o
~——" Transfer Request

Employee Name: J/é AS1yN }Cﬁ/‘ oW/

Date: 7///7ﬂ )<

Current Shift/Dept.: j.j’L bl

shift Requesting:_ Z11<l_Shift  South Jlant

Reason: UU\{:é is War\):mca, Gest Squ' NE?C(s seconcl 6\’\ Wq‘ l“i'

fake cont oF iKids

Date of Requested Transfer: 4 /l/ 2<|5

Office Use Onty

Attendance: J/nx a;;

Work Performance:_ 2F v’ oleme ycf

Available Opening: (42

CMG Approval: /A/&}t/\ WU

Operations Manager Approval: 7%//7/24/}(/ 6/\
Work Restrictions; “Y/#

‘Current Wage: 753 New Wage: N ﬁx\/ K\\)Q,//

Hire Date: 7 //,7/ //5

09/2011




Payroll/Status
Change Notice

Employment Agency

Payroll/Stitus
Change Notice-

Employment Agency

Effective Date ! /
Employee
Tasl First Niddle
Depariment
Change(s)
From To (or New Hire)
___ Salary/ Wage $ Per $ Per
____ Other $ Per $ Per
Reason For Change(s)
[ pemotion 1 Merit Increase {J Rehired
[ pept. Transfer O probation Gomplete [J Resignation
[J New Hire 3 Promotton I Retirement
O Layoff ] Reevaluation [ Transfer
O Other

Leave of Absence

[J Educational [ Medical {71 Personal
[ mitary 3 Family Leave
O Other , )
Comments:
Oifice Use Only:
Last 3 Pay Increase (Date, From/To Amount, & Reason);
Date:__  From$ To: § Reason:
Date: From: §, To: § Reason:
Dale: From: § To: § Reasom
Change Authorized By: - Dale: /
Change Approved By RF: Date: /

Change Approved By Agency: Date:

Effective Date _ / /
Employee
Tast FIrst Viddls
Depariment
Change(s)
From To (or New Hire)

___ Salary/ Wage $ Per $ Per
___ Other s Par 3$ Per
Reason For Change(s)

[J pemotion {3 Merit Increase {7 Rehired

1 Dept, Transfer [ Probation Complete [ Resignation

3 New Hire 1 Promotion [ Retirement

3 Layott ] Reevaluation [ Transfer

(7 other
Leave of Absence

3 Educational ] Medical 1 Personal

7 wmititary {J Family Leave

O other
Comments:
Office Use Only:
Last 3 Pay Increase (Date and From/To Amount):
Dale: From: § To: § Reason;
Date: From: $ To: $ : Reason:
Dale: From: § To: § Reason:
Change Authorized By: Dale: / /
Change Approved By RF: Date: / /
Change Approved By Agency: Date: / /




