Disciplinary Report Form

Employee name; Hire Date: Job title:
G éU Npﬁ.u %ﬁ/\ 5 l2g) i (roduck o

Department: Shift: Supervisor:
/\ih/? Productlon lé’\‘ QLLQ b’f
Offense track: D_SPerformance issue _  Work rule violation, Work rule violated, if any

a
Type of offense:b_S/Absenteeism —_ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating
in undesignated areas __ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip __ Using vulgar
language ___ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite Failing to follow
instructions _ Poor work quality __ Poor work quantity __ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor
housekeeping ___ Disregarding dress code __ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

4 g0,576,/!\€M¢65-v\

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations:
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

(/fl/(@t(fﬁﬁc(i %SW QM Lork b2 /16 cuel 2/22/j¢

+D /2 flt

Completed by: Date:

(survison [eiz A2zt

225116

(Shaded area to be completed by Human Resources only.)

Progressive step: __ Oral warning* . Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand __Release ___ Suspension (paid) *File apart Date: Type: Offense: Date:
from personnel files and copies thereof U b/ G-vermnl Y6 NG —~erba |

2./ ﬁé#f/rgw/ 35 fiG—u
9421 j15~verbal > /515 =cbal

a (h5~uedoa
A5 ~Cedpal

wr%‘@ﬂ Q/Q\JJ//’\;’\N‘»C} , Hai—witen

Consequence if incident occurs again:?

g55ilde  Baal Wmeoﬁ //4596%/441’/:7[‘ (el

Human Resources Signature(s): Date

Employee statement: I agree with the incident description above __Idisagree with the incident description above. Date
report presented to employee

Employee comments: (Attach sheets if necessary.)

el U
C ) Qﬂoab’é qu/w

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Repo

rt Form

Employee name:

[ns l\FO\U\A@f\

Job title:

STaoll]

Department:

Mva

Shift: , St

S?pervisc’;ﬁl/’

Offense track: \/__ Performance issue

d
—— Work rule violation Work rule violated, if any:

Type of offense: y/ Absenteeism __Ta
Damaging/Losing property/equipment

rdiness ___ Leaving work area without permission ___ Misuse of property/equipment __

_. Using property/equipment for personal use ___

Leaking confidential information ___ Theft

or fraud __ Lying or cheating __ Falsifying company documents

. Unsafe behavior ___
undesignated areas ___ Posting items without permission

__. Fighting or creating conflict

Eating in undesignated areas ___ Smoking in
.. Spreading gossip ___ Using vulgar

language __ Rudeness __ Abusiveness __ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal
drugs/alcohol onsite __ Failing to follow instructions __ Poor work quality __ Poor work quantity __ Refusing to work ___ Sleeping
on the job ___ Poor hygiene __ Poor housekeeping __ Disregarding dress code ___ Other

PAoseniee swa

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or |nc1dent employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Uneyoused obsence on Tws. 4 (1|15

U Thenes

41815

(Shaded area to be completedﬁ:y uman:Resources only.)

Progressive step: . :Oral warn g¥ Suspensnon (unpaid)
Releaseﬁntten repnmand nscharge Suspensnon
(pald) *File apart from personnel files and cop/es thereof

Prévnoﬁs warﬁlnés Type Offensg: ate‘: ;i'ype"VOff ‘ se.;
“Date: Type: O\7nse Date ;‘ “ 2 IQVM
Al Trigl gl Vet

‘ 13 \5 WHPFO/\
1215 Wnden

WWH@/\ Nafru ,j

Consequenqe if mcndent occurs gam

%s\b\{ NG ” C?M/me)/ﬁ‘ Md

Human Resources Signature(s): Date

Employee statement: ___ I agree with the incident description above. __ I disagree with the incident description above. Date

report presented to employee:

Employee comments: (Attach sheets if necessary.)

