Disciplinary Report Form

Employee name: .

Vineen | WV\\LMV\WW\ “ijzeo | Produschin
epartment: \/\’Q\ﬂ/ VV\QQ/ Shift: l % Superw\TQrP‘D/ M/)

Offense track: }_ Performance issue __ Work rule violation Work rule violated, if any:

Type of offense: j\_ Absenteeism ___ Tardiness __ Leaving work area without permission __ Misuse of property/equipment ___
Damaging/Losing property/equipment ___ Using property/equipment for personal use ___ Leaking confidential information __ Theft
or fraud ___ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior ___ Eating in undesignated areas __ Smoking in
undesignated areas ___ Posting items without permission ___ Fighting or creating conflict ___ Spreading gossip __ Using vulgar
language ___ Rudeness ___ Abusiveness __ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal
drugs/alcohol onsite ___ Failing to follow instructions ___ Poor work quality ___ Poor work quantity ___ Refusing to work ___ Sleeping
on the job ___ Poor hygiene ___ Poor housekeeping __ Disregarding dress code ___ Other

PSR AV

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

WAVRCUAS LA dISNSe. e )2

Completed by: W\MN(\ ( mrm Date: O @ 7//\ \%i

(Shaded area 6 be completed by Human Resources only.)

Progressive step: _}Q Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Release ___ Written reprimand __ Discharge ___ Suspension Date: Type: Offense: Date:
(paid) *File apart from personnel files and copies thereof

Newbad Wasriog |\ TPEICE

Consequence if incident occurs again: \//\/M\/\ V\[\WW\ V\@w

Human Resources Slgnature(s%&w QM(/;L \Dafe.&g. 9_7 /5

Employee statement: ___ I agreé with th%cndent description above. ___ 1 disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

L hwigsao  264—191%9

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date: Witness
signature (if any): Date: Signature of
person presenting report: Date:




Disciplinary Report Form

Emplqyee name: Hire Date: Job title: .
W eent TMEL\VJWMVOLW\V /#/zowc Produetion
Department: L Shift: ’ Supervisor: .
Hermel Production 254 3207 Panete<

Offense track: 9_&Performance issue Work rule violation, Work rule violated, if any:

Type of offense: > Absenteeism _ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating ___ Falsifying company documents __ Unsafe behavior ___ Eating
in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission ___ Spreading gossip ___ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___ Failing to follow
instructions _ Poor work quality ___ Poor work quantity __ Refusing to work ___ Sleeping on the job ___ Poor hygiene __ Poor
housekeeping __ Disregarding dress code __ Other___ Disruption in the work place ____Threatening or creating conflict w/ coworkers

ﬁ:bam %@5%% mM

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

| »
Lexcueen| /’%bﬁ*&w (o c/u"c/r?C D/2//6

Completed by: Date:

Gevrisen  leqz

7/272)/6

(Shaded area to be completed by Human Resources only.)

Progressive step: __: Oral warning* __. Suspension (unpaid) .___ :| Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand _ _Release __. Suspension (paid) *File apart Date: Type: Offense; Date: f%’[ }ﬂ/ p
from personnel files and copies thereof : e G /L:;NWJ,\{%[ [/ G iR U2 -
: 620 INDL Y - Zi<wridea ‘ :
) i owriten
Life A~ Adeg S :
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. \ ] . ifiq” AG) i UTADen
i/ﬁl/fg\\j\jﬁ’/\ \/UM{“{}”O,)/ : i/a E&“‘Viﬁ} V2g~yerbal
Consequence if incident dccurs again:
Cinal / Assicmment— Eol
Human Resources Signatdre(s):

Date -

Employee statement: __ I agree with the incident description above.

___Idisagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has béen discussed with me.

I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature:

Date:

Witness signature (if any):

Date:

Signature of person presenting report:

Date:




Disciplinary Report Form

| Employee name: Hire Date: Job title:
Vincent Tankhamovong 1/11/2010 Production
Department: Shift: Supervisor:
Production 1st Jeff Ramaker
Offense track: _x_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism ___ Tardiness Misuse of property/equipment ___Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating ___ Falsifying company documents ___ Unsafe behavior __Eating
in undesignated areas __ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior ___ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality ___ Poor work quantity ___ Refusing to work ___ Sleeping on the job __ Poor hygiene __ Poor

housekeeping __ Disregarding dress code __ Other___ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 1/8/2017

Completed by: . Date: .
Sierra Haugerud 1/9/2017

(Shaded area to be completed by Human Resources only.)

