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APPLICANTS MAY BE TESTED FOR ILLEGAL DRUGS AND A BACKGROUND CHECK WILL BE COMPLETED

CMG APPLICATION FOR EMPLOYMENT

e

DATE 7‘“0? -5

PLEASE COMPLETE PAGES 1-5

Name Mﬂ\(\ﬂ/\/\ C\/\/\:S‘“"Dlp\f\e i

Last First Middle Maiden d

3’!4 alal west man St
L v Ry

Reo . &
i d State Zip

City

Social Security No. 3;{3 - 7 u - 8015 57
Telephone([mﬂ) 3 O" @3 5 9\

If under 18, please list age

Present address L

E-Mail C\\FZS%"K)M{(M&\U&/‘? 49 ALy
Referred by_ TV} .| ! ThersS

and salary desired (2)
(Be specific)

Position applied for (1) U J&CWOYSE Shift available to work
/ ’
;95 Hjed

PeNn !
; (/JW

SO0
Employment desired [FULL-TIME ONLY ___ PART-TIME ONLY ___ FULL- OR PART-TIME

3rd [V
How many hours can you work weekly? Can you work nights?

L {/L)v% o

When available for work? ﬁ 3 . H - VO

Do _you have responsibilities or commitments that will prevent you from meeting specified work schedules?
VY _No__ Yes If so, please explain

Do you anticipate any absences from work on a regular basis?

n

A

eV

Y No__ Yes If so, please explain
TYPE OF SCHOOL | NAME OF SCHOOL LOCATION NUMBER OF MAJOR &
(Complete mailing YEARS DEGREE
address) COMPLETED
High School Chicaa0 yoc. | 97 Jekfery 3 = E-O-
College v
Bus. orTrade School | Tnto s $atC, | South St. 3_Months CoL Closs
Hrucieng Fop\
Professional School J
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APPLICATION FOR EMPLOYMENT

DO YOU HAVE A DRIVER'S LICENSE? _3[_ Yes___ No

What is your means of transportation to work? m 9 O UM ‘}F 9 )’}S ‘?Of "‘ 6) ;\‘/O ﬂ
Driver’s license number K q (: % i? l Q?)qu R\é} State of issue !YW] -

Tes¥ date 6&13 3]°F

Operator ___ Commercial (CDL) 3~ Chauffeur

Expiration date G) ) 5 i Qé 17

Have you had any accidents during the past three years? ___ Yes Ao

If so, how many?

Have you had any moving violations during the past three years? ___ Yes _\4\10

If so, how many?

Please list two references other than relatives or previous employers.

Name-Tef‘i’\Qt/]CQ U\W:OJ\‘} Name C@C‘;\/‘lpk ’5‘014%‘50‘/)
o WnEr J

Position Bﬁm(' O ;O&N)Jf Q 4 Paosition Og 55 Q )')‘ E@ Oi

Company [All 33 \1""5 77"% C\’\%' V)j\ Company

Address 76|iq M&f\r)\\ ‘C\&\J Address 'qu SOUﬂf\ \&@)r‘k
Cweop b, TL Reolw'-w;o} M-

Telephone ( ’} 75) 8 6 ) ) {‘5 L“ G] Telephone ( !o.ﬂ) 36)’ [(5 35(

APPLICATION FOR EMPLOYMENT
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MILITARY
HAVE YOU EVER BEEN IN THE ARMED FORCES? __ Yes ¢/No

ARE YOU NOW A MEMBER OF THE RESERVE OR NATIONAL GUARD? __ Yes )Ao

Branch Specialty

Date Entered Discharge Date

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were self-employed, give firm name. Attach additional sheets if necessary.

Name H("n \/‘"H’\ JS' H O ES Supervisor name TWE I: VA

Posiion _ A55CMNIY
Company e 0ot ﬁ Employmer?t dates Pay or §a|?ga
Address Y00 ! BQ({:Q,}‘S o ﬂ\}e From T f{i Start | &"

To 7'“f Final 13:8 O

Telephone (J0T)__AD © 3TLE Your last job title A3 YEM b Ly

Reason for leaving (be specific) |} et ﬁd OEF Fop +7ulkin 5, deho )

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

Company. QS?)QMY)‘ [ Jﬂs"}’ol\‘;’)g Fq{‘{»s N Hi(&PiﬁCQ& < N g

In g ‘rqn‘w\o)

Giss.

