EMPLOYEE WARNING NOTICE FORM

Employee Name: Fadumo Elmi Date: 5/24/2021
Supervisor Name: Jonny Soth Hire Date: _8/14/2019
O Verbal Warning K Written Warning O Final Warning

O Coaching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

P

OTardiness ' Oinsubordination

ODamaged Equipment OFailure to Follow Procedure

K Absenteeism ClFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Details of Unsatisfactory Behavior/Actions:
Unexcused absence on 5/23/2021

3. Prior Warnings:

8/17/2020- NCNS

10/19/2020 and 10/20/2020- Notification for attendance
11/25/2020- Notification for attendance

12/15/2020- Verbal for attendance

1/5/2021- Verbal for attendance

2/2/2021 to 2/5/2021- Verbal for attendance

5/2/2021- Verbal for attendance

5/15/2021- Written for attendance

4. The following immediate corrective action must be taken by the employee.

Go 2 months without calling in. Failure to do so could result in possible written warning / possible final warning.

Employee Signature: /\\(VL Date: é 7

<~
Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: %,{/{j ﬂ/ gljéé\ Date: ()gm
a7

LVM on 6/2/2021




EMPLOYEE WARNING NOTICE FORM

Employee Name: Fadumo EImi Date: 5/17/2021
Supervisor Name: Jonny Soth Hire Date:8/14/2019
O Verbal Warning K Written Warning O Final Warning

O Coaching/Counseling Session O Assignment End O Termination

1. Your behavior/actions have been found unsatisfactory for the following reasons:

OTardiness = Oinsubordination

ODamaged Equipment OFailure to Follow Procedure

K Absenteeism OFailure to Meet Performance Standards
OPolicy Violation OPoor Work Quality

OFalsifying Company Documents OOther

2. Details of Unsatisfactory Behavior/Actions:
Unexcused absence on 5/15/2021

3. Prior Warnings:

8/17/2020- NCNS

10/19/2020- Notification for attendance
10/20/2020- Notification for attendance
11/25/2020- Notification for attendance
12/15/2020- Verbal for attendance

1/5/2021- Verbal for attendance

2/2/2021- Verdbal for attendance

2/4/2021 and 2/5/2021- Verbal for attendance
5/2/2021- Vertial for attendance

4. The following immediate corrective action must be taken by the employee.

Go 2 months without calling in. Failure to do so could result in possible written warning / possible final warning.

fdug €6
Employee Signature: ] LO&U @\/\ 4 (‘* NAAL Date:

Note: Your signature on this form means that we have discussed the situation(s).

Manager’s Signature: M\j\ Date: 5//7/2@2/
/ |
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Reichel Foods, Inc. R: 3
Pagelofl
Employee Warning Notice

Employee information

Date:

Employee Name:
Job Title:
Manager/Supervisor:
Verbal Warning
Written Warning

Final Warning

Type of Offense \

Tardiness/Leaving Early
Absenteeism

Violation of Company Policies
Substandard Work

Violation of Safety Rules

Rudeness to Customers/Coworkers

Other

Descnptlon of Incident (Descnbe mcndent and list the date, time, and any witnesses present)

' ‘From‘6 OOpm to

Plan for lmprovement

‘ I Acknwldgemnt o ece|pt of Warning | } | ]

By signing this form, you confirm that you understand the information in this warning. You also confirm that you and your

manager/supervisor have discussed the warning and a plan for improvement. Signing this form does not necessarily indicate
that you agree with this warning.

¥ _ 1 A g- Y -2 1

’;E'n1/ployég$ignatu re Date
\\ e -
RIS S-1y-2|
Manager/Supervisor Date
Witness Signature (if employee understands warning but refuses to sign) Date

Trade secret: confidential commercial information exempt from disclosure pursuant to 5 U.S.C. § 552(b)(4).