Progressive step: . Oral warning* ... Suspension (unpaid) _x_ | Previous warnings: Type: Offense: Date: Type: Offense:

Written reprimand __Release __ Suspension (paid) *File apart Date: Type: Offense: Date:

from personnel files and copies thereof . 1/19/2016- Final Warning for the Attendance Policy
) 2/19/2016- Final Warning for the Attendance Policy

Written Warning for the Attendance Policy 3/8/2016- Final Warning for the Attendance Policy

6/25/2016-~ Final ‘Warning for the Attendance Policy
7/26/2016--Written  Warning for the Attendance Policy”
11/1/2016- Notification Warning for the Attendance Policy
11/20/2016- Verbal :Warning for the Attendance Policy
12/11/2016- Verbal Warning for the Attendance Policy

Consequence if incident occurs again:
Possible Final Warning / Possible Assignment End

Human Resources Signature(s): Date

Employee statement: __ I agree with the incident description above. ___ I disagree with the incident description above. Date
report presented to employee: :

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
Copy senton 1/12/2017

**PLEASE SIGN AND RETURN TO CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.

I understand that my signature, is not an admjssion of ingident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form. r@ 7, . .
Employee signature: 7 ‘ /?/)k ,//W Date:

Witness signature (if any): 7 . - Date:
Signature of person presenting report: P Date:




Disciplinary Report Form

Employee name: . Hire Date: Job title: |
ﬂiﬁ/ﬁ' 5 /m L’V vond, i ) io l i’\QC L&%C‘
Department. aJ Shift: Supervnsor
/%rm@'? Production —17 3’;' g‘ & BWJZ(
Offense track: Z(Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: )CAbsenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use ___
Leaking confidential information ___ Theft or fraud ___ Lying or cheating ___ Falsifying company documents __ Unsafe behavior __ Eating
in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission ___ Spreading gossip __ Using vulgar
language ___ Horseplay __ Indecent behavior ___ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sleeping on the job ___ Poor hygiene __ Poor
housekeeping ___ Disregarding dress code ___ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

A b%ﬁ“ Qﬁ/ﬁ/\

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Y

(}M{M %PC( Mocence Lo uwnk 2la/lb

Completed by: Date: f
////W‘ >in &ﬂ@ %/6//%

{Shaded area to be completed by Human Resources only.)

Progressive step: ___ Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand ___Release ___ Suspension (paid) *File apart Date: Type: Offense: Date:
from personnel files and copies thereof i)/ 4 - ~Anal G115 =nlie. Tm—c[,}
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Consequence if incident occurs agai U2y 1 (5~ verba]
et Mg
Human Resﬁurces Signature(s): . Date
Employee statement: _ I agree with the incident description above. __ I disagree with the incident description above. Date

report presented to employee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my srgnatureé is not an admission of the iptident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form /\ é

Employee signature: /M W /?%/M Date: %//7 / //
Witness signature (if any): Date:
Signature of person presenting report: V Date:




SC-2544-1434

Disciplinary Report Form

= Vo bl Tl (g
Hormed ™ s ot

4
Offense track: \Aerformance issue __ Work rule violation Work rule violated, if any:

Z
Type of offense: _\/Absenteeism __Tardiness __ Leaving work area without permission ___ Misuse of property/equipment ___
Damaging/Losing property/equipment __ Using property/equipment for personal use ___ Leaking confidential information ___ Theft
or fraud ___ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating in undesignated areas ___ Smoking in
undesignated areas __ Posting items without permission ___ Fighting or creating conflict ___ Spreading gossip ___ Using vulgar
language __ Rudeness ___ Abusiveness __ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal
drugs/alcohol onsite __ Failing to follow instructions ___ Poor work quality __ Poor work quantity __ Refusing to work ___ Sleeping
on the job __ Poor hygiene __ Poor housekeeping __ Disregarding dress code ___ Other

Poserdeai e

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

unox.eused abosence on Truds. 9~/\%(\r5

Completed by: Date

Qi D Yyery Shahs

(Shaded area to b\e/ completed byk\(-u}man Resources only.) :

Progregsiy€ step:  Oral warning* . Suspension (unpaid) ;| Previous warnings: Type: Offense: Date; Type: O\ﬁ;?;':
Release V. Written reprimand .. Discharge . Suspension Date: Type: Offense: Da‘te: 8[(0 f 14, w

(paid) *File apart from personnel files and copies thereof lgh s h + NUh-RC(IHW\. [‘l‘{ 14 Ver bo

AN 2l ‘ verbol  Sioj4 verk
Wi il B e

Q

1o/1 14 vax!