Q:QFW\Q%%@L st b G%LMS\

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature:
signature (if any):
person presenting report:

Date: Witness

Signature of

Date:
Date:




Disciplinary Report Form

AY

Employee name: o ! ‘ Hire Date: Job title: .
SO e
Gt Noyusdn 0514 el et
Department: M { (\,%} Shift: : : QQ/%’ Super\nsér.
MUV %. sl M e
Offense track: \g; Performance issue __ Work rule violation Work rule violated, if any: L’

Type of offense: __ﬁAbsenteeism __ Tardiness __ Leaving work area without permission __ Misuse of property/equipment ___
Damaging/Losing property/equipment ___ Using property/equipment for personal use ___Leaking confidential information __ Theft
or fraud ___ Lying or cheating __ Falsifying company documents __ Unsafe behavior ___ Eating in undesignated areas ___ Smoking in
undesignated areas ___ Posting items without permission __ Fighting or creating conflict __ Spreading gossip __ Using vulgar
language __ Rudeness __ Abusiveness ___ Horseplay __ Indecent behavior ___ Bringing weapon onsite ___ Bringing illegal
drugs/alcohol onsite ___ Falllng to follow instructions . Poor work quality __ ~ Poor work quantity __ Refusing to work ___ Sleeping
on the job ___ Poar hygiene __ Poor housekeeping ___ Disregarding dress code ___ Other

:\/’ (\'\ Q(\’ ‘;q

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

&MWMMM%@M%M%f @Wuwhmgdﬂlf

\ Date: L §

Completed bY.: JU \/g"\@\ La/ VE\)( U ] E;\‘ ‘L’%

{Shaded area to be conibleted by Human Resources only.)

Progressive step: ___ Oral warning* _-_ Suspension (unpaid) ___ | Previous warnings: Type: Offense: Date: Type: Offense:
Release Written reprimand ___ Discharge __ Suspension Date: Type: Offense: Date:

(paid) *Fife apart from personnel files and copies thereof f\@ . Q/
‘ | o | B VeUal
M A%\ m AV AV WY Ejgg/g%)
e NIy VUM

Consequence if incident occurs agam-

W Uit g iNginng - gungl /{?ﬂ 0.5 u“}’b@@/‘u%‘b%“@{

Human Resources Slgnature(s) Date:

Employee statement: L I agree with the incident description above. __ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with

me. I understand that my signature is not dmission of the incident or offense. I understand that I may ppeal this report by
filing a Discipline Complaint FOW M_
Employee signature: Date: I 7 /5 Witness

signature (if any): /1 {l Date: gnature of

L4

person presenting report: J Date:




e e

Disciplinary Report Form

Employe name Hire D Job ttlg:
a/k/ }/7 &\W%K_/ 67 [Ul %WWH

Department: Shift: y Sup rvxsor
Production l % r H/M/ﬁ’? /Lm/

Offense track: _X Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: ___ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___Theft or fraud __ Lying or cheating __ Falsifying company documents ___Unsafe behavior ___ Eating
in undesignated areas __ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip ___ Using vulgar
language ___ Horseplay ___ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/aicohol onsite __ Failing to follow
instructions ___ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sleeping on the job ___ Poor hygiene __ Poor
housekeeping __ Disregarding dress code __ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations; .
employee’s previous related training or counseling; and other relevant facts.)

WW( %/Lﬁ)‘/‘ UJéM/C o= H —7/;“//

Completed W W | Date: </ / (///4/

(Shaded area to’fae comple’{ed by Human Resources only.)