Name LQbo r {eedl i:‘i Supervisor name S &G C 4

Position HS%CM\D\ Y. 1

Company _“TC Y] D SErvcf Employr‘nent ?393 ray > Sal?g/&

Address 205 GYh St ng.w Fom\ 2= 1% F |Sert B
ROCKSEer MR- To 13- (35 Final {0-0 ©

Telephone ( §on be“ 0b L] Your last job title S3eM b} (z,i ,

Reason for leaving (be specific) TempP.  workrry \/’)_‘ 19 ”

List the jobs you held, duties performed, skilis used or Iearned, advancements or promotions while you worked at this

Company.
%;;eymbj Workes Loading and umoao?,ﬁ tracks.
work o o:ffereat Ploces am3 qsmb'j Nerk and

MoAL. Homﬂ;vﬁg ,

L, /SMO&ULM | \’Q\
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APPLICATION FOR EMPLOYMENT

WORK EXPERIENCE

Please list your work experience for the past five years beginning with your most recent job held.
If you were self-employed, give firm name. Attach additional sheets if necessary.

Name HﬂOQ"”QVn
Position i’\’\{)}‘}’i— Nondlng

Company Baollon N

Address {16} inden Ln-
FarWpult, Mn.

Telephone (507) 334 - O70D

dq)

Supervisor name _fW 61" Y ;

Employment dates Pay orsalary”j ) 0D
From [ 3~ QO) Stat 91070
To (2°13 Final 1000

Your last job title _ [\ Q4 L. Handle r

Reason for leaving (be specific) [ DN® d Fo n FD J"; b(,\ u \‘)’

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

C . i e
ompany Leqb}:wg +ryckS, qnlch:n3 try ks, Hssev@/)bly
Worker
Name Supervisor name
Position
Company Employment dates Pay or salary
Address From Start
To Final

Telephone ( )

Your last job title

Reason for leaving (be specific)

List the jobs you held, duties performed, skills used or learned, advancements or promotions while you worked at this

company.

May we contact your present employer? ! Yes __No

Did you complete this application yourself j__/Yes __No
If not, who did?
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PLEASE READ CAREFULLY
APPLICATION FORM WAIVER

In exchange for the consideration of my job application by Corporate Management Group, Inc.,

I agree that:

Neither the acceptance of this application nor the subsequent entry into any type of employment relationship, either in the
position applied for or any other position, and regardless of the contents of employee handbooks, personnel manuals,
benefit plans, policy statements and the like as they may exist from time to time, or other company practices, shall serve to
create an actual or implied contract of employment, or to confer any right to remain an employee of Corporate
Management Group, Inc. (CMG), or otherwise to change in any respect the employment-at-will relationship between it and
the undersigned, and that relationship cannot be altered except by a written instrument signed by an officer of CMG. Both
the undersigned and CMG may end the employment relationship at any time, without specified notice or reason. If
employed, I understand that CMG may unilaterally change or revise their benefits, policies and procedures and such
changes may include reduction in benefits.

I authorize investigation of all statements contained in this application. I understand that the misrepresentation or omission
of facts will result in my disqualification from consideration for employment or, if discovered after I begin employment,
will result in my termination. I hereby give CMG permission to contact schools, all previous employers (unless otherwise
indicated), references and others and hereby release CMG from any liability as a result of such contact.

I understand that a comprehensive background check may be conducted to determine my eligibility for hire by CMG. This
may include but is not limited to, investigations of criminal and/or conviction records, driving records and/or a drug screen
test as required by clients, government regulations or by CMG policies.

I release CMG and other persons or entities from any claims that might be based on CMG’s decision to conduct a
background check.

I understand that, in connection with the routine processing of your employment application, CMG may request from a
consumer reporting agency an investigative consumer report including information as to my credit records, character,
general reputation, personal characteristics and mode of living. Upon written request from me, CMG will provide me with

additional information concerning the nature and scope of any such report requested by it, as required by the Fair Credit
Reporting Act.

I further understand that my employment with CMG shall be probationary for a period of ninety (90) days and further that

at any time during the probationary period or thereafter, my employment relationship with CMG is terminable at will for
any reason by either party.

Signature of applicant W%L\'% WSL&W Date: 7"2 i ‘,5
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DISCLOSURE AND AUTHORIZATION [IMPORTANT -- PLEASE READ CAREFULLY BEFORE SIGNING AUTHORIZATION]

