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Talent Acquisition Manager ~ Human Resources Manager
Results-oriented Staffing Professional with over 20 years of experience implementing and managing the talent acquisition, assessment and selection processes.  A change agent focused on developing and implementing strategic and tactical HR and staffing initiatives to reinforce corporate goals. 

Professional Experience

Consulting Work:

Velociture, Inc., San Francisco Bay Area/Greater Denver Area – 1/2001---Present
 Senior Staffing Consultant/Owner

· Provide full cycle staffing services including recruitment strategy for Engineering and Technology Firms
   Banner Health, Greeley, CO – 2014   (Contract completed early – over staffed)
· Full cycle healthcare recruitment 
   Charter Communications, Denver, CO – 2014 (Contract completed early – lack of resources)
· Full cycle technical recruitment including job description development and/or enhancement, job advertisements, applicant tracking, sourcing, interviewing, candidate selection, etc. 
· Strategic staffing - develop, implement and administer University Recruitment Program
Platte River Power Authority, Fort Collins, CO – 2014 (Resignation due to illness - Pneumonia)
· Full cycle recruiting activities including job description development and/or enhancement, job advertisements, applicant tracking, sourcing, interviewing, candidate selection, background checks, reference checks and on-boarding 
· Develop, implement and administer employee wellness, recognition and service programs 
Manpower Inc., Western US Region - 2011---2012 (Contract successfully completed)
· Established e-Recruiting/social media platform that highlights careers at technical and manufacturing client companies 

· Recruitment lead for the University Recruitment efforts for western region client company

MarketLive – Petaluma, CA - 2008 (Contract successfully completed)
·  Full cycle technical recruitment including job description development and/or enhancement, job advertisements, applicant tracking, sourcing, interviewing, candidate selection, etc. 

Analog Devices – Santa Clara, CA - 2006---2007 (Contract successfully completed)
· Handled a volume of over 50 requisitions including acting as the point person for all western region staffing

· Prepare, initiate, document, extend and negotiate offers with all candidates

· Provide staffing metrics weekly to HR Management, hiring managers and HR Business Partners regarding hiring initiatives for quarterly goals

· Design and implement OFCCP practice and protocol

Space Resources – Washington DC – 2003---2005 (Contract successfully completed)
· Full cycle technical recruitment including job description development and/or enhancement, job advertisements, applicant tracking, sourcing, interviewing, candidate selection, etc. 
Kuakoa Networks – Santa Clara, CA – 2001---2003 (Contract successfully completed)
· Place technical professionals in the area of Data Storage and Network Security, including Software Architects/Developers (Distributed and Mainframe), Database Architects/Developers/Administrators, Network/Security Engineers, Web Developers, Program/Product/Project Managers and Quality Assurance Testers/Analysts
Leslie Renshaw, PHR
Regular Full-Time Work:

Danaher Corporation, San Mateo, CA - 8/2012---11/2012 (Laid off)


Talent Acquisition Manager for Tektronix, VSS Monitoring, Arbor Networks and Fluke Networks
· Manage a team of four individual contributors supporting all aspects of engineering staffing and recruitment for four companies within the Danaher Test and Measurement Platform across the US
· Work with Danaher executives and the four company’s management to launch Talent Team reorganization 
· Placements and search for Product Manager, Senior Software Engineers, QA Engineers, Validation and Verification Engineers,  C/C++, (Windows & UNIX/Linux), .NET, Java, and Oracle
Bracket (Express Scripts), San Francisco, CA – 2/2012---8/2012 (Resignation due to career advancement opportunity)
Technical Recruitment Manager
· Manage all aspects of staffing and recruitment for technical positions in California and Pennsylvania
· Partner with business leaders and hiring managers to understand hiring needs and expectations throughout the recruitment and hiring process

· Perform extensive recruiting for Senior Software/Database Developers with heavy focus on technologies such as: C/C++, (Windows & UNIX/Linux), .NET, Java/J2EE, SQL Server, and Oracle
· Full life cycle recruitment included screening, qualifying, interviewing candidates, and negotiating offers

· Hands on training for managers regarding company’s procedures for recruiting entry level employees, new hire orientations and employee supervision

Redwood Regional Medical Group, Santa Rosa, CA - 7/2008---3/2010 (Resignation due to lack of work)
    Senior Recruiter and HR Generalist 
· Report directly to Director HR and served Managers, Directors and Administrators across 11 oncology clinics in the Bay Area
· Partner with senior management to develop staffing strategy for current and future needs

· Develop sourcing strategies and implement staffing performance matrices for vendors

· Successfully placed diverse level of candidates in research , clinical technical staff, nursing and practice leadership including CFO and CEO and Director IT
· Develop and implement turnover analysis and exit metrics and follow up with adjusted internal strategy
Cisco Systems/Cerent- Santa Clara, CA - 3/1997---1/2001 (Resignation due to establishment of Consulting Corp - Velociture, Inc.)
   Human Resources Manager and Global Talent Acquisition Project Manger 
· Place high-end technical professionals in the area of Information Technology Industry in contract and full-time positions. Specialized in Software Engineers/Architects (Distributed and Mainframe), Database Architects/Developers/Administrators, Network/System/Security Engineers, Web Developers, Quality Assurance/Test Engineers, Technical Program/Product/Project Managers, Development Managers, and Business Analysts
· Develop, drove and executed comprehensive search strategies to recruit senior and niche candidates 
· Set objectives/ budgets/ timelines based upon individual client staffing needs

· Develop internal benchmarking surveys and assessments for end of the year 
Education

Sonoma State University, Santa Rosa, CA
Bachelor of Arts, Economics
University of Nevada-Reno & University of New Mexico
Electrical and Computer Engineering Coursework
Professional HR Certification, Established in 2009 (Recently expired)
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