Progressive:step . Oral warning™ . Suspension (unpaid) i /| Previous warnmgs. Type Offense Date Type Offense
Written reprimand._ | " Release .. Suspension (pa|d) *File apart - | Date; Type Offense Date:. :

from personnel ‘files and coples thereof - ‘ ~ ] N
/JMC/V . g‘i Y ”WT‘W MM‘”‘ {*“ e
... Q}QIM f@/\/lﬁaﬂ/ WGMMU“

Consequence lflnc:dent occurs again: J e : - (7
, &Wo&gléjx éfﬂajvwr/@/w S
: = ST v g ,
Human Resources Slgnature%~ ) Date (//00// L/

/ . . — o
Employee statement: _ I agree with the incident description above. ___Idisagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a

Discipline Complaint Form. bate: 04 05, /(_/

Employee signature: e
Date: __/ /

Witness signature (if any): =
Signature of person presenting report: i Date: 7/ d///(f




§93- 522)

Disciplinary Report Form
Hire Date:

et Nowuen 5/20/11 Proch o

Department: Y\\{\V g N\ ! Shift: ;S’)( s e;%lj

Offense track: \/_ Performance issue . Work rule violation Work rule violated, if any:

Type of offense: ¥Absenteeism _ Tardiness ___ Leaving work area without permission ___ Misuse of property/equipment __
Damaging/Losing property/equipment __ Using property/equipment for personal use __ Leaking confidential information ___ Theft
or fraud __ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating in undesignated areas ___ Smoking in
undesignated areas __ Posting items without permission ___ Fighting or creating conflict __ Spreading gossip ___ Using vuigar
language __ Rudeness ___ Abusiveness ___Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing iliegal
drugs/alcohol onsite __ Failing to follow instructions ___ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sleeping
on the job ___ Poor hygiene ___ Poor housekeeping ___ Disregarding dress code __ Other

Aoerteaznn

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee‘s previous related training or counseling; and other re|Yant facts.)

wrexeused. aosences on om0 ¢ Ts. 1515

Completed b

NNy ["isle

(Shaded area to be completeci\ey\H‘uman Resources only,) d

Progressive step: - Oral warnit™ ..-::Suspension (unpaid) .- | Previous warnings: Type: Offense: Date: Type: Offense:
Release Written reprimand ___ Discharge . Suspension Date: Type: Offense: Date: 4/—7 (4 Wh n)
(paid) *File apart from personnel files and copies thereof ~ i {12 ] \ 4 V@(b a ( & l l \/

| N 21214 Ver

okl G sfclit verbal 21210 VeI
\r P(Q\e}f\ \N(}J\ ﬂxﬂ%\ gf\ 14 \erlo zl}gfi '\i I\fﬂ’blcfz% o)

\ :

| /8|14 Ver
C equence if incident occurs S\Q

Date:

ssioly, il \mﬂ%i%w@nwv& and
Human Resources Signature(s): : :

Employee statement: ___1 agree with the incident description above. __ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

/ J
Jé") Lo Ao o %3//51 8

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with

me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date: Witness

signature (if any): Date: Signature of
person presenting report: ‘Date:




Disciplinary -Report Form

Employee name: G \ Hire Date: Job title:
ey I~ A 1
éu Nﬁ-ﬁ’u%’aﬂ 5 /7-0/ il ﬁﬂad(lﬁ‘[vrn/\.
Department: . 1] V Shift: . Supervisor:
/\/h/lsl Production 16“(‘ - &Lﬁ {0
‘ - v
Offense track: D_K_Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense:bi/Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___ Theft or fraud __ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating
- In undesignated areas __ Smoking in undesignated areas ___ Posting items without permission ___ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to foflow
instructions __ Poor work quality ___ Poor work quantity __ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor
housekeeping ___ Disregarding dress code __ Other__ Disruption in the work place __ Threatening or creating conflict w/ coworkers

/4 b%ﬁﬂjreﬁ%m

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

uﬂ@b(otsec[ﬁ Absence Lo ok Db2/16 cwl 2/22/1¢ 72 /o<l

Completed by: Date:

Grurison Lez | Alzld 225k

(Shaded area to be completed by Human Resources only.)

