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Employees:
Implementation of the Affordable Care Act (ACA) of 2010 (the health care reform law) requires that we send you this notice. The notice describes the new online Health Insurance Marketplace (also called an Exchange), which is available at www.healthcare.gov beginning October 1, 2013. The Marketplace describes options you may have available for health insurance (other than employer-based plans) and is designed so you can make easy cost and coverage comparisons.  The enclosed notice also includes information about coverage you may be eligible for through Corporate Management Group (CMG).
If you have coverage through Essential StaffCare, please be advised that the Essential StaffCare plan does not meet the criteria to avoid a penalty under the ACA plan requirements for 2014 and beyond. 
Starting in 2014, if you do not have medical coverage, you will have to pay a penalty (in the form of a tax). It is your responsibility to obtain coverage or pay the penalty. This penalty is known as the “individual mandate penalty.”

The individual mandate penalty increases each year. In 2014 the penalty is 1% of your household yearly income or $95 per adult and $47.50 per child (up to $285 for a family), whichever is higher. In 2015 the penalty is 2% of your household yearly income or $325 per adult and $162.50 per child (up to $975 for a family), whichever is higher. The penalty for 2016 is 2.5% of your household yearly income or $695 per adult and $347.50 per child (up to $2,085 for a family), whichever is higher. If you chose to pay the penalty you will not get any health insurance coverage and will be 100% responsible for the cost of your medical care. 
If you are considered to be low income, Medicaid could be a viable option. Some states will also be expanding the eligibility rule and income requirements to qualify for Medicaid. To determine if the state where you live is expanding Medicaid coverage and to learn about Medicaid, please visit
https://www.healthcare.gov/do-i-qualify-for-medicaid. 
Please remember that open enrollment in the Marketplace begins on October 1, 2013 and ends on March 31, 2014. After open enrollment ends you will not be able to get health coverage through Marketplace until the next annual enrollment period, unless you have a qualifying life event.

Thank you,
Corporate Management Group

303-920-1425

Pay@corpmgmtgroup.com

