. PO status/ types/ list etc
· PO from contracts
· RFQ (Request for Quotation)and QTS handling
· Octroi /freight/ pkg. chg. handling in PO
· Payment terms in PO
· PO Amendment
· Inventory Management
· Goods movement types
· Reports - stocks/ slow-moving etc
· Service Entry linkage to different types of Purchase Order
· Project creation
· Creation of WBS under project
· Budget Distribution in WBS
· Budget Actual Commitment reports



Sep 2000 – Jun 2002
Company		        : I.I.T. Mumbai, INDIA
Department                    : MRS (Microwave Remote Sensing) Lab
Designation                    : Research Associate
Brief description of Project :
Dealing with various GIS Software


Responsibilities:
· Research and Study of GIS based tools.
· Development using Arc View, ERDAS and Gamma software tools.

REFERENCES

References available upon request.
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