Ronald L. Myers
1995 E. Coalton Rd. 19-101

Superior, CO 80027

(308)249-2107 Cell

OBJECTIVE:  A Human Resource position which affords the opportunity to apply my experience and skills in Human Resources arena. Employee relations, continuous improvement and workforce development are my passion.  I have displayed the ability to help people achieve their goals and become the best they can be.
Management/Administrative

EXPERIENCE:

July 2010 to March 2014
Cabela’s Inc., Sidney, NE 69160





Human Resource Business Partner

Provide H.R. services to all reporting to two Executive Vice-presidents (750 employees) at the Corporate office.

· Performance Management

· Employee relations

· EVP/Manager support/consulting

· H.R. Generalist support

· Recruitment

· Training
July 2004 to July 2010
Cabela’s Inc., Sidney, NE 69160




Senior Human Resource Manager




Responsible for senior level human resource management 

Activity, including but not limited to:
· Human Resource Management System (HRIS)

· Unemployment Claim administration (Company-wide)
· Worker’s Compensation (Company-wide)
· Sarbanes-Oxley Compliance (Corp. H.R.)
· Employee Relations
· Corporate Recruitment

· Supervision: 9 FTE’s
August 2001 to July 2004
Nebraska Department of Labor, Beatrice NE 68310





Regional Manager, Region IV





Responsible for four local Workforce Development offices 

including site management of the Beatrice, NE facility.  Charged with meeting 36 local and federal performance measures.  $3.3 Mil budget responsibility.
Supervision: 12 FTE’s

Sept. 2000 to Aug. 2001

Hydraulic Technologies, Inc. Pocahontas, IA 50574




Human Resource Director
Dec. 1997 to Sept. 2000
Auburn Consolidated Industries, Inc. Auburn, NE 68305




Human Resource Manager

April 1995 to Dec, 1997

NEAPCO, INC. Beatrice, NE 68310




Supervisor Human Resources

July 1993 to April 1995

Hornady Manufacturing, Grand Island, NE 68803




Operations Supervisor

Mar. 1982 to July 1993

Sundstrand Aerospace, York, NE 68467





Technical Training Specialist/ HR Generalist

EDUCATION:

Doane College, Lincoln NE





Dual Major – Human Relations / Business Administration





3.79 GPA
ACTIVITIES:

Member of the Cheyenne County Employers Council
Past member of the Gage County Economic Growth and Development group

Nebraska Workforce Development Manager of the Year – 2003

Past Chairman of the Greater Nebraska Workforce Development Board – 2000

Vice-chair of the Greater Nebraska Workforce Investment Board 2008 to present

Vice-president of the Wagon Tails Animal Rescue – Sidney, NE