Progressive step: __ Oral warning* __ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:

Written reprimand __Release ___ Suspension (paid) *File apart Date: Type: Offense: Date:

from personnel files and copies thereof l JTAA ;C\Zf{;al YOG ~epba |

. !1(4///5 =R, S 3/5//,;~ ver
9621 115~ verbal > : bo'l
WU i5~cedon)
7/5//"5—%/:{‘54[
\ \ Hpat5=withen
WT \Mﬁiﬂ v Jd/fm ng

Consequence if incident occurs again:®

P gs5ilc Boal  Ubtni)ao / A%?gmn«%/* (el

Human Resources Signature(s): 7

Date

Employee statement: __ I agree with the incident description above. __1disagree with the incident description above. Date
report presented to employee: :

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
1 understand that my signature is not-an_admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.-kffZ ; g /[
Employee signature: - Date: 2
Witness signature (if any)'/ Date:
Signature of person presenting repo@}/ v Date:

¢




Disciplinary Report Form

Employee name: Hire Date: Job title:
Gai Nﬂyen 5/20/2011 Production
Department: ‘ Shift: Supervisor:
MV Production 1 Bounthy
Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _X_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud ___ Lying or cheating __ Falsifying company documents __ Unsafe behavior ___Eating
in undesignated areas __ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sieeping on the job __ Poor hygiene __ Poor

housekeeping ___ Disregarding dress code __ Other__ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her-observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused absence from work 3/13/2017

Completed by: Date:

Garrison Lenz 3/14/2017

(Shaded area to be completed by Human Resources only.) ‘

Progressive step: __ Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand _Release ___ Suspension (paid) *File apart Date: Type; Offense: Date:

from personnel files and copies thereof 1/8/17- Written ‘

1/4/17- Written
= = 10/18/16-Verbal
Written Warning 8/30/16- Written

' ) 8/29/16-Verbal

: 7/12/16-verbal

7/11/16-Verbal

6/14/16-Verbal

Consequence if incident occurs again:
Possible Final warning/ Assignment End

Human Resources Signature(s): Date

Employee statement: __ I agree with the incident description above. ___Idisagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

**please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not-an7zd;ission of the incident or offense. I understand that I may appeal this report by filing a

Discipline Complaint Form. ﬂ/ )
Employee signature O%Z 1 2477 Date: D\) /¢ /7
Witness signature (if arﬁf)-? Yee———— Y Date: 1

Signature of person presenting repork? | // Date:




Disciplinary Report Form

Employee name: Hire Date: Job title:
Gai Nguyen 5/20/2011 Production
Department: : Shift: Supervisor:
Production 1st Bunthy Douk
Offense track: _X_ Performance issue _  Work rule violation, Work rule violated, if any:

Type of offense: _X_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___ Theft or fraud __ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior Eating
in undesignated areas ___ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip ___ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___ Failing to follow
instructions __ Poor work quality __ Poor work quantity __ Refusing to work __ Sleeping on the job ___Poor hygiene __ Poor

housekeeping ___ Disregarding dress code ___ Other__ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 1/8/2017

Completed by: . Date:
Sierra Haugerud 1/9/2017

(Shaded area to be completed by Human Resources only.)

Progressive step: __Oral warning* __Suspension (unpaid) _x_ | Previous warnings: Type: Offense: Date: Type: Offense: .
Written reprimand __Release __ Suspension (paid) *File apart Date: Type: Offense: Date: :

from personnel files and copies thereof 2/22/2016~ Written Warning for the Attendance Policy
) 2/23/2016- Written: Warning for the Attendance Policy
Written Warning for the Attendance Policy 6/14/2016- Verbal Warning for the Attendance Policy

7/11/2016- Verbal Warning for the Attendance Paolicy
7/12/2016- Verbal Warning for the Attendance Policy
8/29/2016-~ Verbal Warning for the Attendance Policy -
8/30/2016- Verbal Warning for the Attendance Policy
10/18/2016~ Verbal ‘Warning for the Attendance Policy
1/4/2017- Written .Warning for the Attendance Policy

Consequence if incident occurs again:
Possible Final Warning / Possible Assighment End

Human Resources Signature(s): Date

Employee statement: _ I agree with the incident description above. __ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
Copy senton 1/12/2017

**PLEASE SIGN AND RETURN TO CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title:
Gai Nguyen 5/20/2011 Production
Department: Shift: Supervisor:
Production ist Bunthy Douk
Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___ Theft or fraud ___ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior __ Eating
in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip ___ Using vulgar
language __ Horseplay ___ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality ___ Poor work quantity __ Refusing to work __ Sleeping on the job ___ Poor hygiene ___ Poor

housekeeping ___ Disregarding dress code ___ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absenceon 1/4/2017

Completed by: Date:
Sierra Haugerud 1/5/2017

(Shaded area to be completed by Human Resources only.)

