Meeting with Kelly Sutton on 1/14/26 regarding the situation on 1/13/26.

Kelly will receive a written warning for failure to meet performance standards and
unprofessionalism.

We are here to succeed and comply with all client needs/expectations as well as
Federal/State and CMG directive.

We expect you to follow and comply with the directives from our client and the
directive of CMG in a professional and respectful manner.

We will not question the ICE agents or law enforcement but will comply to their
requests.

We are not Dept of Homeland Security agents and are not trained to be Everify
officers.

Inthe manner you stated by sitting here with a gun could be viewed as a hostile
environment.

We are the face of Reichel Foods and CMG, so our professionalism is key and our
expression of our personal opinions should not interfere with our job duties and our
client directives.

You have clearly expressed your opinion on this matter and your are entitled to that
butif at any time your actions are in conflict with the directives of CMG or RF there
will be consequences and if you can’t comply with these directives, you will have to
make a choice.
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EMPLOYEE WARNING NOTICE FORM CMG &)

Warklurce Manasgement & Stafling Bxpens

Employee Name: _ Kelly Sutton Date:_1/14/26
Supervisor Name: Kelsey Sikkink Hire Date:4/12/21
O Verbal Warning X Written Warning O Final Warning

0 Coaching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

UTardiness Oinsubordination

ODamaged Equipment UFailure to Follow Procedure
UAbsenteeism Failure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Detadils of Unsatisfactory Behavior/Actions:
See documentation from 1/13/26. After | made Kelly aware of the

directives from our client regarding the ICE investigations, she
became upset. Disrespectful and unprofessional.

3. Prior Warnings:

4. The following immediate corrective action must be taken by the employee.

Any further infractions will be investigated and could result up to a final or termination.

Employee Signature: Date:

Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: Date:
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