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	[bookmark: _GoBack]OBJECTIVE

	
	To learn, and use my knowledge to assist and do my job in it’s entirety always surpassing my employer’s expectations, achieve results, train individuals as a way to give back for all the learning that I’ve come to acquire. 
To work for an entity that will recognize an individual’s effort of better themselves at all times, which in turn will benefit the company. 
	

	EXPERIENCE

	
	2014-present Claremont Foods Niwot, CO
Production Assistant Manager
Career move to an important role in a new company with high expectations.
Work closely with QA, maintenance, sanitation, and clients to achieve a quality, safe, and within specifications product.
Attend daily and weekly meetings regarding material consumption, HACCP integration, general GMP's, and production forecasts.
Onboard new team members, interview potential new hires, work closely with HR on probationary reviews as well as yearly performance based evaluations.
Keep track of employee scheduled hours, tasks, incidents, and create a fair but strict attendance program.
Work with the planning team on deadlines, labor expectations, downtime, and documentation accuracy.
Communicate with logistics on various tasks including, material picks, returns, finished goods, and any discrepancies that may occur.
Knowledge in food manufacturing using many types of equipment from steam kettles to food dehydrators.
2013-2014 Ready Foods Inc. Denver, CO
Plant Production Supervisor
My recent employment with Ready Foods Inc is a lateral career move although in the same field, I consider it a far more rewarding opportunity.
Supervise in very detail production currently inspected by the USDA.
Follow, train, and maintain Good Manufacturing Paractices throughout the entire plant.
Constantly communicate with other departments regarding daily challenges to find quick and effective solutions.
Check inventory on a daily basis as well as being part of the monthly inventory snapshot recount unit.
Oversee daily pre-scaling activities while at the same time making inventory adjustments to maintain accurate raw materials volume gain/loss information.
Verify both employee and temporary employee weekly hours prior to payroll deadline.
Knowledge in all phases prior to shipping out Finished Goods.
2011-2013 Fresca Foods Inc. Louisville, CO
Plant Production Supervisor
Promoted to Plant Supervisor within 4 months of employment
Decreased turnover by creating a positive work environment, creating a rewards program and leading by example
Responsible for creating, presenting and reviewing daily production reports with senior management including the CEO, CFO and COO
Supervise the daily Production of 5 organic food brands (Larabar, Love Grown, Plum Organics, Justin’s and 34Degrees) which includes the management of 90 direct reports
Responsible for scheduling labor to meet customer’s needs as well as keeping labor costs down for the company
Troubleshoot production issues and provide solutions to ensure targets are met daily and costs are maintained
Developed training/shadowing programs for labor workers which has increased job satisfaction and internal promotions 
Bridged a gap between other departments such as Quality and Production to ensure procedures are being followed 
Follow and enforce the company values, policies and handbooks to all employees to ensure continuous improvement in safety, quality and customer satisfaction
	

	
	2011-2013 Fresca Foods Inc. Louisville, CO
Larabar Production Lead
Plan and direct daily production activities for up to 25 people and lead them to successfully follow the production plan.
Responsible for daily pre-operation set up, equipment set up and preparation of the production room to ensure accomplishment of the production plan. 
Coordinate internal meetings to communicate new processes and procedures and gather feedback from team members to continue improving production. 
Build positive synergy between team members and assign accountability to ensure ownership, motivation and efficiency for the process.
Develop a working environment that promotes trust, team work, quality and fun.
Consistently recognized for GMP’s and following OSHA regulations by management. 
Responsible for the training of new machines including meeting with the client, training at the manufacturer’s facility and bringing the knowledge back to the LARABAR and 34 degrees department.
	

	
	2010-2011 New Breed Logistics Denver, CO
Logistics Clerk(dispatch)
Dispatch daily orders via route drivers or third party companies. Maintain and generate daily trailer activity, receive incoming loads from various postal facilities. Assist warehouse and production to fullfill daily orders, solve problems quickly and efficiently, interact with clients, drivers, and plant personnel, as needed. 
• General office duties.
• Great at multi-tasking.
• Create daily computerized reports using Microsoft office applications.
• Interact with inbound/outbound daily route drivers.
• Proficient in all aspects of computers, installing new software, upgrading hardware, troubleshooting, maintenance, new setups, faxing, network printing, phones, email, general office duties.
• Became network system troubleshooter for Denver plant, to fix daily computer issues and report to IT department.
2001-2010 The Colorado Builders Aurora, CO
Supervisor
Hands on Supervisor in charge of maintaining crew staffed, train and delegate responsibilities to all employees with different roles. Guide crew members through blueprints, communicate with owners(custom Homes), clients, contractors from other trades, lumber suppliers, and upper management on a daily basis. Work through tight deadlines, hourly cranes, walk homes with inspectors, create punch lists, and document changes requested by owners or/and engineers. Keep track of labor hours per employee as well as time it took to complete tasks.
• Understand differences in employees, being able to identify employees with leadership traits and which employees are more dedicated to be task oriented.
• Very familiar with other trades and their involvement in our current projects. 
• Hands on, part of the team, high expectations with detailed training provided.
• Able to find errors in blueprints in time to be corrected.
• Great people person, never had any complaints of mistreat or unfair to any employee.
• Skilled in all areas of framing, siding, and decent experience with drywall and remodels.
• Extensive knowledge of the majority of power tools, great hand dexterity, great with tape measure and math.
	

	EDUCATION

	
	2010-present Aurora Community College Aurora, CO
Taking a break at this moment, enrolled in Associates Degree for Criminal Justice.
	

	INTERESTS

	
	Family oriented, sports, music, health & fitness, entertainment, education.
	

	OTHER SKILLS

	
	• Forklift driver since 1998, experienced in many different types of machinery with no accidents whatsoever:
o Standup Forklift
o Sit-down Forklift
o Pallet Riders
o Bendi Forklift
o Scissor Lift
o Cherry Picker
o Snorkel Boom Lift
o Construction Lift 
• Material transportation.
• Loading, and unloading daily orders.
• Shipping and receiving.
• Material put away, FIFO system.
• Material handler.
• Generate Material Consumption Reports
• Customer Service
• Great Client Interaction
• Above average computer skills, have been building my own personal systems since 1999:
o Software Upgrades
o Hardware Upgrades
o Troubleshooting
o Assembly
o Virus Removal
o Great with spreadsheets, Presentations, etc
• Quick thinker, learner, and very polite.
	