Progressive step: . Oral warning* .. Suspension:(unpaid) . x| Previous warnings: Type: Offense:-Date: Type: Offense:
Written reprimand _ Release . Suspension:(paid) *File apart Date: Type: Offense: Date:

from personnel files and copies thereof 1/6/2016- Verbal: Warning for the Attendance Policy
2/22/2016- Written Warning for the Attendance Policy
Written Warning for the Attendance Policy 2/23/2016- Written Warning for the Attendance Policy

2/24/2016- Written: Warning for the Attendance Policy
6/14/2016- Verbal Warning for the Attendance Policy
7/11/2016- Verbal Warning for the Attendance Policy
7/12/2016- Verbal Warning for the Attendance Policy
8/29/2016- Verbal Warning for the Attendance Policy
8/30/2016- Verbal Warning for the Attendance Policy
10/18/2016- Verbal Warning for the Attendance Policy

Consequence if incident occurs again:
Possible Final'Warning / Possible Assighment End

Human Resources Signature(s): Date

Employee statement: _ I agree with the incident description above. ___ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
Copy senton 1/12/2016

**PLEASE SIGN AND RETUN TO CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.

I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title:

Gai N uyen 5/20/2011 Production
Department: Shift: Supervisor:
MV1 Production 1st Bunthy Douk
Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _X_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___ Theft or fraud __ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior ___ Eating
in undesignated areas ___ Smoking in undesignated areas _ Posting items without permission ___ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior ___ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions ___ Poor work quality __ Poor work quantity ___ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor

housekeeping __ Disregarding dress code ___ Other___ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused absence from work 11/20/2017

Completed by: Date:

Garrison 11/21/2017

(Shaded area to be completed by Human Resources only.) : ‘ S : o ‘
Progressive step: __ Oral warning* . Suspension-(unpaid) .| Previous‘'warnings: Type: Offense: Date: Type: Offense:

Written reprimand .. Reléase __Suspension (paid) *File-apart Date: Type:: Offense; Date:
from personnel files and copies thereof : EEin S
: 11/6/17- Verbal'
= - . 6/20/17-Notification
Written Warning | 3/13/17-Written
) : 1/8/17-written :
1/4/17-Written - -

Consequence if incident occurs again:
Possible Final Warning

Human Resources Signature(s): S soomoes il Date ’

Employee statement: _ I agree with the incident description above. ___I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.

I understand that my signature is not a ission of t‘hj)nédeﬂs)r offense. I understand that I may appeal this report by filing a
. Date: VZ( z 3 . l 2

Discipline Complaint Form.
Employee signature:

Witness signature (if any)? v e - Date: / i
Signature of person presentirig report: | &) /fx Py Ay Date: 717~
AV BEEERSS S VRV




Disciplinary Report Form

Employee name: Hire Date: Job title:

Department: Shift: Supervisor:
Production st Bunthy Douk

Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism ___ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud ___ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior __

Eating in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission ___ Spreading gossip __ Using
vulgar language ___ Horseplay ___ Indecent behavior ___ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___ Failing to
follow instructions __ Poor work quality __ Poor work quantity __ Refusing to work ___ Sleeping on the job __ Poor hygiene ___ Poor

housekeeping __ Disregarding dress code __ Other___ Disruption in the work place ____ Threatening or creating conflict w/
coworkers .
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 6/10/2019 through 6/12/2019

Completed by: ) Date:

Diana Elton 6/13/2019

(Shaded area to be completed by Human- Resources only.) .