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Employer Solutions Staffing Group LLC (ESSG) may obtain information about you for employment purposes from a third party consumer reporting
agency. Thus, you may be the subject of a “consumer report” and/or an “investigative consumer report” that may include information about your
character, general reputation, personal characteristics, and/or mode of living, and that can involve personal interviews with sources, such as your
neighbors, friends, or associates. These reports may contain information regarding your credit history, criminal history, social security number
validation, motor vehicle records (“driving records”), verification of your education or employment history, or other background checks. Credit
history will only be requested where such information is substantially related to the duties and responsibilities of the position for which you are
applying. You have the right, upon written request made within a reasonable time, to request whether a consumer report has been requested and
compiled about you, and disclosure of the nature and scope of any investigative consumer report and to request a copy of your report. Please be
advised that the nature and scope of the most common form of investigative consumer report obtained with regard to applicants for employment
is an investigation into your education and/or employment history conducted by Orange Tree Employment Screening, 7275 Ohms Lane,
Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. Fax: 800-886-0774 or 952-941-9041. ORANGE TREE EMPLOYMENT SCREENING's
website is at www.orangetreescreening.com, or another outside organization. The scope of this notice and authorization is all-encompassing,
however, allowing ESSG to obtain from any outside organization all manner of consumer reports and investigative consumer reports now and
throughout the course of your employment to the extent permitted by law. As a result, you should carefully consider whether to exercise your
right to request disclosure of the nature and scope of any investigative consumer report.

New York and Maine applicants or employeesonly: You have the right to inspect and receive a copy of any investigative consumer report requested by ESSG by
contacting the consumer reporting agency identified above directly. You may also contact ESSG to request the name, address and telephone number of the
nearest unit of the consumer reporting agency designated to handle inquiries, which ESSG shall provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer report was requested by ESSG, and if such reportwas
requested, informed of the name and address of the consumer reporting agency that furnished the report. By signing below, you also acknowledge receipt of
Article 23-A of the New York Correction Law.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding consumer identity theft protection, the storage
and disposal of your credit information, and remedies available should you suspect or find that ESSG has not maintained secured records is available to you upon
request.

Washington State applicants or employees only: You also have the right to request from the consumer reporting agency a written summary of your rights and
remedies under the Washington Fair Credit Reporting Act.

ACKNOWLEDGMENT AND AUTHORIZATION

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT
REPORTING ACT and certify that | have read and understand both of these documents. | hereby authorize the obtaining of “consumer reports”
and/or “investigative consumer reports” by ESSG at any time after receipt of this authorization and throughout my employment, if applicable. To
this end, | hereby authorize, without reservation, any law enforcement agency, administrator, state or federal agency, institution, school or
university (public or private), information service bureau, company, or insurance company to furnish any and all background information requested
by Orange Tree Employment Screening, 7275 Ohms Lane, Minneapolis, MN 55439. Tel.: 800-886-4777 or 952-941-9040. ORANGE TREE
EMPLOYMENT SCREENING’s website is at: www.orangetreescreening.com, another outside organization acting on behalf of the company, and/or
the company itself. | agree that a facsimile (“fax”), electronic or photographic copy of this Authorization shall be as valid as the original.

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New York Correction Law.
Minnesota and Oklahoma applicants or employees only: Please check this box if you would Tike to receive a copy of a consumer report if one is obtained by ES5G.

D {Must include email address:, Q/\‘“‘\r( 5.% O;D\/‘e (M(f( l(,D W/} CI g m G M Q—I g - C, @//V) )

Signature: MMJM W (W Date: (Z’«R I —/ 6

BACKGROUND INFORMATION

Last Name: M Q l( O Vq/\ First: Cl’\ T/,:S +O /ph fo 7/ Middie:

Other Names/Alias:

Social Security #*: 53 g } 7 L/ ) g q B 7 Date of Birth (mm/dd/yyyy)*: O q// 0 5// / q 6 6/
Driver’s License #: R q ég } 7 I ‘Q 5 3 O) ‘;? 3 State of Driver’s License: M f\) -

Present Address: “{[L/ @l d U\) QAS{ {V\ D\(‘ ﬂ S—T' Telephone # (Primary): (f\j i' 8 O, - O 3 5,;)
City/State/Zip: R&O’ U\}(mj M /- 5 6 Dé b

*This information will be used for background screening purposes only and will not be used as hiring criteria.
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Christopher Malcom Sr.

Christophermalcom98@gmail.com
2660 3 PL. NE
Rochester, Minnesota 55906
Primary: (651) 327-9061

e Dedicated and Respected warehouse and manufacturing specialist. Extremely reliable and safety conscious in
warehouse operations.

Professional Experience

General Production/Assembly 2013-2014
Acrotek, Lake City, MN

e  Use small hand tools or light powered tools (ie: screw gun, staple gun, rivet gun, wrench, etc.) to construct sub-
assemblies, assemblies and finished products.

e  Operate small equipment (ie: roller, beader, spot welder, riveter, staker, lancers, crimpers, etc.)

e Perform box-out and packaging processes.

¢ Operate production equipment (flat wash, presses).

Assembly 2012-2012
Express Personnel, Rochester, MN

¢  Responsible for assembling an entire product or component of a product.
¢  Assembled parts or pieces added to a product as it moves along a conveyor belt.

