
 

Notification of Colorado Law Requirement  
Unemployment Acknowledgement 

 

According to Colorado Statutes section 8-73-105.3. A temporary employee who is given a notice 
that the employee is required to contact or notify the employer upon completion of an 
assignment and to be available to work, as agreed upon at the time of hire, during a specified 
period of time, on specified dates, or upon call by the employer on an as-needed basis and who 
does not contact or notify the employer upon completion of an assignment in compliance with 
the notice and is not available to work at the agreed-upon times is deemed to have voluntarily 
terminated employment for the purpose of determining benefits pursuant to section 8-73-108 
(5) (e). Also, a temporary employee who agrees to work on an as-needed basis and refuses all 
work within three separate pay periods when contacted by the employer is deemed to have 
voluntarily terminated employment for reasons that may or may not allow an award of benefits 
pursuant to section 8-73-108.  

It is you responsibility to contact or notify CMG once your assignment ends. If you fail to do so, 
it may affect your unemployment benefits. 

I understand by signing this form that I am responsible to contact or notify CMG once an 
assignment ends. I also acknowledge that I have received a separate copy of this form.  

______ (Initial) 

 

 

Employee Signature:              Date: 

 

Employee (please print your name here) 


