CORPORATE MANAGEMENT GROUP CMG &= )

Group
Employment Application

Office Hours: 9am-4pm Mon-Thur, 9am-3pm Fri
Office Number: 507-923-4955
Office Address: 3707 Commercial Dr. SW Rochester, MN 55902

Warkfuree Mamgremens & Staffing Expers

_ _ Applicant information . .
{APPL/CANTS I\/IAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILI. BE COMPLETED}
1. ¢ " - p ’
Full Name: (Last Name, First Name) /‘1)///‘ q\‘tL ()jj(; v Date: > [— - ZO 26/

Address: (street adoress)_ 2005 15T L AL 7OCwe>d €F (apt puniw) < 37

) F\ol~e3ter (state) _LLA LN (zipcode) S 5 GO
Phone: A0\ Z 4T 0R (S Email: M’]’W’ Q#O\b‘kl\il

Social Security No._/ </ O @('Z [,;o 2K Date Available:
y Position Applied for: '}‘Z{'—TE, KH’L% Desired Wage: [ é

Shift Available to work: 1% _@__ 3¢ Employment desired: __él-/ull—Time ___Part-Time
_Are you authorized to work in the U.S? @ No

How did you hear aboutus? _| (#do((c Here fachg?erral Name:
If under 18, please list age:

% Do you have responsibilities or commitments that will prevent you from meeting specified work

schedules? @ Yes

Previous Employment . = |

Company: A B - ‘ hon: 5077 L3§ T
Address: 57 o ( Dr S UL €1 g 5’5\%8[0\6rvisor: <0 &

JobTitle: _[ Lrne S fZort
Responsibilities: | (oo piia e W Ou/ké ﬂ Poit JTN/J
From: (0 /&é [2-2¢ Reason for Leaving: \ O»ﬁ;\ﬂ’

May we contact your previous supervisor for reference? ___ @___ No

Company:

Phone:
Address: Supervisor:
Job Title:

Responsibilities:

From: To: Reason for Leaving:

May we contact your previous supervisor for reference? _ Yes __ No
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CORPORATE MANAGEMENT GROUP CMG@G e
Em P I oyment App lication Wnrkﬁm Mumgement & Staling Exeree

Office Hours: 9am-4pm Mon-Thur, 9am-3pm Fri
Office Number: 507-923-4955
Office Address: 3707 Commercial Dr. SW Rochester, MIN 55902

PLEASE READ CAREFULLY APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,
| agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment
relationship, either in the position applied for or any other position, and regardless of the contents of
employee handbooks, personnel manuals, benefit plans, policy statements and the like as they may exist
from time to time, or other company practices, shall serve to create an actual or implied contract of
employment, or to confer any right to remain an employee of Corporate Management Group, Inc. (CMG),
or otherwise to change in any respect the employment-at-will relationship between it and the
undersigned, and that relationship cannot be altered except by a written instrument signed by an officer
of CMG. Both the undersigned and CMG may end the employment relationship at any time, without
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their
benefits, policies and procedures and such changes may include reduction in benefits.

| authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others
and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,
driving records and/or a drug screen test as required by clients, government regulations or by CMG
policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decision to
conduct a background check.

I understand that, in connection with the routine processing of your employment application, CMG may
request from a consumer reporting agency an investigative consumer report including information as to
my credit records, character, general reputation, personal characteristics and mode of living. Upon
written request from me, CMG will provide me with additional information concerning the nature and
scope of any such report requested by it, as required by the Fair Credit Reporting Act.

I further understand that my employment with CMG shall be probationary for a period of ninety (90) days
and further that at any time during the probationary period or thereafter, my employment relationship
with CMG is terminable at will for any reason by either party.

gt - , 5 L
>§ignature of applicant \::Mm Date: ,?/ - 3’ 20 L\é
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Group

CMG Preliminary Questions —
b A j CMG Management

Workforoe Manapemenr & Staffing Evpers

1. If hired are you willing to take a drug test?2 Ye No

2. Doyou have any known food allergies to soy, wheat, peanuts, or milk2 Yes @

3. Are you able to work with pork?2 @ No

%. Which plant do you prefere South > North
- What shift to you prefere 1st ﬂ@ 3rd

Have: ‘Ol ascrinee Yes @
Explain
Incident

Interviewer Signature

Complete after interview

.

Viewed the Production Video before interview > initials

Viewed New Hire Manuel before interview [S initials

Showed badge for punching in/out and with the call in line number

g & inifials



AL, G+ O/ Julies Race
-3 - 2026

** Read the story and answer the multiple-choice questions below**

The dogsled race was about fo begin. Julie's team of dogs was lined up at the starting
gate. Julie stood behind them. The air was so cold that she could see her breath. Other teams
were lined up, too, and the dogs were excited. Julie kept her eyes on the dock. At exactly ten

o'clock, she and the otherracers yelled, “Mush!" the dogs knew that meant "Gol" They leapt
forward and the race began!

Julie had trained months for this race, and she hoped she and her dogs would win. Hour
after hour, day after day, Julie's dogs pulled the sled in order to get in shape for the race.

Now, they ran over snowy hills and down into frozen valleys. They stopped only fo rest
and eat. They wanted to stay ahead of the other teams. The racers had to go a thousand miles
across Alaska. Alaska is one of the coldest places on Earth. The dogs’ thick fur coats helped
keep them warm'in the cold wind ‘and wedther. In many places dlong the route, the snow was
deep. Pieces of ice were as shdrp as a knife. The ice could cut the.dogs' feet. To keep that from
hdppenmg Julie had put spec:o! booties on ’rhexr fee‘f )

“ Affirst, the dogs seemed 1o pull The sled very s!owly They were: sfm geh‘mg used fo the
race, But on the third day out; ’rhey begdn To pull more qu:ckly They worked asd ‘redm and
passed mdny of 'rhe other racers: Once one of the sled 5 runners slid into a hole dnd pbroke. Julie
could have given up then, but she didn’t. She fixed it dnd they kept going.

When they finally reached The finish line, they found ouT that they had come in first
place! It was a great day for Julie and her dogs.

: lie's Race! wrofe
a. To descnbe how dogs stay warm in The cold weather
b.) To tell dbout a dogsled race
c. To explain how cold it can be in winter

‘a. In Anfarcfica
b, Onatrack
C N\ In Alaska

a. The dogs pulled the sled slowly
by Julie and the dogs lined up at the starting gate
c. Therunner on Julie's sled broke

What does team mean?

a. Friends and family
) b\ Many dogs
’Q} A group working together



