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Recruiting Professional

Dynamic, results driven professional with a background in solution focused recruiting.  Expertise in full lifecycle recruitment: candidate identification and evaluation, influential relationship management with hiring authorities and candidates, partnership building, communication, and persuasive presentation skills.  Background includes a balance of strategic thinking and creative problem solving skills with a strong action orientation, and a commitment to exceptional customer service.  On-going professional development including training with industry leaders.   Areas of expertise include:

	· Recruiting Top Performers 
	· Innovative Candidate Sourcing

	· Networking
	· Relationship Building and Management

	· Recruitment Process Management 
	· Pipeline Generation



Professional Experience

Harvey Nash Inc.										1/2013 – Present
Senior Recruiter
Manage full lifecycle recruiting for local and national clients.  Prioritize and develop strategies to continually recruit top talent.  Meet with hiring managers to understand their requirements.  Develop and implement recruiting plans, and maintain close communication with candidates and hiring managers throughout the hiring process.  Recruit for a variety of positions.

Quantix Inc.										6/2011 – 12/2012
Senior Technical Recruiter
Managed full lifecycle recruiting for local and national clients. Clients were primarily in Technology, Oil & Gas, and Healthcare.  Successfully recruited for direct-hire and consulting positions.    

Recruiting Consultant									6/2009 – 6/2011
Provided recruiting services to Comcast.  Partnered with hiring managers to clarify job skills and competencies.  Developed and implemented recruitment plans including sourcing strategies. Worked closely with leadership and hiring managers throughout the interview, selection, and on-boarding process.
Provided recruiting services to UDR, a publicly traded REIT.  Developed an effective recruitment strategy, implemented and managed the full lifecycle recruitment process.  Developed an on-going pipeline of candidates for staff and management positions.  Partnered with corporate leadership and hiring managers throughout the interview, selection, and on-boarding process.  

Innovar Group										4/2008 – 6/2009
Senior Technical Recruiter
Performed full lifecycle recruiting for local and national clients.  Recruit for positions in IT and Aerospace.  Successfully exceeded all goals: 137% of goal in 2008, and 115% of goal in 2009.  

Senior Recruiting Consultant								2007 – 2008
Provided consultative recruiting services for multiple clients.  Responsibilities included sourcing, screening, interviewing, and closing candidates.  Provided full lifecycle recruiting for a premier engineering/architectural firm with offices and projects around the globe.  Recruited Civil Engineers, Architects, Planners, Project Managers, Construction and Program Managers, and Aviation industry experts with extensive airport experience. 

Supported multiple clients in the government/federal sector including Northrop Grumman Health Solutions, ManTech, and L-3 Communications.   Positions required clearances ranging from Secret to TS/SCI with Full Scope Polygraph.  Additional projects included recruiting professionals with ITIL certifications and TS/SCI with CI Polygraph clearances for EDS. 

The Novo Group										2006 – 2007
Senior Recruiter
Led and managed multiple searches simultaneously from beginning to end, both independently and as a part of a team.  Led scoping sessions with hiring authorities and developed search requirements.  Developed and implemented the recruiting strategy for searches.  Received award for delivering 222% of goal.


Ajilon Consulting 									2004 – 2006
Technical Recruiting Manager
Responsible for full-life-cycle recruiting; proactively identified, qualified, recruited, and hired Information Technology consultants.  Primarily responsible Oracle and SAP projects, and federal government projects.  

Spica Group Incorporated									1996 - 2004
Recruiter, Principal 
Provided solution focused recruiting services to Global 1000, middle market, and emerging companies.  Proactively identified, qualified, recruited, and closed candidates for client assignments and positions.  
Created and executed effective recruiting strategies, both high-level and tactical.  Continually built and managed lasting business relationships.  Significant activities and accomplishments included:
· Full life cycle recruiting
· Extensive Oracle, SAS, and SAP recruiting 
· Established on-going client relationships
· Staffed individual positions as well as entire projects
· Defined and implemented recruiting processes resulting in increased productivity
· Established recruiting systems to minimize turnover 
· Formed strategic partnerships to better serve clients
· Implemented tracking and monitoring systems used to deliver improved solutions to clients and hiring managers

Information Industries, Inc. (Triple I of Colorado)						1992 – 1996
Director (1994 – 1996)
Increased revenue, profitability, and market share of the business unit through the successful delivery of IT services.  Directed all activities relating to the delivery of technology consulting services, sales and marketing functions, recruiting, and office administration.  Developed and executed strategic and operational business plans, wrote proposals, and implemented pricing strategies to achieve business goals. 
· Exceeded all budget projections and business objectives
· Set company-wide record for largest quarter-to-quarter number of placements increase
· Achieved a 393% increase in profitability (operating income)
· Placed over 50 consultants annually
· Sat on the Board of Advisors for Denver Technical College
Director of Recruiting (1992 – 1994)
Recruited quality professional Consultants for customer assignments in a fast-paced, high-volume environment.  Designed and implemented proactive recruiting strategies to target and engage top industry candidates.  Identified, qualified, and recruited technology professionals for a wide range of technologies and skill sets.  
· Initiated and directed recruiting automation and streamlined work flow, resulting in reducing average candidate recruiting time by half
· Increased the “candidate pipeline” 300%
· Quoted as Industry Expert in The Denver Post
· Initiated launch of new outsourcing service with Branch Manager.  Instrumental in selling outsourcing contracts on a team

CIBER											1990 - 1992
Senior Technical Recruiter
Led the office in recruiting technical consultants.  Managed the complete recruiting life cycle including requirement definitions, sourcing, screening, interviewing, negotiating salary, and closing candidates.  Additionally, participated in the development and execution of strategic business plans, proposal pricing and submission, and directed the recruiting staff.  Exceeded all business objectives and received annual Pinnacle Award twice.  

Worldwide Computer Services, Inc.							1985 - 1990
Technical Recruiter
Recruited and placed technology consultants in client assignments.  Activities included extensive networking, cold calling, interviewing candidates, salary negotiations, and management of consulting staff.  Consistently met and exceeded quota objectives, including membership in President’s Club.

Professional Affiliations

Women In Technology International (WITI)	1999 –Present,  Membership Chair regional chapter	1999 - 2002
Colorado Women In Technology (CWIT)		1999 - Present
RockyWIT, Leadership Team, Sponsorship Chair	2003 - 2004 