Consequence'ifincidento curs again: L
szl Aol L

Human Resources Signature(s): Date:

Employee statement: ___ I agree with the incident description above. ___ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Spke fo g left mMessoy® for Vinsend
sg«m:r; 2-25-%5

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date: Witness
signature (if any): Date: Signature of
person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title: )
\/l QC&'A" z/lqm/\ dl/L/(j\/u} V1 ) 2000 (9 ’EF()C] LLQ‘)L; cin

DePartment Shift: 1 Superv:sor
HUWVLC/ Production 15/[" TR @pr /gurw;(&@
Offense track: 2&_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: X Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating ___ Falsifying company documents __ Unsafe behavior ___Eating
in undesignated areas __ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay ___ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality __ Poor work quantity ___ Refusing to work ___ Sleeping on the job __ Poor hygiene ___ Poor
housekeeping ___ Disregarding dress code __ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

%Wle/ﬂ/\

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Mﬂ@t&/(%i O(jbs‘%@ gfom wm’J};— DJ)’Z/&;/

Completed by: Date:
G BAY 190 LB/L?/ [T 5

(Shaded area to be completed by Human Resources only.)

Progressive step: ... Oral:warning* ... Suspension (unpaid) | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand __ Release . Suspension (paid) *File apart Date: Type: Offense: Date: g,[q[,gawb;ﬂ
from personnel files and copies thereof \m%/ 15~ VW\MZL Flgfic~Verlwul

2/ 75~ derby

W e e
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Consequence if incident occurs again:

Gso)lole Fuul (/U@mmwx/ A?i/ﬂ%mm/' é:m,/

Human Resources Signature(s): Date

&

Employee statement: ___I agree with the incident description above. ___ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

e Mesage 1265/ @% D%

Employee acknowledgement: My signature ackfowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title:
Vincent Tankhamvang 1/11/2010 Production
Department: Shift: Supervisor:
Hormel Production 1st Jeff Ramaker
Offense track: _X_ Performance issue _  Work rule violation, Work rule violated, if any:

Type of offense: _X_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud ___ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating
in undesignated areas __ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite ___ Failing to follow
instructions __ Poor work quality __ Poor work quantity __ Refusing to work __ Sleeping on the job __ Poor hygiene ___ Poor

housekeeping __ Disregarding dress code ___ Other___ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence from work 12/21/15

Completed by: Date:

Garrison Lenz 12/22/2015

(Shaded area to be completed by Human Resources only.) ‘

Progressive step: _ Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:

Written reprimand __Release _._ Suspension (paid) *File apart Date: Type: Offense: Date:

from personnel files and copies thereof 12/7/15-Written 3/25/15-Verbal
10/26/15-Verbal 3/24/15-Verbal

- S w 10/19/15-Notification/Tardy = 2/12/15-Writen
Written Warning 10715715 verba

9/28/15-Verba
9/2/15-Notification o
'6/2/15-Notification-Tardiness

: 5/8/15-Verbal . '
Consequence if incident occurs again: ‘
Possible Assignment End / Final Warning

Human Resources Signature(s): Date

Employee statement: __ I agree with the incident description above. ___Idisagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets

if necessafy.)
Left Message 12/22/2015 !, f) W é\

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: —_— b Hire Date: Job title: 2
incend Tl , Py
W ce Lo (S pan e Viwrie U171
Department; [// Shift: Supervis
P .
bmm\@\ roduction 11'{' €*§ L Ravpler
Offense track: Z(Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _Akbsenteeism __ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use ___
Leaking confidential information __ Theft or fraud __ Lying or cheating __Falsifying company documents __ Unsafe behavior ___Eating
in undesignated areas ___ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality __ Poor work quantity __ Refusing to work __ Sleeping on the job __ Poor hygiene ___ Poor
housekeeping ___ Disregarding dress code __ Other__ Disruption in the work place ____ Threatening or creating conflict w/ coworkers

| \
/&’5@47[@6/50%

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

h"iﬂ@(‘got&‘ed’ 5(’95@"(,6 'Gnm wcr*rk \ / 7/ l L«

Completed by: Date:

Gzurzen len< e/l

(Shaded area to be completed by Human Resources only.)

