OBJECTIVE

I would like to obtain a position within a company that challenges me to learn more while also

obtaining new skills.

EDUCATION

Northwest Missouri State University, Maryville, MO  Computer Science (Uncompleted)

· Went to school for a year and a half but decided to discontinue pursuit of a computer

       science major due to lack of interest in subject.
Hannibal High School, Hannibal, MO  High School Diploma

Hannibal Vocational and Technical School  High School Diploma
· Worked in conjunction with high school. Job shadowed a computer repair business and 

      assisted with computer troubleshooting and problem resolution.

· Took many classes involving computer website designs, network designs, and also 

computer hardware and network repair.
EXPERIENCE

Wal-Mart  05/2014 – 10/2014
· Started with previous experience from other Wal-Mart stores. Began as full-time overnight inventory associate in which I managed the stores perpetual inventory system. Within 3 months, was offered and accepted position as Zone Merchandise Supervisor. This position was the highest paid non-salaried management position in the store. My areas of management were over all inventory associates and supervisors as well as all front end associates and supervisors. Approximately was supervisor over 100 people.
Reason for leaving: I felt like the company did not treat employees fairly and that management was asking me to do dubious things. Management asked me to fake store “scorecards” to show that our store was operating at a much higher efficiency than it really was in order to impress our regional manager, an act that the district manager could have me immediately fired over. Wanted to pursue employment with a company that has higher general standards than Wal-Mart when it came to employees and business.
V&R Accounting  10/01/13 – 11/07/13
· Worked as the Information Technology and Systems Administration Manager for V&R Accounting in Quincy, Illinois. I was also a personal assistant. Solved any computer related problems as they arose, deposited checks to the bank, ran errands.. etc.
Reason for leaving: Boss said her other business went under and she couldn't afford to pay me anymore.
Wal-Mart  04/04/13 – 8/01/13
· Rejoined Wal-Mart as a salesfloor associate. Given employee of the month and was offered a position as a supervisor, however, decided to go to the night shift in August for increase in pay. 
Reason for leaving: Was offered a better job in Quincy that was closer to my family and paid more, so I decided to take it.
Lonergan Electric  1/01/13 – 3/08/13

· My boss ran his own company that does construction and electrician work. I worked 

directly for and with the owner of the company. I spent three weeks with him in

the state of Minnesota working on installing hardware inside the shelters at the foot of 

cellphone towers. We also dug trenches using a mini excavator in order to lay PVC in the 

grond in order to run cabling to the towers. Drove company vehicles and operated company

equipment on a daily basis. Was given a company credit card. Job was very manual labor

intensive. Every day was a different job and I essentially had to be ready to leave for

another city or state with a days notice.

Reason for leaving: I left on good terms. My boss didn’t have enough work at the time to 

give me a steady paycheck and thought it was going to be multiple weeks before he could 

provide me with any work at all. 

TW Services  11/01/12 – 12/18/12

· TW Services is the unloading service for Sysco. I use warehouse equipment in order to

unload trucks and stack all freight appropriately on pallets in order for it to be stored 

properly. 

Reason for leaving: Boss was really difficult to work with. It felt like no matter 

how well anyone worked, it was never good enough. I just felt like I could find a

job where I would be treated better.

Midwest Independent Soil Samplers  9/12 – 10/12
· Worked 85-90 hours a week. Spent two weeks in Texas working with a company called 

AquaSpy in order to retrieve moisture probes from crops. After first two weeks, returned

to Nebraska and did soil sampling for multiple crops all over mid/eastern Nebraska.

Stayed in a different hotel every night (which was paid for by the company). Was

given company credit card, drove company vehicles.  

Reason for leaving:  Worked 14-16 hour shifts 6-7 days a week and most employees

wouldn’t stop to take any breaks. Therefore, sometimes my co-workers and boss would

want me to work all day without taking a break and would frown upon me taking one. 

Working those long hours with no break wasn’t worth risking my health.
Wal-Mart  10/10 – 9/12
· Spent a year as an inventory control specialist and eventually became an inventory 

supervisor. I maintained Wal-Marts perpetual inventory system and helped solve any 

problems with our inventory accuracy. Trained new employees on how to understand and

solve any problems with our inventory system.

· Also spent time as a department manager. Set up displays, trained and managed new

Employees. This position was only held for about a month before I decided to leave

Wal-Mart.

Reason for leaving: Had an opportunity for a better job.

Pizza Ranch 1/12 – 5/12
· This was a second job for me. I worked at Wal-Mart and Pizza Ranch at the same time. 

I was a delivery driver and worked about 65 hours a week between both my jobs.
Hannibal High School  05/10 – 09/10
· Summer job after first year of college. Drove a company vehicle and hauled paint

Materials around to different schools in Hannibal school district and painted interior

of classrooms and offices. Used company money in order to purchase supplies.
SKILLS

I work very well with technology (Computers, smart phones, GPS devices, computer networks).

I have also obtained management and customer service experience through work in a retail environment.

I can operate an electric ride along pallet jack, a stand up or sit down forklift, scissor lifts, walkie stacker and most warehouse equipment or tools.

I have experience managing the perpetual inventory system in a large retail warehouse environment, as well as experience training and managing employees.

References

Justin Baur, Manager at Pizza Ranch 573-795-0626

Ben Beilsmith – Information Technology and Systems Coordinator at Advance Physical Therapy 217-316-6599

Stacy Gram, Supervisor at Wal-Mart 641-791-5322

Ryan Oshel, Store Manager at Wal-Mart 641-791-5322