Assembly 2012-2012
Labor Ready, Rochester, MN

*  Responsible for assembling an entire product or component of a product.
¢  Assembled parts or pieces added to a product as it moves along a conveyor belt.

Material Handler/Shipping and Receiving 2009-2012
Anagram, Faribault, MN
*  Receive, prepare and process a wide variety of shipments. Ship materials and count inventory. Bar code and label,
Operate forklift, pallet mover, transport, stage, and store inventory. Load and unload trucks, utilize computer to track
shipments and inventory. Ensure compliance with environmental health, safety, and corporate regulations.

Education
GED
2009
Riverland Community College, Apple Valley, MN
Skills

Excellent at operating complex machinery. Advanced with forklift and skyjack.

References Available Upon Request
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Achoo!

by Cynthia Sherwood

Achoo!l We dll sneeze sometimes. Sneezing is a reflex

that your body does automatically. That means you

cannot make yourself sneeze or stop one once it has

started. When you sneeze, your body is trying to get
rid of bad things in your nose, such as bacteria. You
have exira germs when you have a cold, so you

sneeze a lot more. You might also sneeze when you

smell pepper!

Inside your nose, there are hundreds of tiny hairs.
These hairs filter the air you breathe. Sometimes dust
and pollen find their way through these hairs and
bother your nasal passages. The nerves in the lining of
your nose tell your brain that something is invading

your body.

Your brain, lungs, nose, mouth, and the muscles of
your upper body work together to blow away the
invaders with a sneeze. When you sneeze, germs from
your nose get blown info the air. Using a tissue or
“sneezing into your sleeve” captures most of these

germs. It is very important to wash your hands after
you sneeze info them, especiaily during cold and flu

seqason.

Do you ever sneeze when you walk into bright
sunlighte Some people say that happens 1o them
often. Scientfists believe the UV rays of the sun initate

the nose lining of these people so they sneeze.

If someone nearby sneezes, remember to tell them
“Gesundheit!” That is a funny-looking word which is
pronounced “gezz-oont-hite.” It is the German word

that wishes someone good health after sneezing.

Super Teacher Worksheets -

www.superfeacherworksheets.com




Name:

Achoo Reading Test

(Circle the correct answer)

1. Why do people sneeze?
a. The tiny hairs in your nose tickle
Your body is trying to get rid of bad things
c. You can make yourself sneeze when you want to

2. What are the 3 parts of your body work together with your upper body to sneeze?
a. Hand, Elbow, Shoulder
b. Ankle, Knee, Hip
@ Brain, Lungs, Mouth

3. What other things can make you sneeze?
@ Pepper, Sun, Dust, and Pollen
b. Water, Pop, Flowers, Trees
c. Salt, Seasonings, Meat, Fruit

4. What is a German word that people often say to someone that sneezes?
a. Good Job
@ Gesundheit
c. Hang in there

5. What should you do after you sneeze into your hands especially during cold and
flu season? This should also be done in the production areal
a. Wipe them with a tissue
b. Nothing

@ Wash your hands



Applicant Interview Score Card

Name (/W Date of Interview  //Z/
Position/Shift Assignment é L stand by Position

Rating Weak (1) to Strong (5)

1. Understanding of English conversation 12345
2. Speaks English Fluently 12345
3. Work experience related to job-food industry 12345
4. Work history-working presently, yrs in workforce 12345
5. Criminal Background information 12345
6. Possesses required New Hire documentation (I9) 12345
7. Personality-friendly, pleasant, sense of humor 12345
8. Appearance-well groomed, cleanliness 12345
9. Meets requirements to work w/pork, peanuts & soy 12345
10. shift availability-prefers shift that is available for 12345
Open positions, willing to be flexible to shifts available
Total possible points 50 pts. Total points scored SU

Former Employer Rating Bonus Points 1-20

lnterviewer.g{(/QéM’/ Total Points 5 0

Date: —/ / Z /




Preliminary Questions

For CMG use only

Name:(ihYl‘SjDvPW MﬁQé@L(J‘b’L
Date: “\[31 (l 4

v afz
1. If hired are you willing to take a drug test? S)
2. Do you have any known food allergies to soy,

wheat, peanuts, or milk?
3. Are you able to work with pork?,
4. Which plant do you prefer? V-

5. What shift to you prefer? ;2

*To be completed during interview only*

Date of interview //Z/

;);/ Have you ever been convicted of a crime? Yes V" No

Explain
Incident [JoAydeat avuo ©0FF  Qid L months

woot ownd Now Zm J;@Miﬁwmﬁ Lor Mmu Ludure

__7 Employee Signature ' Ww/ﬂm/ﬂ/w)

Interviewer Signature