Progressive step: __ Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand __Release ___ Suspension (paid) *File apart Date: Type: Oﬁ;ense: Date: .
from personnel files and copies thereof (EEeS Y EPY, J-A-';Tz»f\ Gl 5 ve s ﬂ%

;I’i"” Wrg%] C\s,,( 5 - h\éc"t/“idu ?,
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;v \C:?_&! 5 - V’zu i
i N L Eﬁ §i5- 3"1(,1{ v Te= ri
JU i ?\{ N {’(\/]%’rm Y‘Cj/ ‘u.m“ymﬁ%i

i

Consequence if incident occ{ws again:

%’%Uge {’\ﬂq Lf\/mnwj,lcg/ Aj(_.]c",”/,,n’?/l/lf} t'n(/{i

Human Resources Signature(s): Date

Employee statement: ___I agree with the incident description above. I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

bt f /6521/6 lellc T{"

A@MLL Yo o \@uig
s

Employee acknowledgement: My signature acknowledges that I have recelved this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:

Witness signature (if any): Date:

Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: -

Hire Date: Job title:

\incent \anklmmww) yiitle! frodeetion
Depal:tment: . Shift: . Superwsor
—Lbfm?/{ Production l—ﬁfﬁf 4:(5%1@\(‘@3

Offense track: _%Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: ~\,’5’_-Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use ___
Leaking confidential information __ Theft or fraud ___ Lying or cheating ___ Falsifying company documents ___Unsafe behavior __ Eating
in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip ___ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___ Failing to follow
instructions __ Poor work quality ___ Poor work quantity ___ Refusing to work __ Sleeping on the job ___ Poor hygiene __ Poor
housekeeping __ Disregarding dress code __ Other__ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

/AV\DS@/LST@@S“’“

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

&

| M&Cok%oi Owﬁmce fron WGP}Q l/ 0\/ (L

Completed by: Cﬁ;&bﬂ;ﬁ&f/\i [/&17/ Date: R//u {\ @

(Shaded area to be completed by Human Resources only.)

Progressive step: ___ Oral warning* __. Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:

Written reprimand __Release __Suspension (paid) *File apart Date Type: Offense: Date: 9 [ 25115 Ve bl

from personnel files and copies thereof .; /! 6 o !“ i\ ool i~ Serlad /,r & C(%
‘ ' \:u;ﬁ G wonten '

T2 e wnten

w W | obgiig= yen
F‘\M\ M if\’ ﬂ% i ioimt'ﬁ kb&e/}%b(rcfc)/
 olisiis-yerbal

_Con%quence\s)\mmdent occurs again:

Yoosvle Bl Wam ’m /%és@wmmjt Ead .

Human Resources Slgnature(s) Date

Employee comments: (Attach sheets if necessary.) . ) i o )
Apsie Fo o ‘ ; i (& 1

=

Employee statement: ___I agree with the incident description above. __ I disagree with the incident description above. Date

report presented to employee:
el Wienes — Lold [ ssage | / e / :
{ J % .

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title:

U Lacent v\am\dﬂmmw\m lio Hopmel
Department: ] / Shift: . Supervisor:
ref Production j—5+ : e lF Rotvna ’CC(‘
Offense track: Q_E'Performance issue _ Work rule violation, Work rule violated, if any: .

~x
Type of offense: /_\Absenteeism —_ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating ___ Falsifying company documents __ Unsafe behavior ___Eating
in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip __ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing iliegal drugs/alcohol onsite Failing to follow
instructions ___ Poor work quality __ Poor work quantity __ Refusing to work __ Sleeping on the job __ Poor hygiene __ Poor
housekeeping ___ Disregarding dress code ___ Other___ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

Adbsepleeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

&\Q@CCO@QC/ /A(ﬁoser\c@ \Q‘cm Lenk. %/f‘[/[é

Completed by: @P&rr;SOﬂ {/e’/\’z_ Date~:7\//2\2\// b

(Shaded area to be completed by Human Resources only.)

Progressive step: __ Oral warning* ___ Suspension (unpaid) __ | Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand __Release ___ Suspension (paid) *File apart Date: Type: Offense: Date:
from personnel files and copies thereof il (6 Fired G5~ Noke, 72
115/ib ~twritten verlaal tigmen
(LZi05 - Wit\een L‘”‘Mm?ﬁ .
Ut = weitten 5lahs
_ . 10126,/ 165 Uepberf 3035/i5
v (01915~ Mote, Torsdy - | Blos i
wal [Lmiag S
] UG (15~ yenba(
q m)le Uzstrs = Nrrl-chM{o'r .

