Jill A. Ryall                                                          






                                                         Cell: 970-531-2202

                                                                                                     Email:  jaryall@hotmail.com
Professional and Interpersonal Skills
· Adept at problem mediation and resolution while successfully upholding company objective

· Accomplished facilitator, able to coordinate multiple and complex projects

· Task oriented and precise, with high professional standards; capable of making a decision and following through to an effective solution

· Excellent communicator; interact effectively and professionally with individuals in all levels of business

· Respond effectively and creatively to change; highly adaptable to fluctuating requirements and situations
· Successful in representing the Company in Arbitration proceedings
Management Skills

· Benefit Analysis and Management
· Compensation Analysis and Payroll Management using Kronos, and TimeForce 
· Computer Adept (Word, Excel, PowerPoint, Outlook, Quick Books, SAP)
· Knowledge and Compliance of Federal and State Employment Laws

· National and International Recruiting
· Strategic Workforce Planning
· Staff Management

· Training including Employee Orientation, Management Training, Customer Service
· Workers Compensation Management
Professional Experience
Freeport McMoRan                                                       March 2012 – November 2014
Climax Molybdenum - Henderson Operations

Human Resource Generalist II
· Implement HR goals, processes, practices and systems in regards to staffing, performance management, training, development, and employee relations to build organizational and employee capabilities.
· Collaborate with HR leadership in order to provide advice on HR labor regulatory issues; providing coaching to leadership to support effective relationships with employees.
· Workforce planning and forecasting in alignment with site and corporate processes and goals.
· Utilization of corporate resources to deliver tactical and operational support by insuring effective delivery.
· Implement HR improvements as directed in order to improve operational effectiveness and efficiency in the site.
· Oversee the administrative duties of the site HR Administrator.
Granby Realty Holdings LLC, Granby, Colorado                             May 2002- February 2012
Human Resource Manager
· Provide essential human resource information to all company associates and managers on benefits, compensation, staffing, employment administration, training, policies and performance management systems.

· Identify staff vacancies and recruit, interview and select applicants on regional and international levels 
· Knowledgeable in international travel and visa support

· Analyze and modify compensation and benefits policies to establish competitive programs

· Managed self insured insurance health program and small group coverage programs 
· Managed workers compensation and safety program 

· Compliance with Federal and State legal requirements
· Plan and conduct employee orientation and employee recognition programs
· Create, analyze and adhere to annual budget for human resources department
· Plan, direct, supervise, and coordinate work activities of subordinates and staff relating to employment compensation, labor relations and employee relations
Education
University of Colorado                                                                                    Graduated 1986
Bachelor of Science Degree in Business – Human Resources Management        

Professional Training                                            

· Labor Relations Law Certification – 2013 
· Situational Leadership

· Crucial Conversations 
· PI – Personality Index                           
· Career Dimensions
· Dimensional Management Training – Courses I and II
Community Involvement

· Board Member of the Northwest Colorado Workforce

· Participant of the Grand Foundation Event Organization
· Member of SHRM

