Disciplinary Report Form

Employee name: Hire Date: Job title:
Haweya Ahmed 08/29/2016 Production
Department: Shift: Supervisor:
Production 2nd Heng Somark
Offense track: _X_ Performance issue _ Work rule violation, Work rule violated, if any:

Type of offense: ___ Absenteeism __ Tardiness Misuse of property/equipment __ Using property/equipment for personal use ___
Leaking confidential information __ Theft or fraud __ Lying or cheating ___ Faisifying company documents ____ Eating in undesignated
areas __ Smoking in undesignated areas __ Posting items without permission __ Spreading gossip ___ Using vulgar language ___
Horseplay __ Bringing weapon onsite Brmgmg illegal drugs/alcohol onsite ___ Failing to follow instructions __ Poor work quality __

Poor work quantity ___ Refusing to work _ ___Sleeping on the job __ Poor hyglene __ Poor housekeeping ___ Disregarding dress code ___
Other

_X_ Disruption in the work place

__X_ Threatening or creating conflict w/ coworkers
_X_ Unsafe behavior

_X_ Indecent behavior

Incident description: (Describe actions, behavior, or incident; date(s); time(s); place(s); witness(es) and his/her observations;
impact(s) of actions, behavior, or incident; employee’s responses immediately after the incident and other sngmf“cant conversations;
employee’s previous related training or counseling; and other relevant facts.)

Haweya was reported and witnessed throwing apples at another employee on the line on 11/23/16. This is unsafe
and inappropriate behavior in the workplace. This is also a food safety hazard. If Haweya does not like what another
employee might say to her she should report to her supervisor and not have any physical contact with anyone.

Date: 11/28/16
Completed by: Kdé%/ Sbk]CUV\](/

Suspensnon (un Previous
sion ald *File ‘

Employee statement: __I agree with the incident description above. ___ I disagree with the incident description above. Date
report presented to employee:

Employee comments: (Attach sheets if necessary.)

Employee acknowledgement: My signature acknowledges that I have received this report and that it has been discussed with me.
I understand that my signature is not an admission of the incident or offense. I understand that I may appeal this report by filing a
Discipline Complaint Fo

Employee signatur HAvo el %MJ Date: /] - Zé’/ /e
Witness signature (if any): A/ Date: . _
Signature of person presenting report: %wm Cleof LA Date: __// ,/ 7/ e




Kelsey Sikkink

From: Heng Somark <Heng@reichelfoods.com>

Sent: Wednesday, November 23, 2016 7:58 PM

To: Kelsey Sikkink; Lisa Campbell; Mike Schumacher
Cc: Heng Somark; Samarth Chea; Sophearin Cheng
Subject: Chanthy Long & Haweya Ahmed

Follow Up Flag: Flag for follow up

Flag Status: Flagged

At around 6.00pm CHANTHY long come to the office really upset. She said HAWEYA was throw apples at her face.
So 1 ask her to sit down and tell me the whole story.

She said she just told HAWEYA not to keep any bad apples on the guard because it will made to the tray.( that is the
process that we implement it we not allow any bad apples to store on the guard)

Then she throw that bad apples away couple minute after she put the bad apples the same spot again so she tell her you
can’t put bad apples there then HAWEYA just pick up sliced apples throw at her face.

I ask her did any one see what happened.

She said Julia Lolik ( work in front of her and Soknal Reth ( walk pass by).

| bring Julia and ask her did you see what happen between Chanthy Long & Haweya Ahmed.
She said yes they was argue. And HAWEYA throw apples at CHANTHY face she saw that.

| ask her did CHANTHY said anything to HAWEYA.

She said CHANTHY just ask her to stop put bad apples on the guard and HAWEYA still do the same thing and CHANTHY
just remind her to stop do that HAWEYA get mad and throw apples at her face.

| ask her did CHANTHY use any bad word she said no she talked nicely.
| bring HAWEYA to the office and ask her what was a problem earlier with SAHAL do the translate for her.

She said CHANTHY been give her problem always tell her to go work on the other side and today tell her stop put apples
on the guard and tell her to shut up and call her bastard.
I ask her when did she call you like that she said just before the issue was happened.

| ask her did anyone would hear that. she said she don’t know.
I ask her why she always ask you to work at the other side did you follow the schedule ?

She said she never look the schedule so | told her make sure you look the schedule and follow it maybe that the reason
why she ask you to work at the other side.

I ask her did you ever throw apples at her face ?
She said no she never did that. she swear. | told her we get the witness and we will review the camera as well.

I told her if you did or not later please do not have any physical contact with any employee if you have any issue make
sure you report to supervisor.

She said that she been have a lot of problem with her but she never report because of her English and someone told her
not to report about her otherwise she can get you fire.

| told her that not true we threat everyone the same no one have the power to fire any one if they done nothing wrong that
include myself. Just make sure you follow all the process and procedure and doing your job you will be fine.

1 told her to go home for now and come back Friday and be nice to each other help each other work as team give respect
to each other. | think she just want to let you know what was right or wrong but if they use bad word make sure you let us
know so we can look into it. If you have any concern you can contact GMP.
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At 7.30pm | talked to SOKNAL ask him did you see what happened between CHANTHY AND HAWEYA
He said yes KAWEYA was throw apples at CHANTHY face he saw that.

| ask him did CHANTHY used any bad word to HAWEYA he said no the only thing she said is not to put bad apples close
to the hopper. And HAWEYA get mad and keep argue so he told CHANTHY to report to the office.

KELSEY please look into this.

Thank you

Somark Heng
Production Supervisor
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