Consequence if incident occurs again:

r/‘\\@%'iq inar EV‘G(

Human Résources Signature(s): . | Date

Employee statement: __ I agree with the incident description above. ___I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

ok FO o ﬂ/ﬁﬁ/ %
W /g

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




EMPLOYEE WARNING NOTICE FORM

Employee Name: Vincent Tankhamvang - Date: 5/18/2021
Supervisor Name: Peter Draheim Hire Date:1/11/2010
O Verbal Warning X Written Worning O Final Warning

O Coaching/Counseling Session O Assignment End [ Termination

1. Your behavior/actions have been found unsatisfactory for the following reasoné;

OTardiness Oinsubordination

ODamaged Equipment OFailure 1o Follow Procedure

X Absenteeism OFailure to Meet Performance Standards
OPolicy Violation LPoor Work Quality

Hralsifying Company Documents OOther

2. Details of Unsatisfactory Behavior/Actions:
Unexcused absence on 5/17/2021

3. Prior Warnings:

5/18/2020- Written for attendance
6/2/2020- Notification for attendance
6/10/2020- Verbal for attendance
6/29/2020- Written for attendance
7/29/2020-Written for attendance
8/4/2020- Final for attendance
9/1/2020- Notification for attendance
9/26/2020- Notification for attendance
10/2/2020- Verbal for attendance
10/6/2020- Verbal for attendance
10/10/2020- Notification for tardiness
10/13/2020-Verbak for attendance
12/9/2020- Notification for attendance
12/17/2020- Notification for tardiness
12/19/2020- Notification for tardiness
1/7/2021-Verbal for attendance
3/9/2021- Verbal for attendance
3/24/2021- Verbal for attendance
4/13/2021- Verbal for attendance
4/21/2021- Verbal for attendance
5/4/2021- Written for attendance
5/12/2021- Written for attendance

4. The following immediate corrective action must be taken by the employee.

Go 2 months without calling in. Failure to do so could result in possible written warning / possible final warning.



EMPLOYEE WARNING NOTICE FORM

Employee Name: _ Vincent Tankhamvang Date;_8/5/2020
Supervisor Name: Jeff Ramaker Hire Date:1/11/2010
O Verbal Warning 0O Written Warning X Final Warning
O Cooching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness Oinsubordination

ODamaged Equipment OFailure to Follow Procedure

K Absenteeism OFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Detdils of Unsatisfactory Behavior/Actions:
Unexcused Absence on 8/4/2020

3. Prior Warnings:

7/29/2019 — Verbal for attendance
8/20/2019 - Verbal for attendance
9/8/2019 — Verbal for attendance
9/21/2019 — Verbal for attendance
10/15/2019 — Written for attendance
10/21/2019 — Written for attendance
2/19/2020 — Nofification for attendance
3/18/2020 — Notification for attendance
5/5/2020 - Notification for aftendance
5/18/2020 — Nofification for aftendance
6/2/2020 — Noftification for attendance
6/10/2020 - Verbal for attendance
6/29/2020 — Written for attendance
7/29/2020 — written for attendance

4. The following immediate corrective action must be taken by the employee.
Failure to do so will result in further disciplinary action up to and including termination.

“G0:2:months:without:callingin. Failure to do so may result in possible final warning or assignment end.
2 Months from coffence is 10/4/2020.

Employee Signature:’ WMW ‘Date: Qﬁé‘zé?@@e‘?é?

Note: Your signature on this form means that we have é/cussed the situation(s).

Manager's Signature: Date:

Pleoce Sepn and Cddhuvd ks Wy 086 7¢
| )




EMPLOYEE WARNING NOTICE FORM

Employee Name: __ Vincent Tankhamvang Date:_7/30/2020
Supervisor Name: Jeff Ramaker Hire Date:1/11/2010
O Verbal Warning Written Warning O Final Warning
O Coaching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness OIinsubordination

HODamaged Equipment OFailure to Follow Procedure

K Absenteeism OFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Details of Unsatisfactory Behavior/Actions:
Unexcused Absence on 7/29/2020

3. Prior Warnings:

772972019 — Verbal for attendance
8/20/2019 — Verbal for attendance
9/8/2019 — Verbal for attendance
9/21/2019 — Verbal for attendance
10/15/2019 ~ Written for attendance
10/21/2019 — Written for attendance
2/19/2020 — Notification for atfendance
3/18/2020 - Notification for attendance
5/5/2020 — Notification for attendance
5/18/2020 — Notification for attendance
6/2/2020 — Notification for attendance
6/10/2020 - Verbal for attendance
6/29/2020 — Written for attendance

4. The following immediate corrective action must be taken by the employee.
Failure to do so will result in further disciplinary action up to and including termination.

