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Documentation:

October 15, 2007

Jessica Fraser – CMG Onsite Manager

Brian Carstensen – SRC Night Finishing Dept. Leader 
Terri Peterson - CMG Employee -  Production Teammate

10.13.07 - Incident as was reported by Terri Peterson.  Terri was training in a new employee, Armando Elizondo, in the Finishing Dept.  They were painting the blade, so she was showing him the task.  She said he repeatedly complained of the work and the mess that it made and took several moments aside to clean himself off and it was obviously upsetting him. As they worked, he proceeded to discuss his personal life.  She noted that she was not much of a talker and did not encourage the conversation.  She felt uncomfortable by the conversation.  He was explaining to her how he was an ex-felon, had done multiple years in prison, and he was also being charged for assault at the current time.  She continued to work alongside him.

After their late 10 minute break, he was seemingly upset with her.  His demeanor was aggressive and short towards her.  She encouraged him to tell her what was wrong or if she had done something to offend him.  His tone was raised and he yelled that he was upset because she did not notify him that his break was over.  He also stated that he was no longer going to work with her because she was obviously disturbed by working with a felon. 
This is considered her formal complaint.  She says that he has been very passive aggressive since and feels uncomfortable working with him. 
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