[bookmark: _GoBack]Objective
To obtain a challenging position in the HR and recruiting field, where I can consistently grow professional and leadership skills, while contributing to the company’s profitability, efficiency, and future talent.
Experience
Giant Eagle Inc. – Field Recruiter	2013 - Present
Analyzes candidate quality and performs interviews in order to get the right candidate into the right role within our retail locations
Utilizes internal and external resources in order to source for future candidates
Creates strategic and measurable plans to increase applicant flow and new hires in my locations, while ensuring that personal and departmental metrics are met
Analyzes full-time to part-time team member ratio to ensure that locations have the proper amount of team members within their departments
Conducts internal and external job fairs, and open interviews to assist candidates with the hiring process and speak to potential candidates about open positions
Processes background checks and administers drug screens to new hires
Giant Eagle Inc. – GetGo Store Leader	2008 - 2013
Leads a team of 25 to 30 team members by consistent motivating, coaching and developing on all levels of the business
Analyzes financial documents, such as P&Ls and AP Reports, and adjusts the business plans according to the financial needs
Implements initiatives and promotions to grow the sales of the business to meet yearly budgeting and goals
Controls perishable, non-perishable, and supply inventories by effectively ordering, organizing, and planning
Creates a community centered customer service experience, where our customers feel like part of our team’s daily life
Strategizes business plans to expand the gross margin of my location through visual merchandising and proper product offerings
Controls food shrink, while effectively creating an environment safe for food production.
Implements store resets to ensure that store layout matches company planogram to have the proper product mix, as well as to ensure that there are no out of stocks in my department
Education
Capella University	September 2012 - Present
· Candidate for B.S. degree in Business Administration
· Specialization: Marketing
· Expected Graduation: May 2016
· Current GPA: 3.889
Saint John’s University	August 2006 – May 2008
· Candidate for B.S. degree in Business
· Specialization: Marketing
Professional Activities
· Created and implemented a partnership with GetGo #3064 and Blackboard Inc. to bring the University of Pittsburgh’s meal plan program to the retail location.  I directly worked with senior executives to plan and implement the program that I proposed, which is now active and successful at the location.  This plan has successfully expanded the customer base, along with offered larger sales opportunities to students in the area.
· Created a training plan with two other GetGo Leaders to communicate Giant Eagle’s core values with team members across all of the Pittsburgh Operating Division.  The training plan consists of getting team members to live our company’s core values on a daily basis, and assists them in demonstrating those values to our communities.  Our training plan is currently under review for the beginning of next fiscal year.
· Participated in the work design implementation of one new store opening, along with three store remodels.  Tasks included setting up activity sheets for team members, creating an effective ordering system for leadership, and training leadership on the systems.
Community Involvement
· Previous Habitat For Humanity volunteer
· S.H.O.P. (Students Helping Older People) Volunteer
· Volunteered my time to serve Thanksgiving dinner to local elderly at a Burrell High School event
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