Go 2 months without cdlling in.. Failure to do so may result in possible final warning or assignment end.
2 Months from offence is 9/29/2020.

Employee Signature: %m%% ‘Date: Qéﬁ(é& 402052@
ifuation(s). ‘

Note: Your signature on this form meons that we have dl—sc/ssed the si

Manager's Signature: Date:

Py s1opn anel vefur s A Ol e




EMPLOYEE WARNING NOTICE FORM

Employee Name: __Vincent Tankhamvang ‘ Date:_7/30/2020
Supervisor Name: Jeff Ramaker Hire Date:1/11/2010
O Verbal Warning Written Warning O Final Warning
O Coaching/Counseling Session 0O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness insubordination

ODamaged Eguipment OFailure to Follow Procedure

K Absenteeism OFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Detuails of Unsatisfactory Behavior/Actions:
Unexcused Absence on 7/29/2020

3. Prior Warnings:

7/29/2019 — Verbal for attendance
8/20/2019 — Verbal for attendance
9/8/2019 — Verbal for attendance
9/21/2019 — Verbal for attendance
10/15/2019 — Written for attendance
10/21/2019 — Written for attendance
2/19/2020 — Notification for attendance
3/18/2020 — Nofification for attendance
5/5/2020 — Notification for attendance
5/18/2020 — Notification for attendance
6/2/2020 ~ Nofification for attendance
6/10/2020 - Verbal for attendance
6/29/2020 — Written for attendance

4. The following immediate corrective action must be taken by the employee,
Failure to do so will result in further disciplinary action up to and including termination.

Go 2 months without calling in. Failure fo do so may result in possible final warning or assignment end.

2 Months from offence is 9/29/2020.

Employee Signature: Date:
Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: Date:

Mcoved) & Pied on &lolze




EMPLOYEE WARNING NOTICE FORM

Employee Name: _ Vincent Tankhamvang - Date:_8/5/2020
Supervisor Name: Jeff Ramaker Hire Date:1/11/2010
O Verbal Warning 0 Written Warning Final Warning
0 Coaching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness Oinsubordination

ODamaged Equipment OFailure to Follow Procedure
KAbsenteeism LIFailure to Meet Performance Standards
[OPolicy Viclation OPoor Work Quality

OFalsifying Company Documents OOther

2. Detudails of Unsatisfactory Behavior/Actions:
Unexcused Absence on 8/4/2020

3. Prior Warnings:

7/29/2019 — Verbal for attendance
8/20/2019 — Verbal for attendance
9/8/2019 — Verbal for attendance
9/21/2019 — Verbal for attendance
10/15/2019 — Written for attendance
10/21/2019 — Written for attendance
2/19/2020 — Nofification for attendance
3/18/2020 —~ Notification for attendance
5/5/2020 - Nofification for attendance
5/18/2020 — Nofification for attendance
6/2/2020 — Nofification for attendance
6/10/2020 — Verbal for attendance
6/29/2020 — Written for attendance
712972020 — written for aftendance

4. The following immediate corrective action must be taken by the employee.
Failure to do so will result in further disciplinary action up to and including termination.

Go 2 months without cdlling in. Failure fo do so may result in possible final warning or assignment end.

2 Months from offence is 10/4/2020.

Employee Signature: Date:
Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: Date:

Moied &Ced on 31020




‘(ﬁﬂ‘

Disciplinary Report Form

Employee name: Hire Date: Job title:
Vincent Tankhamvang 1/11/2010 ’ PrOdUCtion
Department: Shift: Supervisor: .
Production 1st Jeff Ramaker
Offense track: _X_ Performance issue - Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud __ Lying or cheating __ Falsifying company documents __ Unsafe behavior __

Eating in undesignated areas __ Smoking in undesignated areas ___ Posting items without permission __ Spreading gossip ___ Using
vulgar language ___ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite ___ Failing to
follow instructions __ Poor work quality __ Poor work quantity __ Refusing to work ___ Sleeping on the job ___ Poor hygiene ___ Poor

housekeeping __ Disregarding dress code __ Other__ Disruption in the work place ____ Threatening or creating conflict w/
coworkers
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 10/21/2019