Progressive step: ___ Oral warning* __ Suspension (unpaid) Previous warnings: Type Offense Date Type Offense:
_X_. Written reprimand __Release __ Suspension (paid) *File Date: Type: Offense: Date:

apart from personnel files and copies thereof : RS
1/29/2019 to 4/8/2019‘—;5 Verbal for attendance

Written Warning for'the
Attendance Pollcy

Consequence if incident occurs again:
Possible Written Warning / Possible Final Warnmg

Human Resources Signature(s): Kelsey Sikkink Ly Date

6/13/2019
Employee statement: __ I agree with the incident description above. .. I disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:

Mailed 6/12/2019




Disciplinary Report Form

Employee name: Hire Date: Job title:

Department: Shift: Supervisor:
Production 1=t Bunthy Douk

Offense track: _X_ Performance issue — Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism __ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use —
Leaking confidential information ___ Theft or fraud __ Lying or cheating ___ Falsifying company documents __ Unsafe behavior .

Eating in undesignated areas __ Smoking in undesignated areas __ Posting items without permission ___ Spreading gossip __ Using
vulgar language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___Failing to
follow instructions ___ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sleeping on the job ___ Poor hygiene __ Poor

housekeeping ___ Disregarding dress code ___ Other__ Disruption in the work place ____ Threatening or creating conflict w/
coworkers
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 6/10/2019

Completed by: Date:
Diana Eiton 6/11/2019
. (Shaded area to be completed by Human Resources only.) !
Progressive step: . Oral warning* .= Suspension:(unpaid) Previous warnings: Type: Offense: Date: Type: Offense:
~X_ Written reprimand _ Release . Suspension (paid) *File Date: Type: Offense:’Date: ‘

apart from personnel files and copies thereof

Written Warning for the
Attendance Policy

1/29/19 to 4/8/19 -5 Verbal warnings

Consequence if incident occurs again:
Possible Written Warning / Possible Final Warning

Human Resources Signature(s): Kelsey Sikkink: Date
9 () 6/11/2019
Employee statement: ___ I agree with the incident description above. . I disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:

Mailed 6/11/2019




Disciplinary Report Form

Employee name: Hire Date: Job title:

Gai Nguyen 05/20/2011 Production

Department: Shift: Supervisor:
Production ist Bunthy Douk

Offense track: _Xx_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism __ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating __ Falsifying company documents __ Unsafe behavior __

Eating in undesignated areas __ Smoking in undesignated areas —.Posting items without permission ___ Spreading gossip ___ Using
vulgar language ___ Horseplay ___ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite __ Failing to
follow instructions __ Poor work quality __ Poor work quantity ___ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor

housekeeping __ Disregarding dress code ___ Other__ Disruption in the work place ____ Threatening or creating conflict w/
coworkers
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 6/10/2019 through 6/12/2019

Completed by: . Date:

Diana Elton 6/13/2019

(Shaded area to be completed by Human Resources only.) - : : e :
Progressive step: __ Oral warning* __ Suspension (unpaid) ..:| Previous warnings: Type: Offense; Date: Type: Offense:

—X_ Written reprimand _.. Release .__ Suspension (paid) *File || Date: Type: Offense: Date: - S
apart from personnel files and copies thereof : o L i L ;
‘ 1/29/2019 to 4/8/2Q019 = 5 Verbal for attendance

Written Warning for the
Attendance Policy

ORI

Censequence if incident occurs again: : ! :
Possible Written Warning / Possible Final Warning

Human Resources Signature(s): Kelsey Sitkkink : g : | Date oo
g (s): K Stk o : ~ |enzpo1e
Employee statement: %I agree with the incident description above. — I disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by

filing a Discipline Complaint Form
Date: [ﬂ/{qu/jg

Employee signature: . k7 &7
Witness signature (if any): A Date:

Signature of person presenting report: : ‘ Date:

Mailed 6/12/2019




