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(APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED)

Please fully complete pages 1-3

Full Name: (Lost Name, First Name) A\i"ﬂb\ A ' C \'\G\(\ Date: SZ /ﬁ Z 3&

Address: (street address) -\ E waPws D SE (Apt. /Unit #)
(city)__Rochegkern (state) _ NN (2P Code) 98 § 0N
Phone:_613=4$0-6486  Email:_bagwel\AMTH @ gmeail |
Social Security No. Y- CM - 06873 . Date Available: S/,c; /,»).9\

Position Applied for: Desired Wage:

- Shift Available to WOT@ _ 27 3@ Employment desired: ¥ Full-Time __ Part-Time
Are you authorized to work in the U.S? ¥ Yes __ No

How did you hear about us? Referral Name:

If under 18, please list age:

Do you have responsibilities or commitments that will prevent you from meeting specified work
schedules? X No Yes

Type of School Name of School | Location (Complete | Number of Years | Major & Degree
Mailing Address) Completed

High School
St _C\\w\ts ! i D-p\ Oy

College A
Rverlnd » Mbert Lea g D‘-?im«wc\
ng\mu;l-\’ Cﬁuai{_ )

Bus. Or Trade School

Professional School
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Office Hours: Monday-Friday Sam-3pm
Office Number: 507-838-5994

Office Address: 1232 Vialley High Dr NW Rochester, Mn 55901

“your worklorce managrment & siatling expes”

PLEASE READ CAREFULLY APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

| agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment
relationship, either in the position applied for or any other position, and regardless of the contents of
employee handbooks, personnel manuals, benefit plans, policy statements and the like as they may exist
from time to time, or other company practices, shall serve to create an actual or implied contract of
employment, or to confer any right to remain an employee of Corporate Management Group, Inc. (CMG),
or otherwise to change in any respect the employment-at-will relationship between it and the
undersigned, and that relationship cannot be altered except by a written instrument signed by an officer
of CMG. Both the undersigned and CMG may end the employment relationship at any time, without
specified notice or reason. If employed, | understand that CMG may unilaterally change or revise their
benefits, policies and procedures and such changes may include reduction in benefits.

| authorize investigation of all statements contained in this application. | understand that the
misrepresentation or omission of facts will result in my disqualification from consideration for
employment or, if discovered after | begin employment, will result in my termination. | hereby give CMG
permission to contact schools, all previous employers (unless otherwise indicated), references and others
and hereby release CMG from any liability as a result of such contact.

l'understand that a comprehensive background check may be conducted to determine my eligibility for
hire by CMG. This may include but is not limited to, investigations of criminal and/or conviction records,

driving records and/or a drug screen test as required by clients, government regulations or by CMG
policies.

| release CMG and other persons or entities from any claims that might be based on CMG’s decision to
conduct a background check.

| understand that, in connection with the routine processing of your employment application, CMG may
request from a consumer reporting agency an investigative consumer report including information as to
my credit records, character, general reputation, personal characteristics and mode of living. Upon
written request from me, CMG will provide me with additional information concerning the nature and
scope of any such report requested by it, as required by the Fair Credit Reporting Act.

| further understand that my employment with CMG shall be probationary for a period of ninety (90) days

and further that at any time during the probationary period or thereafter, my employment relationship
with CMG is terminable at will for any reason by either party.

Signature of applicant ()Z,\/@ OL»\/’LL . Date: g//q//})&
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Chad Arnold
448 St. Martin Ave
St. Charles, MN 55972
bagwell1414@gmail.com

Objective:
Seeking a full-time Licensed Master or Journeyman Electrician industrial or commercial position
Licenses:
o MN Master A Electrician # AM787588 Expires: 02/28/2023
e MN Journeyworker A Electrician # AJ774046 Expires: 10/19/2022
e OSHA 10 certification
Education
Riverland Community College Albert Lea, MN
Electrical Construction diploma GPA 3.91
St. Charles High School St. Charles, MN

High School diploma

Electrical Qualifications:

e Commercial Wiring o Simplex Fire and Emergency Systems
e Residential Wiring e Backhoes, Trenchers, Excavators, and Boring
e Pipe Bending (EMT) Machines
e Security Cameras e Troubleshooting
e \Welding e Preventative maintenance
Experience:

e Install, maintain, adjust, operate, test and repair branch circuits, power distribution wiring, electrical
equipment, fixtures, lighting systems, and conduit in compliance with the National Electric Code (NEC)

e Diagnose, repair, and perform scheduled Preventative Maintenance on existing electrical systems,
equipment, fixtures, and infrastructure

e Install fixtures, wiring conduits, motors and other electrical equipment

Inspect transformers and circuit breakers and other electrical components

Accomplish tasking working from verbal information, schematics, blueprints, wiring diagrams,

documents, vendor/manufacturer manuals, and applicable electrical specifications and codes

Work standard computations relating to load requirements of wiring or electrical equipment

Use a variety of electrician’s hand tools and measuring and testing instruments

Analyze situations and make technical decisions based on specifications, safety, and electrical codes

Perform ongoing risk and hazard assessment while executing tasking

Work directly with other departments to plan and complete tasking

Advise immediate Supervisor of job progress and material/labor requirements

Maintain accurate and thorough documentation of hours worked, tasking performed, materials used,

and processes involved

e Proactively identify any unsafe conditions, hazards, or Code violations and communicate them
effectively

e Oversee electrical apprentices to ensure that all safety and compliance standards are met and provide
technical assistance when necessary

o Operate excavator to dig in underground power to buildings and pads for temporary transformers

e Operate trenchers to run underground conduit

Department of Corrections , Red Wing & Lino Lakes, MN
Journeyman/Apprentice Electrician 2013-2022

Dish Rochester, MN
Installer 2012

Hunt Electric Rochester, MN

Apprentice 2010-2012