Completed by: Date:

Diana Elton : 10/21/2019

(Shaded area to be completed by Human Resources only.) EHSEE giE
Progressive step: __ Oral warning* ___ Suspension (unpaid) Previous warnings: Type::Offense: Date: Type: Offense:

_X_ Written reprimand __Release _._ Suspension (paid) *File Date: Type: Offense: Date:
apart from personnel files and copies thereof : : i :
10/15/2019 - Written for attendance

= - 9/21/2019 - Verbal for attendance -
Written Wa rning for the 5/8/2019 - Verbal for attendance -

) - | 8/20/2019 - Verbal for attendance .

Attenda nce POI |Cy :|+7/29/2019 ~ Verbal for attendance

6/28/2019 ~ Notification for attendance"

‘ 6/23/2019 ~ Notification for attendance
Consequence if incident occurs again: ) "

Possible Written Warning / Possible Final Warning

Human Resources Signature(s): Kelsey Sitkkink ; : Date -

110/21/2019
Employee statement: __ I agree with the incident description above. _ I ‘disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in.
**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with

me. I understand that my signature is not an admissioprof th incident or offense. 1 understand that I may appeal this report by
filing a Discipline Complaint Form. M :
Employee signature: g z Date:

—

Witness signature (if any): i ' Date:
Signature of person presenting report: Date:

Mailed 10/22/2019




EMPLOYEE WARNING NOTICE FORM

Employee Name: _ Vincent Tankhamvang Date:_6/30/2020
Supervisor Name: Jeff Ramaker Hire Date:1/11/2010
O Verbal Warning Written Warning O Finat Warning
O Coaching/Counseling Session O Assignment End ‘ O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness Oinsubordination

ODamaged Equipment OFailure to Follow Procedure

K Absenteeism OFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Details of Unsatistactory Behavior/Actions:
Unexcused Absence on 6/29/2020

3. Prior Warnings:

7/29/2019 — Verbal for attendance
8/20/2019 — Verbal for aftendance
9/8/2019 — Verbal for attendance
9/21/2019 — Verbal for attendance
10/15/2019 — Written for attendance
10/21/2019 — Written for attendance
2/19/2020 — Notification for attendance
3/18/2020 — Notification for attendance
5/5/2020 — Notification for atfendance
5/18/2020 — Notification for attendance
6/2/2020 — Noftification for attendance
6/10/2020 — Verbal for attendance

4. The following immediate corrective action must be taken by the employee.

Failure to do so will result in further disciplinary action up to and including termination.
Go 2 months without calling in. Failure to do so may result in possible final warning or assignment end.

2 Months from offence is 8/2%9/2020.

Employee Signature: Date:

Note: Your signature on this form means that we have discussed the situation(s).

Manager's Signature: \1%\ \’(’6\ /i &/l \w Date:




Disciplinary Report Form

Employee name: Hire Date: Job title: ‘

Department: Shift: Supervisor:
Production ist Jeff Ramaker

Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information __ Theft or fraud ___ Lying or cheating ___ Falsifying company documents __ Unsafe behavior ___

Eating in undesignated areas __ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip ___ Using
vulgar language ___ Horseplay __ Indecent behavior __ Bringing weapon onsite ___ Bringing illegal drugs/alcohol onsite ___ Failing to
follow instructions ___ Poor work quality __ Poor work quantity ___ Refusing to work __ Sleeping onthe job __ Poor hygiene __ Poor

housekeeping __ Disregarding dress code ___ Other___ Disruption in the work place ____ Threatening or creating conflict w/
coworkers
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 10/21/2019

Completed by: Date:

Diana Elton 10/21/2019

(Shaded area to be completed by Human Resources only.) e o

Progressive step: ___ Oral warning* __ Suspension (unpaid) Previous warnings: Type: Offense: Date: Type: Offense:

_X_ Written reprimand __Release ___ Suspension (paid) *File Date: Type: Offense: Date: ..
apart from personnel files and copies thereof . .
10/15/2019 - Written for attendance

= = 9/21/2019 ~ Verbal for attendance
Written Warning for the 5/8/2019 - Verbal for attendanice
- 8/20/2019 - Verbal for attendance ..
Attendance Policy 7/29/2019 = Verbal for attendance |

6/28/2019 - Notification for attendance

6/23/2019 - Notification for attendance
Consequence if incident occurs again: . G

Possible Written Warning / Possible Final Wai‘ning

Human Resources Signature(s): Kelsey Sikkink i) Date

, 10/21/2019
Employee statement: ___ I agree with the incident description above. __ I disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**Please signh and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
‘me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: . ...Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:

Mailed 10/22/2019




Disciplinary Report Form

Employee name: Hire Date: Job title:

Department: ) Shift: : Supervisor:
Production 1t Jeff Ramaker

Offense track: _X_ Performance issue . Work rule violation, Work rule violated, if any:

Type of offense: _x_ Absenteeism ___ Tardiness Misuse of property/equipment ___ Using property/equipment for personal use ___
Leaking confidential information __ Theft or fraud ___ Lying or cheating ___ Falsifying company documents __ Unsafe behavior __

Eating in undesignated areas ___ Smoking in undesignated areas __ Posting items without permission ___ Spreading gossip __ Using
vulgar language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite ___ Failing to
follow instructions __ Poor work quality ___ Poor work quantity __ Refusing to work __ Sleeping on the job ___ Poor hygiene __ Poor

housekeeping __ Disregarding dress code __ Other___ Disruption in the work place ___ Threatening or creating conflict w/
coworkers :
Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant
conversations; employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 10/15/2019

Completed by: . Date:

Diana Elton 10/16/2019

(Shaded area to be completed by Human Resources only.) PO : : = : i
Progressive step: __ Oral warning* __. Suspension (unpaid) - Previous warnings: Type: Offense: Date: Type: Offense:
_X_ Written reprimand ___Release . Suspension (paid) *File Date: Type: Offense::Date; =i .

apart from personnel files and copies thereof . | .
) ‘9/8/2019 - Verbal for attendance

Written Warning for the | 0555 Yoo st
Attendance Policy -

Consequence if incident occurs again:
Possible Written Warning / Possible Final Warning

Human Resources Signature(s): Kelé@/ Sikkink ) . crl:Date

10/16/2019
Employee statement: ___ I agree with the incident description above. ___ I disagree with the incident description above.

Date report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with
me. I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by
filing a Discipline Complaint Form.

Employee signature: Date:

Witness signature (if any): Date: _

Signature of person presenting report: Date:




Disciplinary Report Form

Employee name: Hire Date: Job title_:
Vincent Tankhamvong 1/10/2010 Production
Department: Shift: Supervisor:
Production 1=t Jeff Ramaker

Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: _x__ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use __
Leaking confidential information ___ Theft or fraud _ Lying or cheating __ Falsifying company documents __ Unsafe behavior __ Eating
in undesignated areas __ Smoking in undesignated areas — Posting items without permission __ Spreading gossip ___ Using vulgar
language __ Horseplay __ Indecent behavior __ Bringing weapon onsite __ Bringing illegal drugs/alcohol onsite __ Failing to follow
instructions __ Poor work quality __ Poor work quantity __ Refusing to work ___ Sleeping on the job ___ Poor hygiene ___ Poor

housekeeping __ Disregarding dress code ___ Other___ Disruption in the work place ___ Threatening or creating conflict w/ coworkers

Absenteeism

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other significant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Unexcused Absence on 8/8/2017.

Completed by: Sierra Haugerud Date: 8/9/2017

(Shaded area to be completed by Human Resources only.)

Progressive step: __ Oral warning* __ Suspension (unpaid) =x_.| Previous warnings: Type: Offense: Date: Type: Offense:
Written reprimand __Release ___ Suspension (paid) *File apart Date: Type: Offense: Date: - :
from personnel files and copies thereof

11/1/2016- Notification for fhe attendance policy

= = 11/20/2016~ Verbal:warning for the attendance policy
ertten Wa l‘n in g fO r the 12/11/2016- Verbal warning for the ‘attendance ‘policy
- 1/8/2017- Written:warning: for:the attendance policy
attenda n Ce p0| lcy 6/10/2017- Notification' for the ‘attendance: policy

6/24/2017- Verbal warning for the attendance policy

7/18/2017- Verbal warning for the attendance policy
Consequence if incident occurs again: e :

Possible Final Warning / Possible Assignment End

Human Resources Signature(s): Kelsey Sikkink ‘ : Date 8/9/2017

Employee statement: __ I agree with the incident description above. ___Idisagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Go 2 months without calling in
**Please sign and return to CMG**

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Form.

Employee signature: Date:
Witness signature (if any): Date:
Signature of person presenting report: Date:




